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MEETING OF THE METROPOLITAN TRANSIT SYSTEM
EXECUTIVE COMMITTEE

December 5, 2013

Executive Conference Room

9:00 a.m.
ACTION
RECOMMENDED

ROLL CALL
APPROVAL OF MINUTES - October 3, 2013 Approve
COMMITTEE DISCUSSION ITEMS
1. Trolley Renewal Project Update (John Haggerty of SANDAG) Informational
2. Appointment of MTS Chairperson (Sharon Cooney) Approve

Action would forward a recommendation to the Board of Directors regarding

the appointment of the MTS Chairperson.
3. San Diego Transit Corporation Employee Retirement Plan's Actuarial Approve

Valuations as of July 1, 2013 (Robert McCrory of Cheiron, Inc. and

Larry Marinesi)

Action would forward a recommendation to the Board of Directors to receive

the San Diego Transit Corporation (SDTC) Employee Retirement Plan's

actuarial valuation as of July 1, 2013, and adopt the pension contribution rate

of 39.147 percent for SDTC's pension plans in fiscal year 2015.
4. Security Services Agreement - Exercise Option Years (Bill Burke) Approve

Action would forward a recommendation to the Board of Directors to
authorize the Chief Executive Officer (CEO) to exercise Option Years 1 and 2
under MTS Doc. No. G1299.0-10 with Universal Protection Services (UPS)
for the provision of security services for fiscal years 2015 and 2016.

Please SILENCE electronics
during the meeting

1255 Imperial Avenue, Suite 1000, San Diego. CA 92101-7490 » (619) 231-1466 » wvav.sdmts.com

Metropolitan Transit System (MTS) 1s a Californa public agency ccmonsed of San Diego Transit Garp., San Diego Tralley, Inc., San Diego and Arizona Eastern Railway Company
(nonprofit public benefit corperations), and San Diego Vintage Trcliey, Inc.. a 50°{cH(3) nonprofit corporation, tn caoperation with Chula Vista Transit MTS is the taxicab administrator for seven cites

MTS member agenc es include the cities of Chula Vista. Corcnado, € Cajon, imperiz Beacr, L.a Mesa, Lemon Grove, National City, Paway, San Diego, Santee, and the Counly cf San Diego.



COMMITTEE DISCUSSION ITEMS - CONTINUED

5.

RTMS Back-Office Upgrade and Contract Bus Fieet Expansion (Bill Spraul
and Stevan White)

Action would forward a recommendation to the Board of Directors to
authorize the CEO to execute MTS Doc. No. G1544.0-13 with ACS Transport
Solutions, Inc. (ACS) to purchase, install, test and verify, and warranty
Regional Transportation Management System (RTMS) equipment, hardware,
software, and back-office equipment for the MTS Bus, MTS contracted bus,
and NCTD fleets.

Taxicab Administration Contract Extension (Sharon Cooney)

Action would forward a recommendation to the Board of Directors to
authorize the CEO to negotiate with the City of San Diego a “Ninth
Amendment to Agreement for Administration of Taxicab and Other For-Hire
Vehicle Regulations Between San Diego Metropolitan Transit System and
City of San Diego” (MTS Doc. No. G0225.9-95).

REVIEW OF DRAFT DECEMBER 12, 2013, BOARD AGENDA

REVIEW OF SANDAG TRANSPORTATION COMMITTEE AGENDA

Review of SANDAG Transportation Committee Agenda and discussion regarding any
items pertaining to MTS, San Diego Transit Corporation, or San Diego Trolley, Inc.
Relevant excerpts will be provided during the meeting.

COMMITTEE MEMBER COMMUNICATIONS AND OTHER BUSINESS

PUBLIC COMMENTS

NEXT MEETING DATE: January 9, 2014

ADJOURNMENT

Approve

Approve

Possible
Action



MEETING OF THE EXECUTIVE COMMITTEE FOR THE
METROPOLITAN TRANSIT SYSTEM (MTS)
1255 Imperial Avenue, Suite 1000
San Diego, CA 92101

October 3, 2013

DRAFT MINUTES

ROLL CALL

My
PR
e

Chairman Mathis called the Executive Committee meetiﬁ’g téﬁgorder at 9:.00 am. A roll
call sheet listing Executive Committee member attendance is attached.

APPROVAL OF MINUTES

Mr. Cunningham moved for approval of tﬁg%inutes of the Septeml;ér%,'y 2013, MTS
Executive Committee meeting. Mr. Ovrom seconded the motion, and the vote was 4 to
0 in favor with Mr. Roberts absent. ' ;

COMMITTEE DISCUSSION ITEMS

i

. Trolley Renewal Project U dé?e }IH(VENMOUT OF Oﬁlf)ER

Bruce Schmith, SANDAG discussed the status of the Blue Line Crossover and Signaling
project including milestones regarding Blue Line Stations and Rail Construction. He
reviewed rail replacement, station work, completion dates and the 8" Street Transit
Center. Karen Landers, General Counsel stated that with regard to the 8™ Street Transit
Center they ‘were coming closer to gaining the easement. Paul Jablonski, Chief
Executive Ofﬁper stated that work has been ongoing for three years and they have met
with the former and current Admiral and advised them the deadline was October 5" as
there will be fees:in delays, etc. and MTS has reached out to the new Admiral to receive

,an update. He believes MTS will tell the Navy shortly that MTS will not proceed with this
" work until'the Blue Line station is complete as they have been down this road numerous

.. times before and does not want to waste money if they can't keep to the schedule as

Blue Line construction is tightly scheduled; therefore the 8" Street Transit Center may

| ... not be completed until 2015. Mr. Cunningham asked if MTS would incur costs from

' backing out and Mr. Jablonski responded not if MTS pulls out by October 5". Mr.
Jablonski advised no vote was required as it is a SANDAG project. Mr. Schmith
reviewed the traction power substation site acquisition. Mr. Terry discussed the Light
Rail Procurement Status including production timeframe.

Mr. Cunnihgﬁa‘fh asked if extra security was brought onto the single track. Mr. Terry
advised the signaling is working very well. He discussed the construction being done on
the single track and the safety.
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1.

Action Taken

Ms. Emerald moved to receive a report regarding station and shelter concepts for the
Mid-Coast Corridor Transit Project and provide comments. Mr. Cunningham seconded
the motion, and the vote was 5 to 0 in favor.

Mid-Coast Trolley Shelter Concepts '

John Haggerty of SANDAG discussed the concepts of the'Ml‘d -Coast station Corridor
Transit Project, the budget required, the number of stations,and locations. He discussed
the FTA Environmental Impact Statement, the Record: of. Demsnon and the timeline for
construction and completion. He reviewed the station’ ‘design’ process for the stations
and shelters. He introduced lead architect Gary Hartnett from Tucker Sadler Associates
and discussed his background and expemse Mr. Hartnett prowded guiding design
principles including the canopy approach,- canopy concepts mcludlng images of the
canopy roof and windscreen. He described various material options, passed samples
around for committee review and discussed material costs. Mr. Haggerty discussed the
station design development process and next steps.

Ms. Emerald asked with regard to the benefits of usmg the polycarbonate material. Mr.
Hartnett advised the benefit of using this particular miaterial is that it can be illuminated
and comes with integrated solar panels, Ms. Emerald,asked how much energy the solar
panels would generate. Mr. Hartnett advised the llghtlng units of the canopy generate
electricity and then the electricity is- put back into the gnd resultlng in a lower energy bill.

Mr. Roberts commentedlwnh regard to customlzatlon and con3|stency For example for
a single ride from the border to UTC there should be consistency in design from station
to statlon h

Mr. Roberts flirther asked“ algout advertising at the stations and if advertisements would
be illuminated. Ms. Emerald followed up with a suggestion that during daylight hours
perhaps there could' be changing screens to rotate advertisements, etc. Ms. Cooney

. ,adwsed there could potentially be electronic screens as seen in San Francisco stations.

‘Mr. Mathis said revenue potentlal will be considered with regard to design concepts.

“Mr. Roberts advnsed there could potentially be problems with graffiti and scratching on

“:the polycarbonate material and he advised the particular sample provided for viewing at
the meetlng was easﬂy scratched. Mr. Haggerty responded that fluted panels are harder
to vandalize and they were also looking at additional solid materials.

: ‘l‘:ii

is also well-equped to deal with seismic activity.

Mr. Jablonski stated there is concern regarding maintenance of materials used in
construction and while design and selection of materials are important he does not want
the process of choosing the design concept to detract from using certain materials for
ease of maintenance and changeability.
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Ms. Emerald said while continuity and consistency is important the stations should
reflect their respective communities. Individual station design elements provide a
certain comfort level for riders to help them feel a connection to the station and
community.

Mr. Mathis stated an important design element is security of the stations.

Action Taken

Ms. Emerald moved to receive a report for information. Mr Cunnlngham seconded the
motion, and the vote was 5 to 0 in favor. : :

:‘g ' | >’ .;(v
3. The City of San Diego's Downtown Quiet Zone - _Ogeré‘tional Update

Mr. Jablonskl provnded the background and hlstory of Quiet Zone Mr. Mathis stated the

a completely quiet environment. Mr. rry provided an update on the Qunet Zone
mcludmg regulatory supplemental safety measures, quadrant gates, pedestrian gates,
crossmg bell and approach modification, Kettner Blvd ‘and G Street crossmg, Broadway
crossing, Seaport Vlllage Statlon near-side station stop, a typical crossing gate and
mitigation measures in process* wuth the California Public Utilities Commission.

Mr. Roberts asked with regard tocrossmg activation and timing. Mr. Terry advised it
was 10-12 seconds.

4 i !il“l

Mr. Ovrom asked,’i“l ere was any chance to change the tone to make it less obtrusive in
the middle of the’ nlght Mr. Terry said it has been reduced to the minimum required by
Federal law and they are worklng to prototype a shroud to distance the sound away and
upward wrth the bells belng 18 feet above service level and should significantly decrease

Rﬂslz"Emerald aske ':;egard to the shrouds and what it does to the decibel level. Mr.
Jablonskl advised |t is pointed to where the pedestrians are and focusing the sound in a
specific. spot

Action Taken ,

Ms. Emerald moved to receive a report for information. Mr. Roberts seconded the
motion, and the vote was 5 to 0 in favor.

4. 2014 Bus Rapid Project Implementation & Major Service Changes

Mr. Desmond discussed the implementation of the 3 new Rapid routes and related
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service changes including rider outreach. He reviewed the proposed major changes in
Mid-City/Uptown and the I-15 Corridor and provided a map of the Mid-City Rapid routes.
He discussed the Mid-City impacts and provided recommendations including the
proposed new trial express route. He reviewed the I-15 Rapid routes, current routes for
the 844, 845 and 20 and provided recommendations. He discussed the demand for
service to Mt. Carmel and Poway high school and eventually it is MTS's goal to provide
service to these schools. He discussed current route 964, 921 and provided
recommendations. He provided a current premium express map and discussed other
routes and recommended changes to these routes.

Mr. Roberts asked MTS considered putting Wi-Fi on these express routes. Mr.
Desmond responded when the bus procurement was in process they looked at this
possibility however others that were implementing it were having issues with the
technology, but it is possibly something MTS will look to adding in the future.

Ms. Emerald questioned regarding Route 950 out of Otay and where it goes. Mr.
Desmond answered it goes from Otay Mesa Border Crossing to the Iris Trolley Station
and it supplements Route 905 which is the local service serving Otay Mesa communities
and MTS found a large majority of passengers were trying to get from Border Crossing
to Trolley Station only, so this is the popular express route.

Mr. Cunningham asked regardihg;}'frléﬁsNet dollars, if they are guaranteed and if it is an
annual funding request. Ms. Cooney stated TransNet goes through 2040.

Mr. Cunningham asked about high school student service. Mr. Jablonski said there are
very strong Federal regulations about not using transit as a “school bus” and the rule is
that transit can serve “people” and if thér‘e is @ demand for service it can be offered, but
it has to be regular and open'to the public and cannot be identified solely with the school

and published and operated as a regular route.

Public Commerts:

......

'S: Clive Richard — Mri Richard discussed a bus route that goes down Montezuma near
his home no longer exists and he is now a mile to San Diego State and it concerns him
living in an isolated part of the City that he loses out and the people in his neighborhood
se out on the gré,al(t.‘advantéges MTS is now providing and it is disappointing.

(IR

Action Taken

Ms. éherald mQ\‘/j,:eldhto receive a report for information. Mr. Roberts seconded the
motion, and the:vote was 5 to 0 in favor.

5. Student Pass Pilot Program (Sharon Cooney)

Ms. Cooney provided a history, background and goal of the program. She discussed
the challenges of the program and the items and actions required to fund the program.
Tentatively the launch date is November 1, 2013. MTS would administer the program
and provide the compass cards for free as well as conduct a truancy study. A scope of
work was sent to the School District with no response at this point. There has been
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some push back as they would like to perform the truancy study through Mid-City CAN.

Mr. Jablonski advised his concern is that there is not as much importance being placed
on demonstrating it has an impact on truancy so if something can be done to increase
attendance it will increase revenues so if this is the program’s sole purpose it can be a
self-sustaining program. His concern is there is not much importance being placed on
truancy and its being generated more on a needs basis and he's worried this is what the
study will be focused on.

Action Taken

Mr. Ovrom moved to receive an update on the pilot program to supply free transit
passes to students in San Diego Unified School District. Ms. Emerald seconded the
motion, and the vote was 4 to 0 in favor with Mr Roberts absent.

D. REVIEW OF DRAFT OCTOBER 10, 2013 BOARD AGENDA (TAKEN OUT OF
ORDER)

Recommended Consent ltems

6. Investment Report - July 2013

Action would receive a report for lnformatlon

7. Centralized Train. Control and Customer Information Systems Maintenance Services
\IDAG

F . xi\‘m .

Actlon would approve q;ermg into @ Memorandum of Understanding with SANDAG
for the’= \productive and preventative maintenance services on software and
equipment! through the end:of the Calendar year (CY) 2015 for the Centralized Train

Control (CTC) and Customer”lnformatlon System (CIS).

77777

‘Increased Authorlzatlon for Wheel Truing Machine Pit Design Services

;l fitg
Action would ) ratlfy the previous actions of the CEO; and (2) authorize the CEO
~ to execute Amendment Ng 2 to Work Order 09.10. to MTS Document No. G1246.0-
,I;‘fs:,HOQ with David Evans and Associates, Inc. for engineering services for wheel truing
machme pit demgn for Building C.

E. REVIEV\)I§»OF SANDAG TRANSPORTATION COMMITTEE AGENDA (TAKEN OUT OF
ORDER)": 1 . %

Review of "'SANDAG Transportation Committee Agenda and discussion regarding
any items pertaining to MTS, San Diego Transit Corporation, or San Diego Trolley,
Inc. Relevant excerpts will be provided during the meeting.
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F. COMMITTEE MEMBER COMMUNICATIONS AND OTHER BUSINESS (TAKEN OUT
OF ORDER)

There were no Committee member communications.
G. PUBLIC COMMENTS (TAKEN OUT OF ORDER)
There were no Public comments.
The Executive Committee convened to Closed Session at 11:02 a.m.

6. CLOSED SESSION - CONFERENCE WITH REAL PROPERTY NEGOTIATORS
Pursuant to California Government Code Section 54956.8
Properties: Encanto/62nd Street Trolley Station, San Diego, California (Assessor Parcel
Nos. 549-071-18, 21, 38, and 39)
Agency Negotiators: Karen Landers, General Counsel Tim Allison, Manager of Real
Estate Assets; and Paul Jablonski, Chief Executlve Officer
Negotiating Parties: AMCAL Multi-Housing, Inc.
Under Negotiation: Price and Terms of Payment

7. CLOSED SESSION - CONFERENCE WITH REAL PROPERTY NEGOTIATORS
Pursuant to California Government Code Section 54956.8
Property: 8650 Tech Way, San Diego, California (Assessor Parcel Nos. 369-220-85)
Agency Negotiators: Paul Jablonski, Chief Executive Officer; Karen Landers, General
Counsel; and Tim Alllson ‘Manager of Real Estate Assets
Negotiating Partle Sunroad Enterprises; Excel Hotel Group
Under Negotlatlo Price and Terms of Payment

The Executive Commlttee reconvened to Open Session at 11:38 a.m.

Oral Report of Flnal Actloﬁs 'faken in Closed Session

;aren Landers General Counsel reported the following:

The Executlve Commlttee received a report and gave directions to Staff with
Executive Committee Member Cunningham excusing himself from the
W, dlscusswn

H. NEXT MEETING DATE

The next Executlve Committee meeting is scheduled for October 17, 2013.

l. ADJOURNMENT

Chairman Mathis adjourned the meeting at 11:40 a.m.
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Chairman

Attachment:  A. Roll Call Sheet
B. Quiet Zone Handout
C. Email Invitation from Kathie Wellington, SDT Retirees Association

B

(A

(BIs
"

Eii !E“"lh‘[‘ h


nikki.machado
Typewritten Text
B. Quiet Zone Handout

nikki.machado
Typewritten Text
C. Email Invitation from Kathie Wellington, SDT Retirees Association


EXECUTIVE COMMITTEE
METROPOLITAN TRANSIT SYSTEM

ROLL CALL
MEETING OF (DATE) __October 3, 2013 CALL TO ORDER (TIME) 9:00 a.m.
RECESS N/A RECONVENE
CLOSED SESSION 11:02 a.m. RECONVENE 11:38 a.m.
ADJOURN 11:40a.m.
PRESENT ABSéNT
BOARD MEMBER (Alternate) (TIME ARRIVED) (TIME LEFT)
GLORIA 0O (Emerald) R 9:00 a.m. 11:40 a.m.
MATHIS X 9:00 a.m. 11:40 am.
OVROM ® (Bragg) O 9:00 a.m. 11:40 a.m.
ROBERTS X (Cox) 0O 9:09 am. 11:40 a.m.
CUNNINGHAM X (McClellan) ] 9:00 a.m. =Hgmm. | 20
Transportation Committee Rep Slot (Mathis)

SIGNED BY THE CLERK OF THE BOARD: D(A‘(,QQG\ - @
CONFIRMED BY THE GENERAL COUNSEL: __LMM\/ (Qud@?@

H:ABOARD\Roll Call Sheets\Rell Call Sheets - 2013110.03.13_Executive Committee Roll Call.doc

Am



Diego and Arizona Eastern Railway (SD&AE), San Diego Trolley, Inc. (SDTI), San Diego
Transit Corporation (SDTC) any other entity performing maintenance work on the ROW, any
other entity providing passenger rail operation services for NCTD or MTS on the ROW, and any
other entity providing dispatch services to NCTD or MTS for the ROW, their officers, directors,
agents and employees (“Railroad Indemnitees”), from any and all liability, loss, expense
(including reasonable attorneys’ fees and other defense costs), demands, suits, liens, damages,
costs, claims, including, but not limited to, third party claims, claims for bodily injury, death,
personal injury, or property damage, that are incurred by or asserted against the Railroad
Indemnitees arising out of or connected with this CMA, the design/construction of any SSMs or
any part of the Quiet Zone, a failure to comply with state and/or federal rules and regulations
which pertain to Quiet Zones and/or entering the ROW for Quiet Zone purposes, the
implementation of any device or appurtenance necessary to create a Quiet Zone, the maintenance
of any device or appurtenance necessary to create a Quiet Zone by the CITY or its designee,
claims which allege the Quiet Zone causes additional noise from the MTS gate crossing bells,
claims that the Quiet Zone causes additional traffic delays or diminution in property value as it
relates to MTS operation within the Quiet Zone, and any negligent acts or omissions on the part
of the CITY, its Council, officers, agents, contractors, or employees under or in connection with
any work, authority or jurisdiction of CITY required by the federal rules and regulations
pertaining to the establishment and operation of a Quiet Zone at the Crossings. The requirements
as to the types and limits of the insurance coverage to be maintained by the CITY as required by
section 16, and any approval of the insurance by MTS or NCTD, are not intended to and shall
not in any manner limit or qualify the liabilities and obligations otherwise assumed by CITY
pursuant to this CMA, including but limited to, the provisions concerning indemnification.

() NCTD

NCTD agrees to indemnify, defend and hold harmless MTS, SDTI, SDTC, SD&AE,
SD&IV, their officers, directors, agents, and employees (“MTS Indemnitees”); the CITY and its
City Council members, officers, agents, volunteers, contractors, and employees (“City
Indemnitees™), from any and all liability, loss, expense (including reasonable attorneys’ fees and
other defense costs), demands, suits, liens, damages, costs, claims, including but not limited to,
claims for bodily injury, death, personal injury, or property damage, that are incurred by or
asserted against the MTS Indemnitees and/or CITY Indemnitees arising out of or connected with
the maintenance performed by NCTD or its designee on the Crossings and/or any negligent acts
or omissions on the part of NCTD, their Boards, officers, agents, contractors, or employees,
under or in connection with any work, authority or jurisdiction delegated to NCTD under this
CMA.

() MTS

MTS agrees to indemnify, defend and hold harmless NCTD, AMTRAK, TAS]I, any other
entity providing passenger rail operation services for NCTD, and any other entity providing
dispatch services to NCTD for the ROW operated by NCTD, their officers, directors, agents and
employees (“NCTD Indemnitees”); the CITY and its City Council members, officers, agents,
volunteers, contractors, and employees (“City Indemnitees”), from any and all liability, loss,
expense (including reasonable attorneys’ fees and other defense costs), demands, suits, liens,



CITY that the subject Crossing Improvements or Public Roadway Safety Devices and Related
Appurtenances need to be relocated within a reasonable period of time. Notwithstanding the
foregoing, MTS and NCTD shall not seek to relocate any Crossing Improvements or Public
Roadway Safety Devices and Related Appurtenances in a manner that would eliminate the Quiet
Zone designation, unless the relocation is required to eliminate an unsafe condition, including an
unsafe operating condition as determined solely by MTS or NCTD and/or a physically hazardous
condition. The parties agree that before seeking to relocate any Crossing Improvement or Public
Roadway Safety Device that any dispute regarding the removal or relocation of a Crossing
Improvement or Public Roadway Safety Device or Related Appurtenance shall be resolved in
accordance with the dispute resolution procedures set forth in this CMA. If however MTS or
NCTD determines that relocation is required to eliminate an unsafe operating condition,
physically hazardous condition, or other operation needs in their sole discretion, MTS or NCTD
would not be required to utilize the dispute resolution procedures set forth in this CMA and
instead could proceed to modify the particular crossing by way of PUC or FRA application.
However, the City would then have the right to object to any proposed changes to the crossing
that could or would eliminate the Quiet Zone designation. Nothing in this CMA shall be
construed as waiving the City’s right to contest any effort by MTS or NCTD to remove or
relocate any Crossing Improvement or Public Roadway Safety Device. It shall be the
responsibility of the party seeking relocation to obtain all permits necessary from any other
agency (including by way of example the California Public Utilities Commission) prior to
relocating any Crossing Improvement or Public Roadway Safety Device or Related
Appurtenance if applicable. The failure to obtain the necessary permission shall not be
construed as a failure of the consideration for this CMA by the CITY. If MTS and/or NCTD
request the relocation of any Crossing Improvement or Public Roadway Safety Device for its
own convenience, the agency requesting relocation shall pay to relocate any Crossing
Improvement or Public Roadway Safety Device.

14.  Emergency Situations. Notwithstanding any other provision in this Agreement,
nothing herein shall be construed as abrogating or altering MTS’s or NCTD’s right to sound a
homn (either locomotive or light rail) under the circumstances set forth in section 222.23 of the
Final Rule. If MTS or NCTD determines (a) that an emergency situation exists at one or more of
the Crossings covered by this Agreement, and (b) that as a result, MTS and/or NCTD will sound
the horn at the affected Crossing(s), then MTS and/or NCTD shall give written notice to the City.
MTS and/or NCTD shall not be required to obtain the City’s permission before taking action
under this section or the Final Rule. The City shall not be precluded from objecting to MTS’s or
NCTD’s determination(s) or action(s) under this section or the Final Rule.

15. Indemnification.
(a) CITY

CITY shall indemnify, defend and hold harmless MTS, NCTD, their Boards, their
officers, directors, agents, and employees, the National Railroad Passenger Corporation
(“AMTRAK”), NCTD’s Contract Operator TransitAmerica Services, Inc. (TASI), the Burlington
Northem & Santa Fe Railway (“BNSF”), the Southern California Regional Rail Authority
(“SCRRA™), Rail America, the San Diego and Imperial Valley Railroad (“SD&IV”), the San



Nikki Machado

Subject: FW: SDT Retirees
Attachments: Friendship_luncheon_Fall_2013.pdf

From: KATHIE WELLINGTON [mailto:tomkat777@wildblue.net]
Sent: Wednesday, October 02, 2013 3:13 PM

To: Denis Desmond

Subject: SDT Retirees

Board of Directors, SDT MTS

Hi, I'm Kathie Wellington, President of the SDT Retirees Association. We've been active since 1976. Our group
is a social one. We meet once a month and host 2 luncheons a year, one in the Spring and the second in the
Fall.

In the past, our group had an ongoing relationship (after retirement) with the General Manager, Vice President
and Manager of Transportation and Maintenance, they supported us with the luncheon, out of pocket and was
very visible at our events. Their involvement allowed us to offer discounted meals to our Retirees, some of
whom receive a very small retirement check.

Besides the financial end, they supported our group by attending the Luncheon. This action, showed that
'Management' cared, these particular benefactors have since moved on. We have not seen this caring/supportive
action in the last 7 or so, years. It leaves a 'hole' in the community of SDT's extended family.

The Titles have changed and the inclination of continued camaraderie have as well. We would like to help
change that climate and develop a working relationship with the Board of Directors of San Diego Transit.
Maybe encourage ‘All' to attend our Luncheons, be available to the retirees, who still have the desire to
continue their relationship with SDT after their retirement.

With the assistance/encouragement of the SDT Board, we may see some of the Managers at SDT attend the
Luncheons in the future. I've attached our current invitation for THIS Friday's Luncheon, October 4th, you are
welcome to attend.

Thank you for your time. Kathie Wellington (619)669-0764

Have a Magical Day, Kathie



If we missed inviting Someone...please invite them for us. Just give them a copy of this letter.

etirees. you are invited.

j—"m’c[a , October 4, 2013

3121 Willowglen Dr, Rancho San Diego, 92019 (619)442-9891 (ext. 3)
Doors open at 11:00am to visit w/Friends. Lunch at NOON!

Enjoy a Lunch Buffet at the subsidized price of $12.00 per person
Only two (2) meals at this reduced price.
(More than gne ‘guest’ for lunch? All addl. meals priced $20.00)
NOTE: Special ‘pricing’ Thanks to generous donations from “our” Unions: 1309 & 465

You must RSVP usmg the form below, b! October 1, 2013

RSVP TODAY, i . (No walk-ins please)

MAIL ...the form below & Your CHECK (payable to:S.D.T.R.4) to:
SDTRA at 15263 Lawson Valley Rd., Jamul, CA 91935

Qb Cancellations taken by phone until
%q@ﬁé@ NOTE: Oct 1, 2013 NO refunds after this
490‘@ 6@% datell! (619) 669-0764
e A\ '
e ofSe *#4VOLUNTEER***
JOIN us at the Monthly Meeting

. k P e R TE rrasieses s

MAIL THIS HALF orF LETTER BACK 710 US!!!
Enclosed is my check in the amount of $ for (#) lunch(s)
Print Legibly
Retiree name ($12.00):

(Use preferred Spelling for the name tags)
Ist Guest Name ($12.00):

Addl. Guest ($20.00):

Your Phone in case of cancellation: ( )
email address *****please!:
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//I"“\\\\\§ Metropolitan Transit System

1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7480
(619) 231-1466 » FAX (619) 234-3407

Agenda Item No. g

MEETING OF THE METROPOLITAN TRANSIT SYSTEM
EXECUTIVE COMMITTEE

December 5, 2013

SUBJECT:

TROLLEY RENEWAL PROJECT UPDATE (JOHN HAGGERTY OF SANDAG)
RECOMMENDATION:

That the Executive Committee receive a report for information.

Budget Impact

None.
DISCUSSION:

The Trolley Renewal Project is a system-wide rehabilitation and upgrade of the existing
trolley system. The project includes the purchase of new low-floor vehicles, the
rehabilitation and retrofit of stations and transit centers throughout the system, new
crossovers and upgraded signaling, replacement of the overhead catenary wire, track
work and rail replacement, slope repair, and traction power substation replacement and
rehabilitation. Construction and infrastructure work is currently underway in downtown

San Diego and on the Orange and Blue Lines. Staff will provide an update on the
construction project.

Paul C.{Jablonskj
Chief Ex ive Officer

Key Staff Contact. Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7490  (619) 231-1466 » www.sdmts.com
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Agenda Item No. _(_:_Z

MEETING OF THE METROPOLITAN TRANSIT SYSTEM
EXECUTIVE COMMITTEE

December 5, 2013
SUBJECT:

APPOINTMENT OF MTS CHAIRPERSON (SHARON COONEY)

RECOMMENDATION:

That the Executive Committee forward a recommendation to the Board of Directors
regarding the appointment of the MTS Chairperson.

Budget Impact

None.

DISCUSSION:

MTS Policy No. 22 sets forth the following procedure for the appointment of the MTS
Chairperson:

Prior to the expiration of a Chairperson’s term, the Executive Committee
shall make a recommendation to the Board on whether to reelect the
current Chairpersion. In the event that the Board does not reelect a
chairperson, or in the event of a vacancy in the position of Chairperson,
the Executive Committee shall create an ad hoc nominating committee
that shall, by whatever means it deems appropriate, recommend to the
Board a candidate or candidates for the position of Chairperson. The
Board shall then vote to elect a Chairperson.

AN
E RN
1255 Imperial Avenue, Suite 10600, San Diego, CA 92101-7490 ¢ (619) 231-1466 « www.sdmts.com 3 "‘»;‘% @

Metropolitan Transit System (MTS) is a Califomia public agency comprised of San Diego Transit Corp., San Diego Trolley, Inc., San Biego and Arizona Eastern Railway Company
eonprstipdlic benefit corporations), and San Dlego Vintage Trolley, Inc., a 501(cl(3) nanprofit corporation, In cooperation with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencles include the cities of Chula Vista, Goronado, Ei Cajon, Imperial Beach, La Mesa, Lemon Grove, Nationat City, Poway, San Diego, Santee, and the County of San Diego.




Mr. Mathis serves as the current Chairperson for the MTS Board, and his second four-
year term is scheduled to end on December 31, 2013. Therefore, the Executive
Committee is asked to make a recommendation to the Board of Directors regarding the
next Chairperson term, which would run from January 1, 2014, through December 31,
2017. Mr. Mathis desires to continue in his role as Chair of MTS.

Paul C. Jablonski
Chief Executive Officer

Key Staff Contact: Sharon Cooney, 619.657.4513, Sharon.Cooney@sdmts.com
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Agenda Item No. Q

MEETING OF THE METROPOLITAN TRANSIT SYSTEM
EXECUTIVE COMMITTEE

December 5, 2013

SUBJECT:
SAN DIEGO TRANSIT CORPORATION EMPLOYEE RETIREMENT PLAN'S
ACTUARIAL VALUATION AS OF JULY 1, 2013 (ROBERT MCCRORY OF CHEIRON
INC. AND LARRY MARINES!I)

RECOMMENDATION:
That the Executive Committee forward a recommendation to the Board of Directors to
receive the San Diego Transit Corporation (SDTC) Employee Retirement Plan’s actuarial
valuation as of July 1, 2013 (Attachment A), and adopt the pension contribution rate of
39.147 percent for SDTC’s pension plans in fiscal year 2015.
Budget Impact
Board adoption of the pension contribution rate of 39.147 percent would result in an
annual pension contribution of approximately $12,804,000.

DISCUSSION:

The actuarial valuation of the Retirement Plans of SDTC as of July 1, 2013, has recently
been completed. The entire report is in Attachment A. The purpose of the actuarial
valuation is to compute the annual pension contribution rate and to provide disclosures
necessary for Governmental Accounting Standards Board (GASB) Statement No. 25.

This valuation was completed November 26, 2013, by Cheiron, Inc. and has produced an
increase in the recommended contribution rate. The previous valuation (July 1, 2012)
recommended a contribution rate of 36.106 percent of covered payroll. The July 1, 2013,
valuation recommends a 39.147 percent contribution rate. This contribution rate would
be used for fiscal year 2015 budget year.

1255 Imperial Avenus, Suite 1000, San Diego, CA 92101-7490 » (619) 231-1466 * www.sdmts.com

Metropolitan Transit System (MTS}) Is a California public agency comprised of San Diego Transit Corp., San Diego Trolley, Inc., San Diego and Arizona Eastern Rallway Company
{nonprofit public benefit corporations), and San Diego Vintage Trolley, Inc., a 501(c){3) nonprofit corporatian, in coaperation with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado, El Cajon, Imperlal Beach, La Mesa, Lemon Grove, National Gity, Poway, San Diego, Santes, and the County of San Diego.




There are many factors that have an effect on the annual contribution rate. These factors
include changes such as demographic and salary experience as well as investment
gains/losses. The plan’s actuarial experience during fiscal year 2013 resulted in a 0.664
percent increase in the cost as a percent of payroll, the investment experience resulted in
an increase of 2.233 percent primarily due to the final recognition of prior investment
losses from fiscal year 2009, and other adjustments totaled 0.144%.

The following table details how the cost of the plan has changed since the last actuarial

valuation:

Cost in Dollars Cost as % _of Payroll
July 1, 2012 $12,056,945 36.106%
Change in cost due to demographic 78,443 0.664%
and salary experience
Expected change in cost based on 781,843 2.369%

prior valuation and deferred investment
gains and losses

Changes in cost due to investment (44,741) (0.136%)
experience from July 1, 2012 through
June 30, 2013

Changes in cost due to changes in (68,483) 0.144%
actuarial software with merger
of EFl and Cheiron

July 1, 2013 $12,804,007 39.147%

Bob McCrory of Cheiron, Inc. will provide an overview of the report in more detail and be
available for any questions.

Clooe >

Paul CJablonski”™

Chief Executive Officer

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachment: A. Actuarial Report (EC Only Due to Volume)



Att. A, Al C3, 12/5/13

Retirement Plans of
San Diego Transit
Corporation

AL

Robert T. McCrory, FSA David Holland, FSA

Prepared November 26, 2013

1532 East McGraw Street, Seattle, WA 98112 Tel: 1-877-CHEIRON (243-4766) Fax: 206.726.0224 www.cheiron.us


jan.gardetto
Typewritten Text
Att. A, AI C3, 12/5/13

jan.gardetto
Typewritten Text

jan.gardetto
Typewritten Text


Contents

SUMMArY Of RESUILS ..c..eiveiiiiieiitieiiieeieteeerteniereeeeeteasereensesenssersaseerassssensssssssesenssesenssessnsessnssesens 1
EXECULIVE SUMMAIY ..iiiieiiiiiiiiiiiiiiiiiiniiniieeiiesiirsssasssssssssessasssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnns 1
[T e To TN iR 1 4 T=J =Y 1o o R 1
Organization Of the REPOIt .........uueeiiiiiiiiiiiiiiiiiiicre s s ass s s s s s annneees 2
Change in Plan Cost from July 1, 2012 to July 1, 2013 .......cccoiiiiiiiiiiiiiiiineree e e se e s e s s e e s s s s s s s s s s sseseesssnnnns 2
History of Plan Cost and FUNAING .......ccccueeiiiiiiiiiiiiiiiiiiiininennecn e assse s sasss s aasse s s s s 4
FURUPE PIan COSES......uiiiiiiiiiiieiisissssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnnssnnnns 6
SOME REMUNUELS....cceeeeeecieiireeeieieeeeereennenseeeeteeennnsssesesseeesnnssssssssesesnnsssssssssessnnnssssssssesennnssssssssenssnnnsssssssssnnnnnns 8
Conclusion and Actuarial Certification .......ccceiiiiiiiiiiiiiiiii e e s e e e e s e e e eees 9

Section 1: Summary of Plan Provisions, Member Statistics, and Actuarial Assumptions........ 10

1.1: Brief Outline of Plan ProviSioNns..........cccceeeiiiieeieiiiieieriieecesieeeneseeenssessesnssessennssessennssessennssenes 11
DEfINITIONS .....uccccccccccccrcrrrrrrrr s s s s s s s s s s s s s s sssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnnnnnsnnnnnnnnnnnnn 11

s T Aol T o T 11 T o N 12

L A =T 0 =T 0L 1T V= ) R 12
Disability Retirement BENEefit ........cccceiiiiiiiiiiiiiiiiiiiiiniiiiininisssissssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 14
Pre-Retirement Death BENEfit ........cccccciiiiiiiiiiiiiiicciccccccssss s ssss s s s s s ssssssssssssssnssssnsnnsnnnnnnnnns 15
Termination BENEefit .....ccuiiiiiiiiiiiiiiiiiiiiiiiieiieieeeieeiieieeeeeeeeeeeeeseeesssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnss 16

Cost Of LIVING AJUSTMENLS .....cceeeeeeeeeiiieccccccrcrrrrrrrrrrrrrrr s s s s s s s s s e s e s e s s s s s s s s e s s s s s s s sesssesssssssssssnnsssssnsnnnnnns 17
Voluntary Early Retirement Program .........ceeeeeeeeeeeeeeeeeeeeeeeemmessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 17
101200 o o o - Ty o N 17
FUNING . iiiiiiiiiiiiiiiiiiiiisssissssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 17
Changes in Plan ProViSIONS .......cccciiiiiiiiiiiiiiiicsiissssinsssssss s ss s ssssssssssssssss s s s s sssssssssssssssssssssssesssssssssssssssssssnsnnnnns 18

1.2: Summary of Participant Data as of July 1, 2013...........ccoieeuieiiieenieriieecerreeenerreensesseenssessennnenes 19
1.3: Actuarial Methods and ASSUMPLIONS......cc..ciiieenieiiiieiiiiieierrreeiereeeasesseenseseeenssessennssessennssanes 21
Section 2: AsSet INfOrmMation .....ccciieeiiieiiieiiiiircireirreieteereereeereeereeseessenssensernsernnssenssensennnes 27
2.1: Income Statement: July 1, 2012 through June 30, 2013.......ccccceeiiimiiirirmeierienniereennsereensseneens 28
2.2: Computation of Actuarial Value of ASSets......ccccceveeuiiiriiuieiieiusierienncereenneeseennsseseensseeseenssesenns 29
Section 3: Actuarial Computations.......cccciieiiiieiiiiiiiiiicrrrie e ree e rene e senesesenssssnnsans 30
3.1: Computation of Total Annual Contribution........cccciveeiieiiiiiiiiicrecrrcreeecreneereeereaseeenserennenes 31
Section 4: Disclosure INformation......cccccoiiieeiiiiiiiiiiiiiiiniiree s rrress s ssnsesssennnes 32

4.1: Schedules of Funding Status and Employer Contributions Required Under GASB
Statement NO. 25.....cee e e e s e e e s e a s e n e s nes 33

Appendix I: Detailed Demographic INformation.......ccceeiveeiereeniireencrieniereeneerenrerenneereeneerenneeees 35

AppendiX ll: Benefit Tables....cccciiveiiiieiiiieierteniireeeereeereeniereeseerensceeessesssseesassesensessasesssnseseas 49



Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Summary of Results

Executive Summary

This actuarial review and analysis of the Retirement Plans of San Diego Transit Corporation (the Plan, the

Corporation) as of July 1, 2013 has produced an increase in recommended contributions. Actuarial

experience during the year 2012-13 Plan year was about neutral in aggregate; however, recognition of

prior investment losses (especially fiscal year 2009) continues to put upward pressure on the

contribution rates.

A comparative summary of the current status of the Plan as a whole is as follows. Note that the total

contribution — employer and employee — is shown in dollars and as a percent of Plan member payroll

(not including payroll for employees hired into the DC plan). The employer contribution is this total,

reduced by member contributions actually received.

July 1, 2012

Plan Membership

Active 763

Inactive 244

Receiving Benefits __ 805

Total 1,812
Average Valuation Salary S 46,576
Assets ($ millions)

Market Value (MVA) $139.9

Valuation Assets (AVA) $147.8
Valuation Results ($ millions)

Actuarial Liability (AL) $235.4

Unfunded Actuarial Liability 87.6

Funding Ratio (AVA/AL) 62.8%

Funding Ratio (MVA/AL) 59.4%
Contributions (S millions)

Total Normal Cost $3.9

Total Contribution S12.1

Total Contribution as a percentage of payroll 36.106%

Purpose of the Report

July 1,2013

722
239
_827
1,788
$ 48,712

$148.6
$148.5

$241.3
92.9
61.5%
61.6%

$39
$12.8
39.147%

This Report presents the results of an actuarial review of the Retirement Plans of San Diego Transit

Corporation as of July 1, 2013. The purposes of this review are:
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

To compute the annual contribution required for the 2014-15 fiscal year to fund the Plan in
accordance with actuarial principles, and

To present those items required for disclosure under Statement No. 25 of the Governmental
Accounting Standards Board (GASB).

Organization of the Report

This Report is organized in six sections:

This Summary of Results presents the conclusions of the Report and discusses the reasons for
changes since the last review.

Section 1 below contains an outline of the Plan provisions on which our calculations are based,
statistical data concerning Plan participants, and a summary of the actuarial assumptions employed
to compute liabilities and costs.

Section 2 presents information concerning Plan assets, including an income statement from July 1,
2012 to June 30, 2013.

Section 3 contains the actuarial calculation of liabilities and Plan cost.

Section 4 contains pension plan information required under Statement No. 25 of the Governmental
Accounting Standards Board.

Two appendices contain detailed demographic information (Appendix I) and tables used to compute
benefits for current Plan members (Appendix II).

Change in Plan Cost from July 1, 2012 to July 1, 2013

The table below shows how the cost of the Plan has changed since the last actuarial review.

Cost in Dollars Cost as % of Payroll
July 1, 2012
. S 12,056,945 36.106%
(Section 3.1, Column 1)
Change in cost due to demographic and salary
. 78,443 0.664%
experience
Expected change in cost based on prior valuation
. ) 781,843 2.369%
and deferred investment gains/losses
Change in cost due to investment experience
(44,741) (0.136%)
from July 1, 2012 through June 30, 2013
Change in cost due to changes in actuarial
i . (68,483) 0.144%
software with merger of EFl and Cheiron
July 1, 2013 (Total employee + employer
y ( ploy ployer) 12,804,007 39.147%

(Section 3.1, Column 2)
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

The percentage of payroll cost shown above is based on a member payroll of $32.7 million projected for
the 2013-14 fiscal year. As discussed earlier, this figure is based only on payroll for members
participating in the Plan. The actual total employer and employee contribution will be based on the
rates shown above multiplied by actual payroll, so the amount may differ from the amount in the table.

The computations of Plan liabilities and cost are based on the Plan provisions and on the actuarial
assumptions as of July 1, 2013. To the best of our knowledge, as of July 1, 2013 there have been only
minor changes in the Plan provisions since the July 1, 2012 valuation. However, future changes in the
Plan due to collective bargaining and stemming from the passage of the Public Employees’ Pension Plan
Reform Act (PEPRA, AB 340) may significantly change the nature of future benefit payments to Plan
members.

We have computed the cost of the Plan using an asset smoothing method to reduce contribution
volatility. The smoothing method spreads investment gains and losses over five years. The resulting
Actuarial Value of Assets is constrained to remain within 20% of the market value. If the Plan cost had
been computed based on the market value of assets as of June 30, 2013, the Corporation contribution
would have been about the same, since as of July 1, 2013 market value and actuarial value of assets are
nearly identical.

Current Plan provisions are outlined in Section 1.1. The changes in Plan provisions resulting from PEPRA
and collective bargaining are highlighted in yellow. A summary of actuarial methods and assumptions is
presented in Section 1.3, and the computation of the Actuarial Value of Assets is shown in Section 2.2.

In reviewing the experience of the past year, we can see that it is dominated by investments and by the
closure of the Plan to most new hires. Overall, Plan cost increased by about $750,000, almost all of
which was due to a combination of the continued recognition of 2008-09 asset losses and a partially
offsetting return of 9.24% on assets during the past year.

The following is a more detailed analysis of the changes in Plan cost since July 1, 2012.

e Demographic changes caused cost to increase as a percentage of payroll.

The demographic experience of the Plan from July 1, 2012 to June 30, 2013 — rates of retirement,
death, disability, and termination, and the replacement of terminating members with new hires —
resulted in an increase in the cost of the Plan of 0.66% of pay, or $78,000.

The closure of the Plan to most new entrants — in particular, ATU, IBEW, and clerical members —
resulted in an increase in Plan cost as a percentage of pay. As members retire or otherwise leave
the Plan, they are no longer being replaced by new members, and the active payroll decreases.
Since all Plan normal costs and the unfunded liability is paid as a percentage of active payroll, a
declining payroll causes Plan cost to increase as a percentage of pay. This effect is particularly
strong in a Plan with a comparatively low funded ratio, which is the case for the SDTC Plan.

As the active workforce shrinks, Plan costs will continue to increase as a percentage of pay, at least
until the Plan achieves full funding.

(HEIRON



Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

e Pastinvestment losses continue to be recognized.

There was a significant increase in Plan cost due to the scheduled recognition of one fifth of the
fiscal 2009 investment losses. This factor alone produced an increase in the contribution rate of
about 2.4% of payroll, which is roughly $780,000. With the July 1, 2013 valuation, the fiscal 2009
losses have now been recognized completely in the smoothed assets and Plan cost.

e Investment returns were higher than the actuarial assumption.

As detailed in Section 2.1, the return on Plan assets on a market value basis was approximately 9.2%
during the 2012-13 fiscal year, or about 1.7% above the 7.5% assumed return. This gain is
recognized gradually, one-fifth immediately, and four-fifths deferred for recognition over the next
four years, in accordance with the actuarial smoothing method, designed to reduce cost volatility.

This investment gain and partial recognition of such caused a cost decrease of 0.14% of pay, or
about $45,000.

e EFIl Actuaries has been acquired by Cheiron, Inc., which uses different software for computing
actuarial liabilities and costs.

The EFl and Cheiron software were in nearly perfect agreement, with liabilities within 0.5%; the cost
as a percentage of pay is 39.147%, which is within 2% (relative) of the figure based on the EFI
software.

We recommend using the cost produced by the Cheiron software in this and future actuarial
valuations. The Cheiron package (ProVal) is the industry standard and it is in wide use throughout
the actuarial profession, both within Cheiron and other firms. The transition will strengthen the
institutional base of the Retirement Plan.

Over the past year the funded ratio declined slightly, from 63% to 62%; this funded ratio is computed
using the actuarial (smoothed) value of Plan assets. The same ratio based on market value of assets
rose to 62% as of July 1, 2013, primarily due to investment gains on market value during fiscal year
2012-13.

The funded ratio that would be necessary to have just enough assets in the Plan to cover inactive
liabilities — those for retired, disabled, and vested terminated members and their beneficiaries — would
be 63%, which is higher than the current funded ratio. This means that Plan assets do not fully cover the
inactive liabilities, and as a result no assets are currently set aside to fund future benefit payments for
any of the Plan’s active members.

History of Plan Cost and Funding

As discussed above, the Plan cost has increased both in dollar terms and as a percentage of active
members’ payroll during the past year. The graphs below show the history of Plan costs and funded
ratios over the past decade. The return on Plan assets is also plotted — on the right hand vertical axis —
so the relationship between investment return and the Plan cost and funded ratio can be noted.
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

In the graphs below we observe a steady increase in cost and a decrease in the funded ratio. This
occurred because the compound investment return for the 12 years graphed was just 3.36%, well below
the 7.5% to 8% actuarial assumptions in those years. On average, each year witnessed a shortfall of
between 4% and 4.5% when comparing actual versus expected Plan assets. These shortfalls reduce Plan
funding and are made up in the form of higher Plan contributions.
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Another significant factor in the increasing Plan cost has been the shrinking and aging of the covered

workforce. The number and average age of Plan members is shown in the graph below.
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013
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In the above graph we see that active Plan membership has declined from 888 on January 1, 2006 to 722
at July 1, 2013, a decrease of 19%. In addition, the average age of an active member has increased by
over 1.5 years. These trends can be expected to continue, as former new Plan members participate
instead in the defined contribution plan.

Future Plan Costs

As noted above, a number of changes, some collectively bargained, have taken place in the Plan. Briefly,
they are as follows:

e IBEW employees hired on and after May 1, 2011 will no longer join this Plan, but will be members of
a separate defined contribution 401(a) plan instead.

e ATU and clerical members hired on and after November 1, 2012 will become members of a separate
defined contribution 401(a) plan, rather than this Plan.

e Non-contract members hired on or after January 1, 2013 will receive the benefits mandated by
PEPRA as passed in 2012.

e All current and future members will make contributions to the Plan.

In Section 1.1 the new Plan provisions are highlighted and described in detail.

In addition to the above changes, the California Actuarial Advisory Panel (CAAP) has developed a set of
recommended funding guidelines, with a final draft issued in 2013. These Guidelines establish model
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

procedures for funding methods and amortization periods that are suggested — but not mandated — for
California public defined benefit plans.

Assuming we were to follow the actuarial funding method and amortization policy adopted for the Plan
in 2012, and all actuarial assumptions are exactly met, the following two graphs present the Plan’s
projected cost (as a percentage of total projected SDTC payroll, including employees hired into the DC
plan) and funded ratio (based on market value).
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

We note in the above graphs that the projected total Plan cost — including SDTC and member
contributions — declines gradually as a percentage of total SDTC payroll over the next 25 years, with a
significant drop when the unfunded actuarial liability is fully amortized in 2037. This is expected,
because no new ATU, IBEW, or clerical members are joining the Plan after 2012. Consequently, we have
a dwindling Plan population — only non-contract members — whose pension contribution is being spread
over the entire SDTC active payroll.

We note that Plan funding (the solid blue line) grows to 100% over the 25-year amortization period.
Note, however, that it still takes about 20 years before assets exceed the level of the liability for inactive
members, shown as the solid red line.

The analysis above is based on the assumption that Plan assets will earn the actuarial assumption, which
we can say with certainty will not happen. As time progresses, investment markets will go up and down,
and the behavior of Plan members will differ from our assumptions. Consequently, actuarial gains and
losses will be produced, and these gains and losses will be amortized in accordance with CAAP
recommendations, generally over closed 15-year periods.

Some Reminders
In reading any actuarial report, it is important to remember certain basic facts.
e Experience will differ from assumptions.

The liabilities and contributions determined in this Report are based on a set of actuarial
assumptions. Despite the care and effort expended in determining the most accurate possible set of
assumptions, the future experience of the Plan will certainly differ from what we assume. As a
result, actuarial gains or losses will occur annually, and the employer and employee contributions
will fluctuate.

e Cost consists of Normal Cost and Amortization of the Unfunded Liability

Based on the assumptions and cost method, Plan assets are currently below the target level of
assets determined by the cost method; consequently, there is an unfunded actuarial liability. As a
result, the required Plan contribution consists of two components: The Normal Cost and the
amortization of the Unfunded Actuarial Liability (UAL).

The Normal Cost represents the cost of the additional benefits earned each year by active Plan
members. The balance of the Plan contribution represents the amortization of the unfunded
liability, which is a payment designed to bring the Plan’s assets up to the target level set by the
actuarial cost method. Currently, the amortization of UAL represents about two-thirds of the total
contribution.

As the UAL is amortized, the Plan contribution will gradually decrease to a level near the Normal
Cost, which itself will be changing due to recent Plan amendments, the California Public Employees’
Pension Reform Act (PEPRA), and actuarial experience.
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Conclusion and Actuarial Certification

In preparing our report, we relied on information (some oral and some written) supplied by the
Retirement Plans of San Diego Transit Corporation. This information includes, but is not limited to, the
plan provisions, employee data, and financial information. We performed an informal examination of
the obvious characteristics of the data for reasonableness and consistency in accordance with Actuarial
Standard of Practice #23.

To the best of our knowledge, this Report and its contents have been prepared in accordance with
generally recognized and accepted actuarial principles and practices which are consistent with the Code
of Professional Conduct and applicable Actuarial Standards of Practice set out by the Actuarial Standards
Board. Furthermore, as credentialed actuaries, we meet the Qualification Standards of the American
Academy of Actuaries to render the opinion contained in this Report. We believe that the actuarial
methods and assumptions employed in preparing this Report are reasonable and appropriate for the
purposes for which this Report was created. This Report does not address any contractual or legal
issues. We are not attorneys and our firm does not provide any legal services or advice.

This Report was prepared exclusively for the Retirement Board of the Retirement Plans of San Diego
Transit Corporation for the purpose described herein. This Report is not intended to benefit any third
party, and Cheiron assumes no duty or liability to any such party.

AL,

David Holland, FSA, MAAA Robert T. McCrory, FSA, MAAA
Associate Actuary Principal Consulting Actuary

Respectfully Submitted,

e

iy |

KA

[}
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Retirement Plans of San Diego Transit Corporation 10
Actuarial Review and Analysis as of July 1, 2013

Section 1:
Summary of Plan Provisions,

Member Statistics, and
Actuarial Assumptions
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Retirement Plans of San Diego Transit Corporation 11
Actuarial Review and Analysis as of July 1, 2013

1.1: Brief Outline of Plan Provisions
Definitions

Average Monthly Final Earnings

Average Monthly Final Earnings means the average monthly compensation during the consecutive
months that produces a Participant’s highest average compensation, computed by dividing the
Compensation Earnable for such period by the number of months in such period.

e For ATU, IBEW, and Clerical Participants, the averaging period is thirty-six (36) consecutive
months.

e For Non-Contract Participants, the number of consecutive months is twelve (12).

Public Employees’ Pension Reform Act (PEPRA): For Non-Contract Participants hired on and
after January 1, 2013, the number of consecutive months is thirty-six (36).

Those months during which the Participant did not receive Compensation from the Employer
equivalent to one half the regular working days will be excluded. The average is then based on that
portion of the averaging period remaining after the excluded months.

PEPRA: It is possible that exclusions for months in which the member did not work full-time may be
subject to change.

Compensation

Compensation means the remuneration for services paid by the Employer. The monetary value of
board, lodgings, fuel, car allowance, laundry or other advantages furnished to a Participant is not
included.

PEPRA: For members joining the Plan on and after January 1, 2013, only base compensation up to
the Social Security Taxable Wage Base (5113,700 for 2013) will count for computing Plan benefits
and employee contributions; in particular, all or most overtime will be excluded.

Compensation Earnable

Compensation Earnable is the Compensation actually received by a Participant during a period of
employment. For ATU and Non-Contract Participants, any bonus or retroactive wage increases are
treated as compensation when received rather than when the services are performed. For IBEW
Participants, Compensation Earnable is limited to 2,140 hours of straight time equivalent hours in
any 12-month period.

In addition, the value of any vacation or sick leave accumulated but unused when benefits begin is
excluded from Compensation Earnable and from Average Monthly Final Earnings.

PEPRA: For members joining the Plan on and after January 1, 2013, it is likely that some sources of
compensation, such as those underlined above, may be excluded from benefit and contribution
computations for these new members.
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Credited Years of Service

In general, Credited Years of Service is continuous Service with the San Diego Transit Corporation
and its predecessor company from the last date of employment through the date of retirement,
death, disability, or other termination of service.

As of November 10, 1997, part-time ATU employees receive one Credited Year of Service for every
2,080 Hours of Service worked as a part-time employee after December 1, 1990.

For Non-Contract Participants, Credited Years of Service includes any year commencing on or after
July 1, 1982 in which the Participant completes at least 1,000 Hours of Service. In addition, Credited
Years of Service for Non-Contract Participants will exclude any period of Service after the
Participant’s Normal Retirement Date.

A Participant who is disabled and recovers from disability and reenters the Plan as an active
Participant will not receive Credited Years of Service for the period of disability.

Participation

All full-time and certain part-time IBEW employees hired prior to May 1, 2011 will become Participants
on their date of hire. IBEW employees hired on and after May 1, 2011 will become members of a
separate defined contribution plan and will not be members of this Plan.

All full-time and certain part-time ATU employees hired prior to November 1, 2012 will become
Participants on their date of hire. ATU employees hired on and after November 1, 2012 will become
members of a separate defined contribution plan and will not be members of this Plan.

All Non-Contract employees become Participants after earning one Credited Year of Service.
PEPRA: Any member joining the Plan for the first time on or after January 1, 2013 is a New Member.
Retirement Benefit

Eligibility

Clerical and Non-Contract members are eligible for normal service retirement upon attaining age 63
and completing five or more years of service and eligible for early service retirement upon attaining
age 53 and completing five or more years of service.

ATU and IBEW members are eligible for normal service retirement upon attaining age 63 (65 for
IBEW) and completing five or more years of service and eligible for early service retirement upon
attaining age 55 and completing five or more years of service.

PEPRA: New Members are eligible to retire upon attaining age 52 and completing five or more years
of service.

(HEIRON
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Benefit Amount

The monthly service retirement benefit is the Participant's Average Monthly Final Earnings
multiplied by the percentage figures shown in the tables below.

e For ATU and Clerical Participants terminating prior to October 1, 2005, ATU/Clerical Table A-1 is
used; for ATU and Clerical Participants terminating on and after October 1, 2005, ATU/Clerical
Table A-2 is used. Prior to January 1, 2006, the benefit from the table is limited to 60%.

e For IBEW Participants terminating prior to January 1, 2008, IBEW Table A-1 is used; for IBEW
Participants terminating on and after January 1, 2008, IBEW Table A-2 is used.

e For Non-Contract participants terminating prior to July 1, 2000, Non-Contract Table A-1 is used;
for Non-Contract participants terminating on and after July 1, 2000, Non-Contract Table A-2 is
used.

For Participants with fractions of a year of age or service, the Participant’s age or service will be
rounded to the completed quarter year, and the percentage multiplier will be computed from the
table using interpolation.

ATU participants who are active from November 10, 1997 to December 31, 1998 and from
November 10, 1997 to December 31, 1999 receive an additional 2.5% and 2.5%, respectively.
However, the multiplier from Table A-1 or A-2, as augmented by the additional 2.5% increments, is
still limited to 60% prior to January 1, 2006 and 70% thereafter.

Non-Contract Participants who are active as of July 1, 1994 and July 1, 1995 receive an additional 6%
and 2%, respectively. However, the benefit multiplier, as augmented by the additional 6% and 2%
increments, is still limited to 60% under Table A-1 and 70% under Table A-2.

A Participant who is disabled and recovers from disability and reenters the Plan as an active
Participant will have this benefit amount reduced by the actuarial equivalent of the benefits paid
during the period of disability.

PEPRA: For New Members, the benefit multiplier will be 1% at age 52, increasing by 0.1% for each
year of age to 2.5% at 67. In between exact ages, the multiplier will increase by 0.025% for each
quarter year increase in age.

Form of Benefit

The normal form of benefit is an annuity payable for the life of the Participant, with no continuation
of benefits to a beneficiary after death. The retirement benefit will be paid as a 50% Joint and
Survivor benefit actuarially equivalent to the normal form for participants who have been married
for at least one year. Otherwise, the normal form will be paid.

Because Members will be making member contributions, the Member’s beneficiaries may be eligible
to receive a refund of accumulated contributions that exceed the benefits paid out to the Member
(if any) upon death.
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

The ATU and IBEW benefits have been amended from time to time to remove the actuarial
reduction in benefits for previously retired Participants whose spouses have died before them.
However, these adjustments are retroactive only, and they do not apply to benefits paid to currently
active Participants.

ATU and IBEW Participants may elect an Alternative Retirement Formula if they terminate
employment before early retirement but after 10 years of credited service or were hired between
April 1, 1968 and March 31, 1971 and desire to retire at their Normal Retirement Date. These
Participants are eligible for a deferred benefit commencing at age 65 based on Table B.

Tables A-1 and A-2 for each employee group, as well as Table B, can be found in Appendix Il herein.

Disability Retirement Benefit
Eligibility
A Participant is eligible for a Disability Retirement Benefit if:

e The Participant has earned five Credited Years of Service (ATU, IBEW, Clerical and Non-
Contract), and

e The Participant is unable to perform the duties of his or her job with the Corporation, cannot be
transferred to another job with the Corporation, and has submitted satisfactory medical
evidence of permanent disqualification from his or her job.

PEPRA: The Act is silent on eligibility requirements for benefits other than retirement. For now, we
will assume that the Plan’s rules will continue to apply to New Members.

Benefit Amount

The Disability Retirement Benefit is a monthly benefit equal to the lesser of:

1. 1%% times Credited Years of Service at Disability Retirement Date times the Participant's
Average Monthly Final Earnings; and

2. The Normal Retirement Benefit calculated using the Average Monthly Final Earnings at
Disability Retirement Date and the projected Credited Years of Service to Normal Retirement
Date.

The benefit is reduced by 50% of the amount of any earned income from other sources in excess of
50% of the Participant’s Average Monthly Earnings during the 12 months prior to disability; this
reduction applies to all IBEW and Non-Contract Participants, but only to ATU Participants hired after
June 30, 1983.

PEPRA: Note that the Disability Retirement Benefit for New Members is based on the new definition
of Compensation, which is subject to a maximum and excludes overtime.

Form of Benefit

The normal form of benefit is an annuity commencing at disability and payable for the life of the
Participant, with no continuation of benefits to a beneficiary after death. The Disability Retirement
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Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Benefit will be paid as a 50% Joint and Survivor benefit actuarially equivalent to the normal form for
participants who have been married for at least one year. Otherwise, the normal form will be paid.

Because Members will be making member contributions, the Member’s beneficiaries may be eligible
to receive a refund of accumulated contributions that exceed the benefits paid out to the Member
(if any) upon death.

The ATU and IBEW benefits have been amended from time to time to remove the actuarial
reduction in benefits for previously retired Participants whose spouses have died before them.
However, these adjustments are retroactive only, and they do not apply to benefits paid to currently
active Participants.

Pre-Retirement Death Benefit

Eligibility
A vested Participant is entitled to elect coverage of a pre-retirement spouse’s benefit.

For years a Participant is age 55 or under, the cost of the coverage is paid by the Company. For the
years a Participant is over age 55 and has elected this coverage the cost of this coverage is paid by
the Participant in the form of a reduced benefit upon retirement. The reduction is 3.5¢ per $10 of
monthly benefit for each year of coverage.

There is no cost for this benefit for any ATU, Clerical, or Non-Contract Participant whose monthly
benefit commences after November 27, 1990. There is no cost for this benefit for any IBEW
Participant whose monthly benefit commences after December 3, 1996.

In order for the spouse to be eligible for this benefit, the participant must be married to the spouse
for one year prior to death, unless death occurs from accidental causes.

PEPRA: The Act is silent on eligibility requirements for benefits other than retirement. For now, we
will assume that the Plan’s rules will continue to apply to New Members.

Benefit Amount

For a Participant who is eligible to retire at death, the pre-retirement death benefit is 50% of the
benefit that would have been payable had the Participant retired immediately prior to his or her
death and elected to receive a 50% Joint and Survivor annuity.

For a Participant who dies before being eligible to retire, the pre-retirement death benefit is 50% of
the benefit that would have been payable had the Participant survived to his or her earliest
retirement date, retired, elected to receive a 50% Joint and Survivor annuity, and died immediately.

PEPRA: Note that the Pre-Retirement Death Benefit for New Members is based on the new
definition of Compensation, which is subject to a maximum and excludes overtime.

Form of Benefit

For a Participant who is eligible to retire at death, the death benefit begins when the Participant dies
and continues for the life of the surviving spouse.
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For a Participant who dies before being eligible to retire, the death benefit begins when the
Participant would have reached his or her earliest retirement data and continues for the life of the
surviving spouse.

Because Members will be making member contributions, the Member’s beneficiaries may be eligible
to receive a refund of accumulated contributions that exceed the benefits paid out to the Member
or spouse (if any) upon death.

Termination Benefit

Eligibility
A Participant is eligible for a termination benefit after earning five years of service.

PEPRA: The Act is silent on eligibility requirements for benefits other than retirement. For now, we
will assume that New Members will vest in their accrued benefit at five years of service.

Benefit Amount

The termination benefit is computed in the same manner as the Normal Retirement Benefit, but it is
based on Credited Years of Service and Average Monthly Final Earnings on the date of termination.

Effective July 1, 2000, Non-Contract participants who terminate prior to eligibility for early service
retirement will have their benefits actuarially reduced if they begin receiving benefits before normal
retirement age.

PEPRA: For New Members, the benefit multiplier will be 1% at age 52, increasing by 0.1% for each
year of age to 2.5% at 67. In between exact ages, the multiplier will increase by 0.025% for each
quarter year increase in age. Note also that the Termination Benefit for New Members is based on
the new definition of Compensation, which is subject to a maximum and excludes overtime.

We assume a refund of Member contributions, with no interest, if termination occurs before five
years of service.

Form of Benefit

The Participant will be eligible to commence benefits at the later of termination and earliest
retirement eligibility age.

The normal form of benefit is an annuity payable for the life of the Participant, with no continuation
of benefits to a beneficiary after death. The retirement benefit will be paid as a 50% Joint and
Survivor benefit actuarially equivalent to the normal form for participants who have been married
for at least one year. Otherwise, the normal form will be paid.

Because Members will be making member contributions, the Member’s beneficiaries may be eligible
to receive a refund of accumulated contributions that exceed the benefits paid out to the Member
(if any) upon death.

The ATU and IBEW benefits have been amended from time to time to remove the actuarial
reduction in benefits for previously retired Participants whose spouses have died before them.
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Actuarial Review and Analysis as of July 1, 2013

However, these adjustments are retroactive only, and they do not apply to benefits paid to currently
active Participants.

Cost of Living Adjustments
Eligibility

An annual Cost of Living Adjustment (COLA) has been added for Non-Contract Participants who were
actively employed on or after June 30, 1999. One time only (ad hoc) COLAs were granted to ATU
and IBEW Participants in 1991 and 1992.

Benefit Amount

For Non-Contract Participants, the cumulative COLA is the increase in the Consumer Price Index
(CPI) since the Participant began receiving benefits.

The COLA is subject to the following limits for Non-Contract Participants:

e The cumulative COLA cannot exceed 2% compounded annually for all years since the
Participant’s benefits began;

e The annual COLA is zero if the CPl increase in that year is less than 1%;

e The annual COLA is limited 6% of the initial benefit amount in any year; and

e A Participant’s benefit cannot be reduced below the benefit level when payments commenced.
Voluntary Early Retirement Program

The Plan provided enhanced benefits to ATU participants who voluntarily elected early retirement
during the window period from January 1, 1998 through February 20, 1998.

The Plan provided enhanced benefits to certain IBEW participants who voluntarily elected early
retirement during the window period from July 1, 2004 through December 31, 2004.

DROP Program

The Plan provided DROP benefits to a number of ATU participants who elected retirement from July
1, 2002 through December 31, 2002.

Funding

IBEW members will contribute 2% of Compensation to the Plan. The IBEW member contribution will
increase to 3% of Compensation in April, 2013.

ATU and clerical members will contribute 2% of Compensation to the Plan. The ATU and clerical
member contribution will increase to 3% of Compensation in July, 2013 and to 5% in July, 2014.

Non-contract members hired before January 1, 2013 will contribute 2% of Compensation to the
Plan, as reviewed and adjusted annually by the MTS Board.
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PEPRA: New Members must contribute half of the normal cost of the Plan, rounded to the nearest
0.25%. The Employer pays the remaining cost of the Plan.

PEPRA: New Members must contribute half of the normal cost of the Plan, rounded to the nearest
0.25%.

The Corporation pays the actuarial cost of the Plan as reduced by Member contributions.

Changes in Plan Provisions

Member contribution rates have changed since the prior review, as noted above.
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1.2: Summary of Participant Data as of July 1, 2013

Data on active and inactive Members and their beneficiaries as of the measurement date was supplied
by the Plan Administrator on electronic media. Member data was neither verified nor audited. More
detailed demographic information is presented in Appendix .

Active Participants Drivers Mechanics Clerical Admin  Chula Vista Total
Number 456 163 28 75 0 722
Average Age 50.25 47.71 47.60 52.54 N/A 49.81
Average Service 11.51 16.50 10.88 15.86 N/A 13.06
Average Pay $46,847 $48,234 $39,969 $64,349 N/A $48,712
Inactive Participants Drivers Mechanics Clerical Admin  Chula Vista Total

Service Retired

Number 397 71 21 100 5 594
Average Age 68.83 70.04 73.21 65.81 64.72 68.59
Average Benefit $19,488 $18,369 $12,836 $35,231 $4,295 $21,642

Beneficiaries

Number 86 18 4 26 0 134

Average Age 72.99 70.93 70.79 68.90 0.00 71.85

Average Benefit $6,748 $6,750 $3,801 $15,749 S0 $8,407
Disabled

Number 83 11 3 2 0 99

Average Age 67.20 62.83 74.85 63.71 0.00 66.88

Average Benefit $8,913 $13,145 $6,101 $8,473 S0 $9,289

Terminated Vested

Number 135 52 18 26 8 239
Average Age 52.50 52.73 55.29 51.66 56.62 52.81
Average Benefit $7,673 $5,583 $6,131 $19,925 $2,732 $8,270
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Changes in Plan Membership

Vested Total
Actives Terminated Disabled Retired DROP Beneficiaries  Participants

July 1, 2012 763 244 102 573 0 130 1,812
New Entrants 41 - - - - - 41
Rehires - - - - - - 0
Disabilities - - - - - - 0
Retirements/DRO (27) (18) - 45 - 2 2
Vested Terminations (13) 13 - - - - 0
Died, With - - (2) (8) - 9 0
Beneficiaries' Benefit
Payable
Transfers - - - - - - 0
Died, Without (42) - (2) (16) - - (60)
Beneficiary, and
Other Terminations
Beneficiary Deaths - - - - - (7) (7)
Data Corrections - - - - - - 0
July 1, 2013 722 239 99 594 0 134 1,788
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1.3: Actuarial Methods and Assumptions

Actuarial Method

Annual contributions to the Retirement Plans of San Diego Transit Corporation (the Plan) are computed
under the Individual Entry Age Actuarial Cost Method to Final Decrement.

Under this Cost Method, the Normal Cost is calculated as the amount necessary to fund Members’
benefits as a level percentage of total payroll over their projected working lives. At each valuation date,
the Actuarial Liability is equal to the difference between the liability for the Members’ total projected
benefit and the present value of future Normal Cost contributions.

As of July 1, 2012, a change to this method was made. Previously, the Normal Cost and Actuarial
Liability was determined separately for each individual decrement, at each potential decrement age.
This variation is known as the Entry-Age-to-Decrement method. As of July 1, 2012, the Normal Cost (and
resulting Actuarial Liability) is determined as a single result: with the Normal Cost percentage equal to
the total Projected Value of Benefits at Entry Age, divided by the Present Value of Future Salary at Entry
Age. This variation is known as the Entry-Age-to-Final-Decrement.

The excess of the Actuarial Liability over the smoothed value of Plan assets is the Unfunded Actuarial
Liability; this liability as of July 1, 2012 is amortized in level dollar payments over a 25 year period
ending June 30, 2037.

Amounts may be added to or subtracted from the Unfunded Actuarial Liability due to Plan amendments,
changes in actuarial assumptions, and actuarial gains and losses. Each such addition or subtraction will
be amortized over a separate period, of length from five to 30 years depending on the source. The
actuarial loss for the 2012-2013 Plan year has been amortized over 15 years. Though the Retirement
Board may make exceptions, in general the intent is to follow the guidelines published by the California
Actuarial Advisory Panel and the Government Finance Officers’ Association.

The Normal Cost is determined for each member individually, based on the ratable value of each benefit
expected to be accrued during the coming year. The total Normal Cost is calculated as the sum of the
individual Normal Costs for all active members.

The total Plan cost is the sum of the Normal Cost and the amortization of the Unfunded Actuarial

Liability. The employer is responsible for contributing the difference between the total cost and
member contributions.
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Actuarial Assumptions

Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Demographic rates were reviewed and updated based on the Actuarial Experience Study for 2006-2010.

Measurement Date

Rate of Return

Cost of Living

Pay for Benefits

All assets and liabilities are computed as of July 1, 2013.

The annual rate of return on all Plan assets is assumed to be
7.50% net of expenses.

The cost of living as measured by the Consumer Price Index
(CPI) is assumed to increase at the rate of 3.00% per year.

In most cases, pay for benefits is based on each member’s pay
during the year preceding the measurement date. Special
procedures are used in some cases, as noted below for full-
time Participants.

Pay for
Continuing Pay for New
Unit Participants Participants
Drivers The larger of gross pay or 1,800 hours

times the member’s hourly rate

Mechanics 2,150 hours times the member’s
hourly rate
Clerical Gross pay The larger of

gross pay or 2,100
hours times the
member’s hourly
rate

Non-Contract Gross pay The larger of
gross pay or 2,080
hours times the
member’s hourly
rate

Part-time Participants are assumed to work 1,040 hours in the
calculations shown above.
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Increases in Pay

Active and Retired Participant
Mortality

Disabled Participant Mortality

Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Assumed pay increases for active Participants consist of
increases due to inflation (cost of living adjustments) and
those due to longevity and promotion. Based on an analysis
of pay levels and service, we developed the following
assumptions:

For Drivers, we assume that pay increases due to longevity
and promotion will be 7.5% per year for the first nine years of
service and 0.5% per year thereafter.

For Mechanics, we assume that pay increases due to longevity
and promotion will be 7.5% per year for the first ten years of
service and 0.5% per year thereafter.

For Clerical Participants, we assume that pay increases due to
longevity and promotion will be 11.0% per year for the first
three years of service and 0.5% per year thereafter.

For Non-Contract Participants, we assume that pay increases
due to longevity and promotion will be 9.0% per year for the
first eight years of service and 0.25% thereafter.

In addition, annual adjustments in pay due to inflation will
equal the CPI, for an additional annual increase of 3.0%.

Current rates of mortality for active and retired Drivers and
Mechanics are given by the RP2000 Combined Healthy Tables
set forward one year for females.

Rates of mortality for active and retired Clerical and Non-
Contract Participants are given by the 1994 Group Annuity
Mortality (GAM) Table, weighting male rates by 50% and
female rates by 50%.

These rates also apply to surviving beneficiaries.

Current rates of mortality for active Drivers and Mechanics
are given by the RP2000 Combined Healthy Tables set
forward seven years for disabled males.

Rates of mortality for disabled Clerical and Non-Contract
Participants are given by the PBGC Mortality Table for Female
Members Receiving Social Security Benefits.
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Mortality Improvement No explicit provision for mortality improvement is included in
this Study.

The mortality tables assumed for Plan funding were
compared with actual experience over the years 2001 through
2010. We found that the actual number of deaths was 30%
higher than the expected number for the total Plan. This
means that there is a conservative implicit margin for future
mortality improvement.  Similar margins were also found
when the retired population only was examined.

Disability Among Drivers and Mechanics, 0.70% of Participants eligible
for a disability benefit are assumed to become disabled each
year. Disabled Participants are assumed not to return to
active service.

Service Retirement Retirement among Participants eligible to retire is assumed to
occur at the ages shown in the following table:
Clerical/Non
Age ATU IBEW Contract
53-54 0% 0% 15%
55-58 10% 5% 15%
59 10% 10% 15%
60 15% 10% 15%
61 15% 10% 15%
62-64 30% 30% 60%
65 40% 55% 60%
66-69 30% 30% 60%
70+ 100% 100% 100%
Plan Expenses No explicit allowance for Plan administrative expenses has

been included in the annual cost calculated.

Family Composition All Participants are assumed to be married. Male spouses are
assumed to be four years older than their wives.

Employment Status No future transfers among member groups are assumed.
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Termination

Rates of termination for all Participants from causes other
than death, disability, and service retirement are shown in the

tables below.

central age. The rates are not applied to Participants eligible

to retire.

The table below shows the assumed termination rates for

Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

ATU and IBEW members.

Age
20-24
25-29
30-34
35-39
40-44
45-49
50-54

55+

The table below shows the assumed termination rates for

0-1
Years
25.0%
25.0%
25.0%
25.0%
25.0%
25.0%
25.0%
25.0%

2-3 4-9
Years Years
14.0% 8.0%
14.0% 8.0%
14.0% 8.0%
14.0% 8.0%
14.0% 8.0%
14.0% 8.0%
14.0% 8.0%
14.0% 8.0%

In each age group, the rate is shown at the

10+
Years
1.3%
1.3%
1.3%
1.3%
1.3%
1.3%
1.3%
0.0%

Non-Contract members, based on years of service.

Age

20-24
25-29
30-34
35-39
40-44
45-49
50-54
55-59
60+
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0-3 Years
20.0%

20.0%

20.0%
20.0%
20.0%
20.0%
20.0%
20.0%

0.0%

4-9 Years
10.0%

10.0%

10.0%
10.0%
10.0%
10.0%
10.0%
10.0%
0.0%

10+ Years
3.0%

3.0%

3.0%
3.0%
3.0%
3.0%
3.0%
3.0%
0.0%
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Termination (Continued) The table below shows the assumed termination rates for

Clerical members.

Age
20-24
25-29
30-34
35-39
40-44
45-49
50-52
53-54

55+

Actuarial Value of Plan Assets

The Actuarial Value of Assets (AVA) is determined using an adjusted Market Value. Under this method,
a preliminary AVA is determined as the Market Value of Assets on the valuation date less a decreasing
fraction (4/5, 3/5, 2/5, 1/5) of the gain or loss in each of the preceding four years. The gain or loss for a
given year is the difference between the actual investment return (on a market-to-market basis) and the
assumed investment return based on the Market Value of Assets at the beginning of the year and actual
cash flow. The AVA is adjusted, if necessary, to remain between 80% and 120% of the Market Value.

Changes in Actuarial Assumptions

Rate

25.00%
11.00%
13.00%
17.00%
12.00%
8.00%
5.00%
5.00%
0.00%

There have been no changes in actuarial assumptions since the prior review.
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Section 2:

Asset Information
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2.1: Income Statement: July 1, 2012 through June 30, 2013

Actual Market Value Expected Market Value
Balance July 1, 2012 $139,871,816 $139,871,816
Employer Contributions 10,957,255 10,957,255
Employee Contributions 401,274 401,274
Investment Income 12,739,686 10,765,036
Net Benefit Payments (14,638,924) (14,638,924)
Other Expenses (754,131) (754,131)
Balance June 30, 2013 $148,576,976 $146,602,326
Approximate Return 9.24% 7.50%
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2.2: Computation of Actuarial Value of Assets

Plan Year

2009-10

2010-11

2011-12

2012-13

Assumed
Earnings

(a)
9,529,082
9,689,332

11,416,386

10,765,036

Actual
Earnings

(b)
16,170,202
27,361,358
(5,002,447)

12,739,686

Unexpected
Earnings
(c=b-a)

6,641,120
17,672,026
(16,418,833)

1,974,650

Phase-In
Factor

(d)
0.2
0.4
0.6

0.8

Total Adjustment

Market Value as of June 30, 2013

Actuarial Value as of June 30, 2013

(Market Value less Total Adjustment, within 80%/120% Corridor of Market Value)

Ratio to Market Value

(HEIRON

Phase-In
Adjustment
(cxd)

1,328,224
7,068,810
(9,851,300)

1,579,719

125,454

148,576,976

148,451,522

99.92%
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Section 3:

Actuarial Computations
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3.1: Computation of Total Annual Contribution

(1)

(2)

(3)

(4)
(5)
(6)
(7)
(8)
(9)
(10)
(11)
(12)

(13)
(14)

(15)

The employer cost is the total cost, less contributions paid into the Fund by members during the year

Active Actuarial Liability
ATU
IBEW
Clerical

Non-Contract
Total
Active Present Value of Future Benefits
ATU
IBEW
Clerical

Non-Contract
Total
Inactive Actuarial Liability
ATU
IBEW
Clerical

Non-Contract
Total
Total Actuarial Liability, (1) + (3)
Plan Assets (Actuarial Value)
Unfunded Actuarial Liability (UAL), (4) — (5)
25 Year Amortization of UAL

15-Year Amortization of (Gains)/Losses
Total Amortization

Total Normal Cost

Projected Plan Member Payroll

Normal Cost (% of Member Payroll)

(10) / (11)

Total Cost, (9) + (10)

Total Cost (Interest Adjusted)

(13) x 1.075

Total Cost (% Member Payroll), (14) / (11)
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July 1, 2012

45,417,787
20,235,511

2,147,438
17,743,837
85,544,573

64,180,128
26,238,680
2,665,715
20,870,351
113,954,874

84,712,058
13,229,433
3,543,243
48,371,250
149,855,984
235,400,557
147,787,312
87,613,245
7,311,482

0

7,311,482
3,904,281
33,392,891

11.692%
11,215,763
12,056,945

36.106%

July 1, 2013

47,092,829
20,395,244
2,295,436
18,795,421
88,578,930

64,046,707
25,876,081
2,739,075
21,977,598
114,639,461

85,370,630
15,042,417
3,173,329
49,166,164
152,752,540
241,331,470
148,451,522
92,879,948
7,311,482
690,847
8,002,329
3,908,376
32,707,265

11.950%
11,910,705
12,804,008

39.147%
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4.1: Schedules of Funding Status and Employer Contributions
Required Under GASB Statement No. 25

The Governmental Accounting Standards Board (GASB) Statements No. 25 and 27 relate to the
disclosure of pension liabilities on a public employer’s financial statements. For accounting periods
beginning after June 15, 1996, information required under these statements must be prepared for a
public employer who seeks compliance with generally accepted accounting principles (GAAP) on behalf

of its public employee retirement system.

GASB Statement No. 25 requires preparation of schedules of funding status and employer contributions,
as well as the disclosure of plan provisions, actuarial assumptions, and other information.

The required schedules are shown below. In each case, we have relied upon information from our files
and contained in the reports of prior actuaries employed by the employer in completing the schedules.
While we have no reason to believe the information in our files or in prior actuaries’ reports is
inaccurate, we strongly recommend that employer personnel verify the schedules below before they are
included in Plan or employer financial statements.

Schedule of Funding Status

Actuarial Actuarial Unfunded
Valuation Value of Actuarial Funded UALasa
Date Assets Actuarial Liability Ratio Covered Percent of
(AVA) Liability (AL) (UAL) (AVA/AL) Payroll Payroll
1/1/03 56,330,528 125,584,398 69,253,870 45% 34,944,956 198%
1/1/04 78,667,471 132,307,053 53,639,582 59% 36,236,639 148%
1/1/05 152,877,022 162,878,929 10,001,907 94% 34,858,941 29%
1/1/06 153,083,086 168,877,304 15,794,218 91% 34,958,968 45%
7/1/07 160,696,946 186,611,461 25,914,515 86% 33,026,594 78%
7/1/08 164,759,680 195,624,156 30,864,476 84% 33,251,305 93%
7/1/09 144,196,322 202,089,428 57,893,106 71% 33,893,666 171%
7/1/10 152,895,717 226,820,827 73,925,110 67% 31,888,597 232%
7/1/11 151,113,025 236,874,642 85,761,617 64% 32,573,125 263%
7/1/12 147,787,312 235,400,557 87,613,245 63% 33,392,891 262%
7/1/13 148,451,522 241,331,470 92,879,948 62% 32,707,265 284%

In the valuation as of January 1, 2004, the Actuarial Value of Assets was changed from the market value

to a five-year smoothing method. In 2004, a Pension Obligation Bond was issued, and subsequently $76

million was contributed to the Plan, which is reflected in the January 1, 2005 asset value.

In the valuation as of July 1, 2010, the Plan’s assumptions were modified to incorporate the results of an

actuarial experience study for the years 2006-2010. As a result of these assumption changes, Plan

liabilities and costs increased.

(HEIRON
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Schedule of Employer Contributions

Annual Required Percentage

Year Ending Contribution Actual Contribution Contributed
12/31/02 6,436,083 6,436,083 (Est) 100%
12/31/03 5,880,631 4,691,246 80%
12/31/04 7,135,333 76,282,335 1,069%
12/31/05° 3,884,661 1,800,066 46%
6/30/07° 4,575,781 4,575,781 100%
6/30/08" 4,655,668 4,655,668 100%
6/30/09 5,275,088 5,275,088 100%
6/30/10 5,674,021 5,674,021 100%
6/30/11 7,753,347 7,753,347 100%
6/30/12 10,024,769 10,024,769 100%
6/30/13 10,957,255 10,957,255 100%

The table below summarizes certain information about this actuarial report.

Measurement date
Actuarial cost method

Amortization method

Remaining amortization period

Asset smoothing method
Actuarial assumptions:
Investment rate of return*®

Projected salary increases*

*Includes inflation at

Cost of living adjustments

July 1, 2013
Entry age normal
Level dollar closed

25 Years closed for the unfunded actuarial liability as of
July 1, 2012; separate 15-year closed periods for annual
actuarial gains and losses thereafter

Market value less unrecognized investment gains or losses
during the prior four years, phased in at 20% per year, but
required to be within 20% of market value

7.50%

3.50 — 10.50% for drivers and mechanics
3.25-12.00% for administrative members

3.50 - 14.00% for clerical members
3.00%

Up to 2% annually for certain Non-Contract members only

! Based on 1/1/04 contribution percentage multiplied by 2005 projected payroll

? Based on 1/1/05 contribution percentage multiplied by 2006 projected payroll

* Based on 1/1/06 contribution percentage multiplied by 2007 projected payroll

* Based on 1/1/06 contribution percentage multiplied by 2007-08 projected payroll

(HEIRON
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Active Drivers
by Age and Service
as of July 1, 2013

é’.‘o"" 0 ? Service

Service ()} 1 2 3 4 59  10-14 1519 2024 2529  30-34 35+  Total
/ Age

]
0-19 0 0 0 0 0 0 0 0 0 0 0 0 0
20-24 2 0 0 0 0 0 0 0 0 0 0 0 2
25-29 5 4 0 0 3 4 0 0 0 0 0 0 16
30-34 2 8 0 2 1 10 1 0 0 0 0 0 24
35-39 6 4 2 0 2 14 4 1 0 0 0 0 33
40-44 3 8 2 1 2 21 13 3 0 0 0 0 53
45-49 3 3 1 3 8 17 13 6 6 3 0 0 63
50-54 2 6 4 4 6 16 15 16 23 5 0 0 97
55-59 1 7 2 3 3 25 18 14 13 8 1 1 9%
60-64 0 0 1 3 7 10 9 5 10 5 2 9 61
65-69 0 0 0 0 0 0 3 1 2 1 0 2 9
70+ 0 0 0 0 0 0 1 0 0 0 0 1 2
Total 24 40 12 16 32 117 77 46 54 22 3 13 456
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Active Drivers
Payroll by Age and Service
as of July 1, 2013

70,000
60,000
50,000

40,000

30,000

20,000

10,000

Service

Service 0 1 2 3 4 5-9 10-14 15-19 20-24 25-29 30-34 35+ Total
/ Age
0-19 0 0 0 0 0 0 0 0 0 0 0 0 0
20-24 27,270 0 0 0 0 0 0 0 0 0 0 0 27,270
25-29 29,548 34,690 0 0 34,748 48,136 0 0 0 0 0 0 36,456
30-34 27,270 34,297 0 35928 37,916 44,877 55,395 0 0 0 0 0 39,286
35-39 31,255 35,127 34,292 0 37,877 44856 52,455 61,329 0 0 0 0 41,561
40-44 27,423 34,084 34,437 39,172 37,414 46,350 52,881 45,897 0 0 0 0 44,081
45-49 30,044 35,824 35941 37,014 37,987 47,779 51,098 54,613 53,205 52,649 0 0 46,506
50-54 29,745 34,240 35,454 36,862 34,737 44,432 54,294 53,932 55,971 56,229 0 0 48,653
55-59 27,465 35,008 35,794 36,504 38,497 44,714 52,872 55,586 55,254 60,221 60,387 62,259 49,371
60-64 0 0 37,247 36,619 37,723 43,554 52,588 52,256 57,479 60,846 53,373 56,703 50,449
65-69 0 0 0 0 0 0 51,529 50,186 62,671 60,410 0 60,172 56,763
70+ 0 0 0 0 0 0 48,858 0 0 0 0 47,985 48,422
Total 29,321 34,607 35,338 36,805 37,019 45,463 52,724 53,897 56,018 58,432 55,711 56,993 46,847
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Active Mechanics
by Age and Service
as of July 1, 2013

12

10

2 Iy
P ) 2 25‘:0‘&;
of 0., <9
> » 20 13‘39 i
Age N Sg g
L Service

Service 0 1 2 3 4 59  10-14 1519  20-24 2529  30-34 35+ Total
/ Age
|

0-19 0 0 0 0 0 0 0 0 0 0 0 0 0
20-24 0 1 1 1 0 1 0 0 0 0 0 0 14
25-29 0 1 3 2 1 12 0 0 0 0 0 0 17
30-34 0 0 1 1 1 4 2 0 0 0 0 0 11
35-39 0 1 0 0 0 1 4 7 0 0 0 0 10
40-44 0 0 0 2 0 0 2 2 4 0 0 0 16
45-49 0 0 1 0 0 5 5 2 3 0 0 0 28
50-54 0 0 0 0 0 5 8 6 9 6 4 0 33
55-59 0 0 0 1 1 3 4 2 7 4 6 1 28
60-64 0 0 0 0 0 3 4 1 6 2 0 6 18
65-69 0 0 0 0 0 0 1 0 1 0 0 1 4
70+ 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 0 3 6 7 3 34 30 20 30 12 10 8 163
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Active Mechanics
Payroll by Age and Service
as of July 1, 2013

Service
Service 0 1 2 3 4 5-9 10-14 15-19 20-24 25-29 30-34 35+ Total
/ Age
! |

0-19 0 0 0 0 0 0 0 0 0 0 0 0 0
20-24 0 27,198 27,198 27,198 0 48,784 0 0 0 0 0 0 32,595
25-29 0 27,198 27,198 34,325 28,552 51,790 0 0 0 0 0 0 43,551
30-34 0 0 27,198 27,198 40,850 49,821 60,974 0 0 0 0 0 46,275
35-39 0 27,198 0 0 0 40,850 58,598 47,782 0 0 0 0 48,993
40-44 0 0 0 34,325 0 0 44,763 57,749 57,749 0 0 0 50,467
45-49 0 0 27,198 0 0 27,860 50,095 57,749 52,173 0 0 0 43,062
50-54 0 0 0 0 0 35694 47,203 50,095 57,391 57,749 59,362 0 51,503
55-59 0 0 0o 27800 27,800 38,908 54,374 47,053 56,450 54,524 60,304 60,974 52,413
60-64 0 0 0 0 0 28,101 34,852 54,524 50,081 54,524 0 60,304 47,709
65-69 0 0 0 0 0 0 28,552 0 41,022 0 0 60,974 43,516
70+ 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 0 27,198 27,198 31,357 32,401 42,035 48,647 50,734 54,690 56,137 59,927 60,472 48,234
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Active Clerical Members
Age and Service
as of July 1, 2013

2
'1‘/3:9 <% ob‘.,’:;
5 2.0,
Vo %
Age % 2, ¥
Service
& o
Service 0 1 2 3 4 5-9 10-14 15-19 20-24 25-29 30-34 35+ Total
/ Age
|

0-19 0 0 0 0 0 0 0 0 0 0 0 0 0
20-24 0 1 0 0 0 0 0 0 0 0 0 0 1
25-29 1 0 1 0 1 0 0 0 0 0 0 0 3
30-34 0 2 0 0 0 2 0 0 0 0 0 0 4
35-39 0 0 0 0 0 1 0 0 0 0 0 0 1
40-44 0 0 0 0 0 0 0 0 0 0 0 0 0
45-49 0 1 1 0 1 0 1 0 0 0 0 0 4
50-54 0 0 0 0 0 3 2 1 0 0 0 0 6
55-59 0 0 0 0 0 0 0 0 1 0 1 0 2
60-64 0 0 0 0 0 0 1 0 0 3 0 0 4
65-69 0 0 0 0 0 1 2 0 0 0 0 0 3
70+ 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 1 4 2 0 2 7 6 1 1 3 1 0 28
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Active Clerical Members
Payroll by Age and Service
as of July 1, 2013

o Service
Service 0 1 2 3 4 5-9 10-14 15-19 20-24 25-29 30-34 35+ Total
/ Age
.

0-19 0 0 0 0 0 0 0 0 0 0 0 0 0
20-24 0 32,508 0 0 0 0 0 0 0 0 0 0 32,508
25-29 30,702 0 36,834 0 36,834 0 0 0 0 0 0 0 34,790
30-34 0 35,225 0 0 0 38,193 0 0 0 0 0 0 36,709
35-39 0 0 0 0 0 50,816 0 0 0 0 0 0 50,816
40-44 0 0 0 0 0 0 0 0 0 0 0 0 0
45-49 0 34,314 36,834 0 38,708 0 38,608 0 0 0 0 0 37,116
50-54 0 0 0 0 0 41,196 50,989 52,793 0 0 0 0 46,393
55-59 0 0 0 0 0 0 0 0 37,175 0 48,380 0 42,778
60-64 0 0 0 0 0 0 36,834 0 0 38,203 0 0 37,861
65-69 0 0 0 0 0 46,453 37,159 0 0 0 0 0 40,257
70+ 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 30,702 34,318 36,834 0 37,771 42,463 41,956 52,793 37,175 38,203 48,380 0 39,969
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Active Administrative Members
by Age and Service
as of July 1, 2013

6,5"0’ 0o ? Service

Service 0 1 2 3 4 59  10-14 1519  20-24 2529  30-34 35+ Total
/ Age
|

0-19 0 0 0 0 0 0 0 0 0 0 0 0 0
20-24 0 0 0 0 0 0 0 0 0 0 0 0 0
25-29 0 0 0 0 0 0 0 0 0 0 0 0 0
30-34 0 0 1 0 0 0 0 0 0 0 0 0 1
35-39 0 0 1 1 0 2 1 0 0 0 0 0 5
40-44 0 1 0 1 0 1 3 2 0 0 0 0 6
45-49 2 0 0 0 0 1 1 2 1 2 0 0 10
50-54 0 0 1 0 1 5 3 4 2 1 3 0 23
55-59 0 0 1 1 0 1 3 3 5 1 5 0 17
60-64 0 0 0 0 0 0 2 1 2 2 2 0 7
65-69 1 0 0 0 1 1 0 0 0 0 0 0 1
70+ 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 3 1 4 3 2 11 13 12 10 6 10 0 75
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Active Administrative Members
Payroll by Age and Service
as of July 1, 2013

Age
Service

Service 0 1 2 3 4 5-9 10-14 15-19 20-24 25-29 30-34 35+ Total
/ Age

0-19 0 0 0 0 0 0 0 0 0 0 0 0 0
20-24 0 0 0 0 0 0 0 0 0 0 0 0 0
25-29 0 0 0 0 0 0 0 0 0 0 0 0 0
30-34 0 0 54,916 0 0 0 0 0 0 0 0 0 54,916
35-39 0 0 62,442 53,373 0 43,956 70,013 0 0 0 0 0 54,748
40-44 0 41,517 0 55,547 0 56,015 67,857 56,776 0 0 0 0 58,775
45-49 33,530 0 0 0 0 62,179 53,701 68,069 56,778 76,904 0 0 58,852
50-54 0 0 63,721 0 56,158 59,403 63,672 73,283 55,029 71,657 96,907 0 68,674
55-59 0 0 53,521 62,026 0 62,064 84,552 71,370 74,546 84,781 71,406 0 72,996
60-64 0 0 0 0 0 0 56,846 61,899 51,886 70,530 41,227 0 55,875
65-69 20,758 0 0 0 81,869 58,760 0 0 0 0 0 0 53,796
70+ 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 29,273 41,517 58,650 56,982 69,014 56,722 68,127 68,236 64,334 75,218 73,021 0 64,349
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Changes in Plan Membership
Drivers

Vested Total
Active Terminated Disabled Retired DROP Beneficiaries  Participants

July 1, 2012 492 135 86 384 0 84 1,181
New Entrants 33 - - - - = 33
Rehires - - - - - - 0
Disabilities - - - - - - 0
Retirements/DRO (15) (12) - 27 - 1 1
Vested Terminations (12) 12 - - - - 0
Died, With - - (1) (6) - 7 0
Beneficiaries' Benefit

Payable

Transfers (8) - - - - - (8)
Died, Without (34) - (2) (8) - - (44)

Beneficiary, and
Other Terminations

Beneficiary Deaths - - - - - (6) (6)
Data Corrections - - - - - - 0
July 1, 2013 456 135 83 397 0 86 1,157
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Changes in Plan Membership

Mechanics
Vested Total
Active  Terminated Disabled Retired DROP Beneficiaries  Participants

July 1, 2012 175 53 11 62 0 17 318
New Entrants - - - - - - 0
Rehires - - - - - - 0
Disabilities - - - - - - 0
Retirements/DRO (8) (2) - 10 - 1 1
Vested Terminations (1) 1 - - - - 0
Died, With - - - (1) - 1 0
Beneficiaries' Benefit
Payable
Transfers - - - - - - 0
Died, Without (3) - - - - - (3)
Beneficiary, and
Other Terminations
Beneficiary Deaths - - - - - (2) (2)
Data Corrections - - - - - - 0
July 1, 2013 163 52 11 71 0 18 315
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Changes in Plan Membership
Clerical

Vested Total
Active Terminated Disabled Retired DROP Beneficiaries  Participants

July 1, 2012 27 19 3 25 0 4 78
New Entrants 2 = - - = - 2
Rehires - - - - - - 0
Disabilities - - - - - - 0
Retirements/DRO (1) (1) - 2 - - 0
Vested Terminations - - - - - - 0
Died, With - - - - - R 0
Beneficiaries' Benefit

Payable

Transfers 1 - - - - - 1
Died, Without (1) - - (5) - - (6)

Beneficiary, and
Other Terminations

Beneficiary Deaths - - - - - - 0
Data Corrections - - - (1) - - (2)
July 1, 2013 28 18 3 21 0 4 74
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Changes in Plan Membership
Non-Contract

Vested Total
Active  Terminated Disabled Retired DROP Beneficiaries  Participants

July 1, 2012 69 28 2 98 0 25 222
New Entrants 6 - - - - - 6
Rehires - - - - - - 0
Disabilities - - - - - - 0
Retirements/DRO (3) (2) - 5 - - 0
Vested Terminations - - - - - - 0
Died, With - - - (1) - 1 0
Beneficiaries' Benefit
Payable
Transfers 7 - - - - - 7
Died, Without (4) - - (3) - - (7)
Beneficiary, and
Other Terminations
Beneficiary Deaths - - - - - - 0
Data Corrections - - - 1 - - 1
July 1, 2013 75 26 2 100 0 26 229
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Changes in Plan Membership

Chula Vista
Vested Total

Active  Terminated Disabled Retired DROP Beneficiaries  Participants
July 1, 2012 0 9 0 4 0 0 13
New Entrants - - - - - - 0
Rehires - - - - - - 0
Disabilities - = - - - R 0
Retirements/DRO - (1) - 1 - - 0
Vested Terminations - - - - - - 0
Died, With - - - - - R 0
Beneficiaries' Benefit
Payable
Transfers - = - - - _ 0
Died, Without - - - - - R 0
Beneficiary, and
Other Terminations
Beneficiary Deaths - - - - = - 0
Data Corrections - - - - - R 0
July 1, 2013 0 8 0 5 0 0 13
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Appendix II:

Benefit Tables
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Credited Years
Of Service

5

© 00 N O

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

35 or more

55
5.9%
7.1%
8.2%
9.4%
10.6%
11.8%
12.9%
14.1%
15.3%
16.5%
17.6%
18.8%
20.0%
21.2%
22.3%
23.5%
24.7%
25.9%
27.0%
28.2%
29.4%
30.6%
31.7%
32.9%
34.1%
35.3%
36.5%
37.6%
38.8%
40.0%
41.2%

Retirement Plans of San Diego Transit Corporation
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ATU/Clerical Table A-1: Retirement Benefit Multipliers

56
6.3%
7.5%
8.8%

10.1%
11.3%
12.6%
13.8%
15.1%
16.3%
17.6%
18.9%
20.1%
21.4%
22.6%
23.9%
25.2%
26.4%
27.7%
28.9%
30.2%
31.4%
32.7%
34.0%
35.2%
36.5%
37.7%
39.0%
40.2%
41.5%
42.8%
44.0%

57
6.7%
8.1%
9.4%
10.8%
12.1%
13.5%
14.8%
16.2%
17.5%
18.9%
20.2%
21.5%
22.9%
24.2%
25.6%
26.9%
28.3%
29.6%
31.0%
32.3%
33.7%
35.0%
36.4%
37.7%
39.1%
40.4%
41.7%
43.1%
44.4%
45.8%
47.1%

Age at Retirement

58
7.2%
8.7%

10.1%
11.6%
13.0%
14.4%
15.9%
17.3%
18.8%
20.2%
21.7%
23.1%
24.5%
26.0%
27.4%
28.9%
30.3%
31.8%
33.2%
34.6%
36.1%
37.5%
39.0%
40.4%
41.9%
43.4%
44.8%
46.2%
47.6%
49.1%
50.0%

59
7.8%
9.3%

10.9%
12.4%
14.0%
15.5%
17.1%
18.6%
20.2%
21.7%
23.3%
24.8%
26.4%
27.9%
29.5%
31.0%
32.6%
34.1%
35.7%
37.2%
38.8%
40.3%
41.9%
43.4%
45.0%
46.5%
48.1%
49.6%
50.0%
51.0%
51.5%

(HEIRON

60
8.3%
10.0%
11.7%
13.3%
15.0%
16.7%
18.3%
20.0%
21.7%
23.3%
25.0%
26.7%
28.3%
30.0%
31.7%
33.3%
35.0%
36.7%
38.3%
40.0%
41.7%
43.3%
45.0%
46.7%
48.3%
50.0%
51.0%
51.5%
52.0%
52.5%
53.0%

61
8.9%
10.7%
12.4%
14.2%
16.0%
17.8%
19.5%
21.3%
23.1%
24.9%
26.7%
28.4%
30.2%
32.0%
33.8%
35.5%
37.3%
39.1%
40.9%
42.6%
44.4%
46.2%
48.0%
49.8%
50.0%
51.0%
51.5%
52.0%
52.5%
53.0%
53.5%

62
9.5%
11.4%
13.3%
15.1%
17.0%
18.9%
20.8%
22.7%
24.6%
26.5%
28.4%
30.3%
32.2%
34.1%
36.0%
37.9%
39.7%
41.6%
43.5%
45.4%
47.3%
49.2%
51.1%
52.0%
55.0%
55.5%
56.0%
56.5%
57.0%
57.5%
58.0%

63+
10.1%
12.1%
14.1%
16.1%
18.1%
20.1%
22.2%
24.2%
26.2%
28.2%
30.2%
32.2%
34.3%
36.3%
38.3%
40.3%
42.3%
44.3%
46.3%
48.4%
50.4%
52.4%
54.4%
56.4%
58.4%
60.0%
60.0%
60.0%
60.0%
60.0%
60.0%

50



Credited Years
Of Service

5

6

7

8

9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

35 or more

ATU/Clerical Table A-2: Retirement Benefit Multipliers

Clerical
53 54

8.71% 9.33%

10.45%  11.20%
12.19%  13.06%
13.94%  14.93%
15.68%  16.79%
17.42%  18.66%
19.16%  20.53%
20.90%  22.39%
22.65%  24.26%
24.39%  26.12%
26.13%  27.99%
27.87%  29.86%
29.61% 31.72%
31.36%  33.59%
33.10%  35.45%
34.84%  37.32%
36.58%  39.19%
38.32%  41.05%
40.07%  42.92%
41.81%  44.78%
43.55%  46.65%
45.29%  48.52%
47.03%  50.38%
48.78%  52.25%
50.52% 54.11%
52.26%  55.98%
54.00% 57.85%
55.74%  59.71%
57.49%  61.58%
59.23%  63.44%
60.97%  65.31%

55
10.00%
12.00%
14.00%
16.00%
18.00%
20.00%
22.00%
24.00%
26.00%
28.00%
30.00%
32.00%
34.00%
36.00%
38.00%
40.00%
42.00%
44.00%
46.00%
48.00%
50.00%
52.00%
54.00%
56.00%
58.00%
60.00%
62.00%
64.00%
66.00%
68.00%

70.00%

56
10.26%
12.31%
14.36%
16.42%
18.47%
20.52%
22.57%
24.62%
26.68%
28.73%
30.78%
32.83%
34.88%
36.94%
38.99%
41.04%
43.09%
45.14%
47.20%
49.25%
51.30%
53.35%
55.40%
57.46%
59.51%
61.56%
63.61%
65.66%
67.72%
69.77%

70.00%

(HEIRON

Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Age at Retirement

57
10.52%
12.62%
14.73%
16.83%
18.94%
21.04%
23.14%
25.25%
27.35%
29.46%
31.56%
33.66%
35.77%
37.87%
39.98%
42.08%
44.18%
46.29%
48.39%
50.50%
52.60%
54.70%
56.81%
58.91%
61.02%
63.12%
65.22%
67.33%
69.43%
70.00%

70.00%

58
10.78%
12.94%
15.09%
17.25%
19.40%
21.56%
23.72%
25.87%
28.03%
30.18%
32.34%
34.50%
36.65%
38.81%
40.96%
43.12%
45.28%
47.43%
49.59%
51.74%
53.90%
56.06%
58.21%
60.37%
62.52%
64.68%
66.84%
68.99%
70.00%
70.00%

70.00%

59
11.05%
13.26%
15.47%
17.68%
19.89%
22.10%
24.31%
26.52%
28.73%
30.94%
33.15%
35.36%
37.57%
39.78%
41.99%
44.20%
46.41%
48.62%
50.83%
53.04%
55.25%
57.46%
59.67%
61.88%
64.09%
66.30%
68.51%
70.00%
70.00%
70.00%

70.00%

60
11.31%
13.57%
15.83%
18.10%
20.36%
22.62%
24.88%
27.14%
29.41%
31.67%
33.93%
36.19%
38.45%
40.72%
42.98%
45.24%
47.50%
49.76%
52.03%
54.29%
56.55%
58.81%
61.07%
63.34%
65.60%
67.86%
70.00%
70.00%
70.00%
70.00%

70.00%

61
11.57%
13.88%
16.20%
18.51%
20.83%
23.14%
25.45%
27.77%
30.08%
32.40%
34.71%
37.02%
39.34%
41.65%
43.97%
46.28%
48.59%
50.91%
53.22%
55.54%
57.85%
60.16%
62.48%
64.79%
67.11%
69.42%
70.00%
70.00%
70.00%
70.00%

70.00%

62
11.83%
14.20%
16.56%
18.93%
21.29%
23.66%
26.03%
28.39%
30.76%
33.12%
35.49%
37.86%
40.22%
42.59%
44.95%
47.32%
49.69%
52.05%
54.42%
56.78%
59.15%
61.52%
63.88%
66.25%
68.61%
70.00%
70.00%
70.00%
70.00%
70.00%

70.00%

63+
12.09%
14.51%
16.93%
19.34%
21.76%
24.18%
26.60%
29.02%
31.43%
33.85%
36.27%
38.69%
41.11%
43.52%
45.94%
48.36%
50.78%
53.20%
55.61%
58.03%
60.45%
62.87%
65.29%
67.70%
70.00%
70.00%
70.00%
70.00%
70.00%
70.00%

70.00%

51



Credited Years Of
Service

5

O 00 N O

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

35 or more

55
5.2%
6.2%
7.2%
8.2%
9.3%

10.2%
11.2%
12.3%
13.3%
14.4%
15.4%
16.4%
17.5%
18.5%
19.6%
20.6%
21.6%
22.7%
23.7%
24.8%
25.8%
26.9%
27.9%
29.0%
30.0%
31.1%
32.1%
33.2%
34.3%
35.4%
36.5%

Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

IBEW Table A-1: Retirement Benefit Multipliers

56
5.5%
6.6%
7.7%
8.8%
9.9%

11.0%
12.1%
13.2%
14.3%
15.4%
16.5%
17.6%
18.7%
19.8%
20.9%
22.0%
23.1%
24.2%
25.3%
26.4%
27.5%
28.6%
29.7%
30.9%
32.0%
33.1%
34.2%
35.3%
36.5%
37.6%
38.7%

57
5.9%
7.1%
8.2%
9.4%
10.6%
11.8%
12.9%
14.1%
15.3%
16.5%
17.6%
18.8%
20.0%
21.2%
22.3%
23.5%
24.7%
25.9%
27.0%
28.2%
29.4%
30.6%
31.7%
32.9%
34.1%
35.3%
36.5%
37.6%
38.8%
40.0%
41.2%

58
6.3%
7.5%
8.8%

10.1%
11.3%
12.6%
13.8%
15.1%
16.3%
17.6%
18.9%
20.1%
21.4%
22.6%
23.9%
25.2%
26.4%
27.7%
28.9%
30.2%
31.4%
32.7%
34.0%
35.2%
36.5%
37.7%
39.0%
40.2%
41.5%
42.8%
44.0%

Age at Retirement

59
6.7%
8.1%
9.4%
10.8%
12.1%
13.5%
14.8%
16.2%
17.5%
18.9%
20.2%
21.5%
22.9%
24.2%
25.6%
26.9%
28.3%
29.6%
31.0%
32.3%
33.7%
35.0%
36.4%
37.7%
39.1%
40.4%
41.7%
43.1%
44.4%
45.8%
47.1%

60
7.2%
8.7%

10.1%
11.6%
13.0%
14.4%
15.9%
17.3%
18.8%
20.2%
21.7%
23.1%
24.5%
26.0%
27.4%
28.9%
30.3%
31.8%
33.2%
34.6%
36.1%
37.5%
39.0%
40.4%
41.9%
43.4%
44.8%
46.2%
47.6%
49.1%
50.0%

(HEIRON

61
7.8%
9.3%

10.9%
12.4%
14.0%
15.5%
17.1%
18.6%
20.2%
21.7%
23.3%
24.8%
26.4%
27.9%
29.5%
31.0%
32.6%
34.1%
35.7%
37.2%
38.8%
40.3%
41.9%
43.4%
45.0%
46.5%
48.1%
49.6%
50.0%
51.0%
51.5%

62
8.3%
10.0%
11.7%
13.3%
15.0%
16.7%
18.3%
20.0%
21.7%
23.3%
25.0%
26.7%
28.3%
30.0%
31.7%
33.3%
35.0%
36.7%
38.3%
40.0%
41.7%
43.3%
45.0%
46.7%
48.3%
50.0%
51.0%
51.5%
52.0%
52.5%
53.0%

63
8.9%
10.7%
12.4%
14.2%
16.0%
17.8%
19.5%
21.3%
23.1%
24.9%
26.7%
28.4%
30.2%
32.0%
33.8%
35.5%
37.3%
39.1%
40.9%
42.6%
44.4%
46.2%
48.0%
49.8%
50.0%
51.0%
51.5%
52.0%
52.5%
53.0%
53.5%

64
9.5%
11.4%
13.3%
15.1%
17.0%
18.9%
20.8%
22.7%
24.6%
26.5%
28.4%
30.3%
32.2%
34.1%
36.0%
37.9%
39.7%
41.6%
43.5%
45.4%
47.3%
49.2%
51.1%
52.0%
55.0%
55.5%
56.0%
56.5%
57.0%
57.5%
58.0%

65+
10.1%
12.1%
14.1%
16.1%
18.1%
20.1%
22.2%
24.2%
26.2%
28.2%
30.2%
32.2%
34.3%
36.3%
38.3%
40.3%
42.3%
44.3%
46.3%
48.4%
50.4%
52.4%
54.4%
56.4%
58.4%
60.0%
60.0%
60.0%
60.0%
60.0%
60.0%

52



Credited Years
Of Service
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© 00 N O

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

35 or more

55
10.00%
12.00%
14.00%
16.00%
18.00%
20.00%
22.00%
24.00%
26.00%
28.00%
30.00%
32.00%
34.00%
36.00%
38.00%
40.00%
42.00%
44.00%
46.00%
48.00%
50.00%
52.00%
54.00%
56.00%
58.00%
60.00%
62.00%
64.00%
66.00%
68.00%

70.00%

Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

IBEW Table A-2: Retirement Benefit Multipliers

56
10.26%
12.31%
14.36%
16.42%
18.47%
20.52%
22.57%
24.62%
26.68%
28.73%
30.78%
32.83%
34.88%
36.94%
38.99%
41.04%
43.09%
45.14%
47.20%
49.25%
51.30%
53.35%
55.40%
57.46%
59.51%
61.56%
63.61%
65.66%
67.72%
69.77%

70.00%

57
10.52%
12.62%
14.73%
16.83%
18.94%
21.04%
23.14%
25.25%
27.35%
29.46%
31.56%
33.66%
35.77%
37.87%
39.98%
42.08%
44.18%
46.29%
48.39%
50.50%
52.60%
54.70%
56.81%
58.91%
61.02%
63.12%
65.22%
67.33%
69.43%
70.00%

70.00%

Age at Retirement

58
10.78%
12.94%
15.09%
17.25%
19.40%
21.56%
23.72%
25.87%
28.03%
30.18%
32.34%
34.50%
36.65%
38.81%
40.96%
43.12%
45.28%
47.43%
49.59%
51.74%
53.90%
56.06%
58.21%
60.37%
62.52%
64.68%
66.84%
68.99%
70.00%
70.00%

70.00%

59
11.05%
13.26%
15.47%
17.68%
19.89%
22.10%
24.31%
26.52%
28.73%
30.94%
33.15%
35.36%
37.57%
39.78%
41.99%
44.20%
46.41%
48.62%
50.83%
53.04%
55.25%
57.46%
59.67%
61.88%
64.09%
66.30%
68.51%
70.00%
70.00%
70.00%

70.00%

(HEIRON

60
11.31%
13.57%
15.83%
18.10%
20.36%
22.62%
24.88%
27.14%
29.41%
31.67%
33.93%
36.19%
38.45%
40.72%
42.98%
45.24%
47.50%
49.76%
52.03%
54.29%
56.55%
58.81%
61.07%
63.34%
65.60%
67.86%
70.00%
70.00%
70.00%
70.00%

70.00%

61
11.57%
13.88%
16.20%
18.51%
20.83%
23.14%
25.45%
27.77%
30.08%
32.40%
34.71%
37.02%
39.34%
41.65%
43.97%
46.28%
48.59%
50.91%
53.22%
55.54%
57.85%
60.16%
62.48%
64.79%
67.11%
69.42%
70.00%
70.00%
70.00%
70.00%

70.00%

62
11.83%
14.20%
16.56%
18.93%
21.29%
23.66%
26.03%
28.39%
30.76%
33.12%
35.49%
37.86%
40.22%
42.59%
44.95%
47.32%
49.69%
52.05%
54.42%
56.78%
59.15%
61.52%
63.88%
66.25%
68.61%
70.00%
70.00%
70.00%
70.00%
70.00%

70.00%

63+
12.09%
14.51%
16.93%
19.34%
21.76%
24.18%
26.60%
29.02%
31.43%
33.85%
36.27%
38.69%
41.11%
43.52%
45.94%
48.36%
50.78%
53.20%
55.61%
58.03%
60.45%
62.87%
65.29%
67.70%
70.00%
70.00%
70.00%
70.00%
70.00%
70.00%

70.00%

53



Credited Years Of
Service

5

O 00 N O

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

35 or more

53
5.2%
6.2%
7.2%
8.2%
9.3%

10.2%
11.2%
12.3%
13.3%
14.4%
15.4%
16.4%
17.5%
18.5%
19.6%
20.6%
21.6%
22.7%
23.7%
24.8%
25.8%
26.9%
27.9%
29.0%
30.0%
31.1%
32.1%
33.2%
34.3%
35.4%
36.5%

Non-Contract Table A-1: Retirement Benefit Multipliers

54
5.5%
6.6%
7.7%
8.8%
9.9%
11.0%
12.1%
13.2%
14.3%
15.4%
16.5%
17.6%
18.7%
19.8%
20.9%
22.0%
23.1%
24.2%
25.3%
26.4%
27.5%
28.6%
29.7%
30.9%
32.0%
33.1%
34.2%
35.3%
36.5%
37.6%
38.7%

55
5.9%
7.1%
8.2%
9.4%

10.6%
11.8%
12.9%
14.1%
15.3%
16.5%
17.6%
18.8%
20.0%
21.2%
22.3%
23.5%
24.7%
25.9%
27.0%
28.2%
29.4%
30.6%
31.7%
32.9%
34.1%
35.3%
36.5%
37.6%
38.8%
40.0%
41.2%

56
6.3%
7.5%
8.8%

10.1%
11.3%
12.6%
13.8%
15.1%
16.3%
17.6%
18.9%
20.1%
21.4%
22.6%
23.9%
25.2%
26.4%
27.7%
28.9%
30.2%
31.4%
32.7%
34.0%
35.2%
36.5%
37.7%
39.0%
40.2%
41.5%
42.8%
44.0%

Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Age at Retirement

57
6.7%
8.1%
9.4%
10.8%
12.1%
13.5%
14.8%
16.2%
17.5%
18.9%
20.2%
21.5%
22.9%
24.2%
25.6%
26.9%
28.3%
29.6%
31.0%
32.3%
33.7%
35.0%
36.4%
37.7%
39.1%
40.4%
41.7%
43.1%
44.4%
45.8%
47.1%

58
7.2%
8.7%
10.1%
11.6%
13.0%
14.4%
15.9%
17.3%
18.8%
20.2%
21.7%
23.1%
24.5%
26.0%
27.4%
28.9%
30.3%
31.8%
33.2%
34.6%
36.1%
37.5%
39.0%
40.4%
41.9%
43.4%
44.8%
46.2%
47.6%
49.1%
50.0%

(HEIRON

59
7.8%
9.3%

10.9%
12.4%
14.0%
15.5%
17.1%
18.6%
20.2%
21.7%
23.3%
24.8%
26.4%
27.9%
29.5%
31.0%
32.6%
34.1%
35.7%
37.2%
38.8%
40.3%
41.9%
43.4%
45.0%
46.5%
48.1%
49.6%
50.0%
51.0%
51.5%

60
8.3%
10.0%
11.7%
13.3%
15.0%
16.7%
18.3%
20.0%
21.7%
23.3%
25.0%
26.7%
28.3%
30.0%
31.7%
33.3%
35.0%
36.7%
38.3%
40.0%
41.7%
43.3%
45.0%
46.7%
48.3%
50.0%
51.0%
51.5%
52.0%
52.5%
53.0%

61
8.9%
10.7%
12.4%
14.2%
16.0%
17.8%
19.5%
21.3%
23.1%
24.9%
26.7%
28.4%
30.2%
32.0%
33.8%
35.5%
37.3%
39.1%
40.9%
42.6%
44.4%
46.2%
48.0%
49.8%
50.0%
51.0%
51.5%
52.0%
52.5%
53.0%
53.5%

62
9.5%
11.4%
13.3%
15.1%
17.0%
18.9%
20.8%
22.7%
24.6%
26.5%
28.4%
30.3%
32.2%
34.1%
36.0%
37.9%
39.7%
41.6%
43.5%
45.4%
47.3%
49.2%
51.1%
52.0%
55.0%
55.5%
56.0%
56.5%
57.0%
57.5%
58.0%

63+
10.1%
12.1%
14.1%
16.1%
18.1%
20.1%
22.2%
24.2%
26.2%
28.2%
30.2%
32.2%
34.3%
36.3%
38.3%
40.3%
42.3%
44.3%
46.3%
48.4%
50.4%
52.4%
54.4%
56.4%
58.4%
60.0%
60.0%
60.0%
60.0%
60.0%
60.0%

54



Credited Years Of
Service

5

© 00 N O

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

35 or more

53
8.71%
10.45%
12.19%
13.94%
15.68%
17.42%
19.16%
20.90%
22.65%
24.39%
26.13%
27.87%
29.61%
31.36%
33.10%
34.84%
36.58%
38.32%
40.07%
41.81%
43.55%
45.29%
47.03%
48.78%
50.52%
52.26%
54.00%
55.74%
57.49%
59.23%

60.97%

Non-Contract Table A-2: Retirement Benefit Multipliers

54
9.33%
11.20%
13.06%
14.93%
16.79%
18.66%
20.53%
22.39%
24.26%
26.12%
27.99%
29.86%
31.72%
33.59%
35.45%
37.32%
39.19%
41.05%
42.92%
44.78%
46.65%
48.52%
50.38%
52.25%
54.11%
55.98%
57.85%
59.71%
61.58%
63.44%

65.31%

55
10.00%
12.00%
14.00%
16.00%
18.00%
20.00%
22.00%
24.00%
26.00%
28.00%
30.00%
32.00%
34.00%
36.00%
38.00%
40.00%
42.00%
44.00%
46.00%
48.00%
50.00%
52.00%
54.00%
56.00%
58.00%
60.00%
62.00%
64.00%
66.00%
68.00%

70.00%

56
10.26%
12.31%
14.36%
16.42%
18.47%
20.52%
22.57%
24.62%
26.68%
28.73%
30.78%
32.83%
34.88%
36.94%
38.99%
41.04%
43.09%
45.14%
47.20%
49.25%
51.30%
53.35%
55.40%
57.46%
59.51%
61.56%
63.61%
65.66%
67.72%
69.77%

70.00%

Retirement Plans of San Diego Transit Corporation
Actuarial Review and Analysis as of July 1, 2013

Age at Retirement

57
10.52%
12.62%
14.73%
16.83%
18.94%
21.04%
23.14%
25.25%
27.35%
29.46%
31.56%
33.66%
35.77%
37.87%
39.98%
42.08%
44.18%
46.29%
48.39%
50.50%
52.60%
54.70%
56.81%
58.91%
61.02%
63.12%
65.22%
67.33%
69.43%
70.00%

70.00%

58
10.78%
12.94%
15.09%
17.25%
19.40%
21.56%
23.72%
25.87%
28.03%
30.18%
32.34%
34.50%
36.65%
38.81%
40.96%
43.12%
45.28%
47.43%
49.59%
51.74%
53.90%
56.06%
58.21%
60.37%
62.52%
64.68%
66.84%
68.99%
70.00%
70.00%

70.00%

(HEIRON

59
11.05%
13.26%
15.47%
17.68%
19.89%
22.10%
24.31%
26.52%
28.73%
30.94%
33.15%
35.36%
37.57%
39.78%
41.99%
44.20%
46.41%
48.62%
50.83%
53.04%
55.25%
57.46%
59.67%
61.88%
64.09%
66.30%
68.51%
70.00%
70.00%
70.00%

70.00%

60
11.31%
13.57%
15.83%
18.10%
20.36%
22.62%
24.88%
27.14%
29.41%
31.67%
33.93%
36.19%
38.45%
40.72%
42.98%
45.24%
47.50%
49.76%
52.03%
54.29%
56.55%
58.81%
61.07%
63.34%
65.60%
67.86%
70.00%
70.00%
70.00%
70.00%

70.00%

61
11.57%
13.88%
16.20%
18.51%
20.83%
23.14%
25.45%
27.77%
30.08%
32.40%
34.71%
37.02%
39.34%
41.65%
43.97%
46.28%
48.59%
50.91%
53.22%
55.54%
57.85%
60.16%
62.48%
64.79%
67.11%
69.42%
70.00%
70.00%
70.00%
70.00%

70.00%

62
11.83%
14.20%
16.56%
18.93%
21.29%
23.66%
26.03%
28.39%
30.76%
33.12%
35.49%
37.86%
40.22%
42.59%
44.95%
47.32%
49.69%
52.05%
54.42%
56.78%
59.15%
61.52%
63.88%
66.25%
68.61%
70.00%
70.00%
70.00%
70.00%
70.00%

70.00%

63+
12.09%
14.51%
16.93%
19.34%
21.76%
24.18%
26.60%
29.02%
31.43%
33.85%
36.27%
38.69%
41.11%
43.52%
45.94%
48.36%
50.78%
53.20%
55.61%
58.03%
60.45%
62.87%
65.29%
67.70%
70.00%
70.00%
70.00%
70.00%
70.00%
70.00%

70.00%

55



Retirement Plans of San Diego Transit Corporation 56
Actuarial Review and Analysis as of July 1, 2013

Table B: Alternate Retirement Formula Multipliers

Credited Years Of

Service Percentage
10 20.1%
11 22.2%
12 24.2%
13 26.2%
14 28.2%
15 30.2%
16 32.2%
17 34.3%
18 36.3%
19 38.3%
20 40.3%
21 42.3%
22 44.3%
23 46.3%
24 48.4%
25 50.4%
26 52.4%
27 54.4%
28 56.4%
29 58.4%
30 60.4%
31 62.5%
32 64.5%
33 66.5%
34 68.5%

35 or more 70.5%

(HEIRON
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,/// § Metropolitan Transit System
2, JIRRN Metrop Y
1255 Imperial Avenue, Suite 1000
S, O 10T e atr Agenda Item No. C4
MEETING OF THE METROPOLITAN TRANSIT SYSTEM
EXECUTIVE COMMITTEE

December 5, 2013
SUBJECT:

SECURITY SERVICES AGREEMENT - EXERCISE OPTIONS YEARS (BILL BURKE)

RECOMMENDATION:

That the Executive Committee forward a recommendation to the Board of Directors to
authorize the Chief Executive Officer (CEO) to exercise Option Years 1 and 2 under
MTS Doc. No. G1299.0-10 (in substantially the same form as Attachment A) with
Universal Protection Service (UPS) for the provision of security services for fiscal years
2015 and 2016.

Budget Impact

Expenses for FY 2015 are estimated at $7,022,400.00 and FY 16 at $7,324,800.00 for a
total of $14,347,200.00. These amounts will be incorporated into each fiscal year’s
operating budgets (420-53510 Security Services).

DISCUSSION:

On May 15, 2013, the Board approved an amendment to MTS’s security services
contract with UPS to update the authorized spending amounts to reflect increased
security services requirements on the MTS system. The base term for the contract
expires on June 30, 2014. Under the agreement and original Board approval on June
24, 2010, the CEO has the authority to exercise two 1-year options, which offers MTS
the ability to extend the contract through June 30, 2016, if it is to MTS'’s advantage. The
contract terms and rates would remain the same during the option years.

The North County Transit District (NCTD) recently completed a competitively negotiated
procurement for security services. Because of existing market conditions, NCTD's costs
are significantly higher than MTS's under the existing agreement between the MTS and
UPS. Anticipating that a competitive procurement would yield similar results for MTS,
staff believes that exercising Option Years 1 and 2 would be to MTS's economic

advantage.
2 ; oy
1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7480 » (618) 231-1466 » www.sdmts.com =k

Metropolitan Transit System {(MTS) is a California public agency comprised of San Diego Transit Corp., San Diego Trollay, Inc., San Dlego and Arizona Eastern Railway Company
{nonprofit public benefit corporations), and San Diego Vintage Trollsy, Inc., & 501(ck3) nonprofit corporation, in cooperation with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include ths cities of Chula Vista, Coronado, Ei Cajon, Imperial Beach, La Mesa, Lemon Grove, National City, Poway, San Diego, Santes, and the County of San Diego.

gy ay



Therefore, staff recommends that Board of Directors authorize the CEO to exercise
Option Years 1 and 2 under MTS Contract No. G1299.0-10 with UPS for the provision of

security services for fiscal years 2015 and 2016.

Paul C. Jablonski
Chief Executive Officer

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachment: A. MTS Doc. No. G1299.4-10
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DRAFT

December 12, 2013 MTS Doc. No. G1299.4-10
970.11

Mr. Steve Claton, President
Universal Protection Service

1651 N. Tustin Avenue, Suite 650
Santa Ana, CA 92705

Subject: AMENDMENT NO. 4 TO MTS DOC. NO. G1299.0-10; SECURITY SERVICES

Dear Mr. Claton:

This Contract Amendment No. 4 shall serve as formal notice of MTS'’s decision to exercise both period
of performance Option Years, One and Two, of this Contract. By exercising both option years, the
period of performance will extend through June 30, 2016.

On June 13, 2011, Universal Protection Service (UPS) acknowledged an assignment of services
(Exhibit A) in the amount of $20,000.00 from MTS to the San Diego Association of Governments
(SANDAG). This assignment of services will be applied to the four-year base period of the Contract
ending on June 30, 2014. Inclusive of the additional authorized funds in Amendment 3, the total not to
exceed base period value will be reduced from $25,356,233.00 to $25,336,233.00.

The total not to exceed value of both Option Years one and two, inclusive of additional funds of
$2,446,066.00 approved in Amendment 3 will be $14,347,200.00.

As a result of this Amendment, the total Contract Value, inclusive of the base and option years will not
exceed $39,683,433.00. This amount shall not be exceeded without prior written approval from MTS in
the form of a Contract Amendment.

Please sign and return the copy marked “Original” to the Contracts Specialist at MTS. All other terms
and conditions shall remain the same and in effect. Retain the other copy for your records.

Sincerely, Agreed:

Paul C. Jablonski Steve Claton

Chief Executive Officer Universal Protection Service
LMARQUIS-CL Date:

CL-G1299.4-10.UPS.SREED.121213
cc: B. Burke, E. DeGuzman, S. Reed, Procurement File

Attachment: Exhibit A — Partial Assignment



JRIGINAL PROJECT NUMBER:

PARTIAL ASSIGNMENT# 1 OF CONTRACT TO
SAN DIEGO ASSOCIATION OF GOVENRMENTS % SOO\82-4

Security Services
Heritage Security Services
CONTRACT # G1299.1-10

THIS PARTIAL ASSIGNMENT # 1 AND ASSUMPTION OF CONTRACT FOR SECURITY Services
herein after “Assignment,” is made and entered into, between the San Diego Association of Governments
(SANDAG), a public agency (hereinafter *Assignee”), Metropolitan Transit System (MTS), a public agency
(hereinafter “Assignor”), and Heritage Security Services (Contractor).

WHEREAS, Assignor entered into a Security Services contract with Contracter on July 1, 2010 MTS
Contract # G1299.0-10;

WHEREAS, when Assignor procured the Security Services that are the subject of this Assignment, the
solicitation included language pemmitting assignment to Assignee of a portion of Contract # G1299.0-10;

NOW THEREFORE, the parties agree as follows.

1. Assignor hereby assigns, transfers, and sets over unto Assignee a $ 20,000 portion of Assignor's
interest in its contract for Security Services, Contract # G1299.0-10, a copy of which is incorporated
herein by reference.

2. Assignee hereby: (i) accepts the partial assignment of Assignor's interest in the Security Services
contract; (ii) assumes the relevant portion of Assignor’s obligations under the Contract and (jii) agrees
to fully and faithfully perform each and every term and condition of Assignor under the Security
Services Contract Number G1299.0-10 or task or work orders issued by Assignee.

3. Assignor confirms that it procured Contract # G1299.0-10 in compliance with its competitive
procurement policies and applicable Federal Transit Administration procurement laws. Assignor
makes no warranty, representation, guarantes, covenant, or averment of any nature whatsoever
concerning MTS Contract # 1299.0-10.

4. Should any suit be commenced to enforce, protect, or establish any right or remedy of any of the
terms and conditions of this Assignment, the prevailing party shall be entitled to have and recover
from the losing party reasonable attorney fees and costs of suit.

5. All task or work orders issued by Assignee shall be labeled with a letter or other distinct numbering
designation that clearly distinguishes the documents from Task Orders issued by Assignor to
Contractor.

8. This Assignment may be executed and delivered by facsimile signature and a facsimile signature
shall be treated as an original. This Assignment may be executed in counterparts, each of which shall
be deem an original, but all of which together shall constitute one and the same Assignment.



THE EFFECTIVE DATE OF THIS ASSIGNMENT IS on or after April 28, 2011.

IN WITNESS WHEREOF, Assignor, Assignee, and Contractor have caused this Assignment to be
executed and delivered as of the date of the Contractors signature.

Assignee: Assignor:

San Diego Assogiation of Governments Metropolitan Transit System

PR @ s,é/n

ha PANL JABLO “Date
La(.l_r/Coté Date Chg%amu%fo‘fﬁcer

Director of Administration

Approved as to form: Approved as to form:

/Q 4’731/\.-—% L) /6///

Moe of the General Coungol

Office of the General Counsel

Contractor hereby consents to the assignment from MTS to SANDAG and releases MTS from any and all
liability assqﬁ!?ted with performing any work for SANDAG as a result of this Assignment. Consent granted
on thxs une. 2011.

Heritage Security Services

Print Name/Title and Date/Sign Date



THE EFFECTIVE DATE OF THIS ASSIGNMENT IS on or after April 28, 2011.

IN WITNESS WHEREOF, Assignor, Assignee, and Contractor have caused this Assignment to be
execuled and dslivered as of the date of the Contractors signature.

Aasignes: Assignor.

San Dlego Associatlon of Governments Metropolitan Transit System

Laura Coté Date
Director of Administration
Approved as to form: Approved as to form:
5/ |
OCHlce of the General Counsel Dato Qlitge of the General Counsel Dafe

Contractor hereby consents to the assignment from MTS to SANDAG and releases MTS from any and afl
Hability assofta_ted with performing any work for SANDAG as a result of this Assignment. Consent granted
on this Y3 of Tune 2014,

Heritage Security Services

s and Data/Slign

PrantName Data
_'/(,m/{-wd((f‘/JQg: ﬂ /C-,L//,u?v,d/ CHAIRIG L]
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490
(619) 231-1466 » FAX (619) 234-3407

Agenda Item No. _C_5

MEETING OF THE METROPOLITAN TRANSIT SYSTEM
EXECUTIVE COMMITTEE

December 5, 2013

SUBJECT:

RTMS BACK-OFFICE UPGRADE AND CONTRACT BUS FLEET EXPANSION
(BILL SPRAUL AND STEVAN WHITE)

This item will be provided at the meeting

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7480 « (619) 231-1466 » www.sdmts.com

Metropalitan Transit System (MTS) Is a California public agency comprised of San Diego Transit Corp., San Diege Trolley, Inc.. San Diego and Arizona Eastern Razlway Company
{ronprofit public benefit corporations), and San Diego Vintage Trolley, Inc., a 501(c)(3) nonpralit corporation, in cooperation with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado, EI Cajon, Imperial Beach, La Mesa, Lemon Grove, Nationa! City, Poway, San Diego, Santee, and the County of San Diego.



//I"“\\\\ Metropolitan Transit System

1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-74S0
(619) 231-1466 » FAX (619) 234-3407

Agenda Item No. _C_6

MEETING OF THE METROPOLITAN TRANSIT SYSTEM
EXECUTIVE COMMITTEE

December 5, 2013
SUBJECT:

TAXICAB ADMINISTRATION CONTRACT EXTENSION (SHARON COONEY)

RECOMMENDATION:

That the Executive Committee forward a recommendation to the Board of Directors to
authorize the Chief Executive Officer (CEO) to negotiate with the City of San Diego a
“Ninth Amendment to Agreement for Administration of Taxicab and Other For-Hire Vehicle
Regulations Between San Diego Metropolitan Transit System and City of San Diego”
(MTS Doc. No. G0225.9-95 - in substantially the form in Attachment A).

Budget Impact

None with this action.

DISCUSSION:

At its February 2013 meeting, the Board of Directors approved amended contract
language to extend the agreement to provide Taxicab Administration services in the City of
San Diego for another five years with specific language to clarify MTS’s responsibilities.
The CEO was authorized to negotiate the amended agreement. Subsequent to the
Board's approval, the CEO received a letter from the City signaling its intent to transfer all
administrative and regulatory responsibilities of the taxicab and for-hire vehicles from MTS
to the City. The City of San Diego then requested a one-year extension to help prepare
for the transition. At its March meeting, the Board of Directors approved the one-year
extension, which expires on June 30, 2014.

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7490 ¢ (819) 231-1466 ¢ www.sdmts.com

Metropolitan Transit Systern (MTS) is a California public agency comprised of San Diego Transit Corp., San Diego Trollsy, Inc., San Diego and Arizona Eastern Raxlway Company
{nonprofit public benefit corporations), and San Diego Vintage Trollsy, Inc., a 501(c)(3) nonprofit corporation, In cooperation with Chuta Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado, €] Cajon, Imperial Beach, La Mesa, Lemon Grove, National City, Poway, San Diego, Santee, and the County of San Diego.



In November, the CEO received a letter from Interim Mayor Todd Gloria indicating interest
in a five-year contract with MTS (Attachment B). Staff has begun working with the City to
draft language in keeping with the Executive Committee and Board's direction earlier this

year. Attachment A provides draft language that reflects the discussions held at the
January and February meetings.

Coee >

Paul C\Jablonski
Chief Executive Officer

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachments: A. Draft MTS Doc. No. G0225.9-95
B. Letter from Interim Mayor Todd Gloria Dated 11/6/13
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MTS Doc. No. G0225.89-95
TAXI 590.10 (PC 50761)

EIGHTH-NINTH AMENDMENT TO AGREEMENT FOR
ADMINISTRATION OF TAXICAB AND OTHER FOR-HIRE VEHICLE REGULATIONS
BETWEEN
SAN DIEGO METROPOLITAN TRANSIT SYSTEM
AND
CITY OF SAN DIEGO

THIS AGREEMENT is entered into by and between the City of San Diego, a municipal
corporation, 202 C Street, San Diego, CA (herein called “CITY"), and the San Diego Metropolitan
Transit System, a public agency, 1255 Imperial Avenue, Suite 1000, San Diego, CA (herein called
“MTS"), in view of the following recitals, which are a substantive part of this Agreement:

RECITALS

A MTS is authorized under Section 120266, Chapter 2, Division 11 of the California Public
Utilities Code (PUC), to enter into contracts to regulate transportation services within a city
in its area of jurisdiction;

B. CITY is within MTS's jurisdiction created January 1, 1976, under Section 120050, et seq.,
Chapter 2, Division 11 of the PUC;

C. Pursuant to a series of agreements beginning on July -1, 1988, City has contracted with
MTS to regulate taxicabs and other for-hire vehicles and services such as charter vehicles,
sight-seeing vehicles, nonemergency medical vehicles, low speed vehicles (LSV), and jitney
vehicles pursuant to PUC Section 120266 and in accordance with MTS Ordinance No. 11,
‘An Ordinance Providing for the Licensing and Regulating of Transportation Services Within
the City”_(“Ordinance No. 11");

D. MIS-Ordinance No. 11 is based on San Diego Municipal Code, Chapter 7, Article 5,
Divisions 1 through 6, “Paratransit Code”, which provided for CITY regulation prior to 1988,
and was repealed in 1989;

E. Under this agreement, CITY continues to set the fundamental public policy pursuant to
regulation of taxicabs and other for-hire vehicles and services through Council Policy 500-
02, which, upon approval of the MTS Board, shall be incorporated into Ordinance No. 11;

F. MTS does not desire to expand its regulatory role to include oversight of the taxicab permit
holder and subcontractor (e.qg., lease drivers) relationships;

G. The current agreement between CITY and MTS for MTS regulation of taxicabs and other
for-hire vehicles and services expires on June 30, 20432014;

E— cHYhasindicated-a-desireto-take-back-taxicab-regulation-from-MTS;

G -and-MTS-agree-that-transitioning-taxicab-regulation-back-to-the-ClHY-willregquire
additionattime-to-planforand-agree-onatransition-plan; and

n

1
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G:H. __CITY and MTS desire to extend the agreement (MTS Doc No G0225 0-95 to G0225 18 95)

through June 30, 2044-2019te
services-to-the-ClY.

NOW iTHEREFORE, in consideration of the mutual covenants and conditions contained in

this Agreement, CITY and MTS agree as follows:

1.

2.

3.

MTS will administer and enforce its taxicab and other for-hire vehicles Ordinance policies,
and regulations as in effect on July 1, 20432014, and as thereafter from time to time
amended by MTS, and thereby regulate such taxicab and other for-hire vehicles and
transportation services rendered wholly within the CITY's corporate limits during the period
of July 1, 2043-2014 through June 30, 20442019, pursuant to PUC Section 120266.

MTS will collect and administer all such regulatory fees, fines, and forfeitures as now or
hereafter provided by the MTSTaxicab-and-OtherFor-Hire-\ehicles-Ordinance No. 11
policies; and regulations.

3—MTS will not alter a fundamental policy or regulatlon in accordance with the-Taxicab-and
G%heeﬁer—H#e—xlehmeeOrdmance No. 11 W|thout pnor approval of the CITY Ihe—pames

Wu’ehe—saﬁetyAnv CITY proposed chanqe to Ordlnance No 11 shall S|mllarlv
require the approval of the MTS Board.

MTS shall not be required to be a party to contracts between holders of taxicab permits in

the CITY and their subcontractors/lease drivers: nor shall MTS be required to regulate the
business relationship between taxicab permit holders and their subcontractors/lease drivers.
MTS shall not be required to engage in the following activities: investigating and resolving
contract disputes between permit holders and their subcontractors/lease drivers; setting
contract terms for agreements between permit holders and their subcontractors/lease
drivers; investigating and/or adjudicating allegations of retaliation between permit holders
and their subcontractors/lease drivers; requlating working hours and/or earnings for permit
holders and their subcontractors/lease drivers.

4—The CITY Mayor and MTS Chief Executive Officer may supplement this agreement by
executing a Memorandum of Understanding relative to administrative and operating
procedures of taxicab and other for-hire vehicles regulation, and to provide for reimbursable
staff and legal support services.

A-2



IN WITNESS THEREOF, this eighth-ninth amendment to the agreement is executed by the
CITY acting by and through its City Mayor pursuant to Council Ordinance No. , and by MTS
acting through its Chief Executive Officer.

Dated this day of 2013.

THE CITY OF SAN DIEGO SAN DIEGO METROPOLITAN TRANSIT
SYSTEM

Todd Gloria Paul C. Jablonski

Interim Mayor Chief Executive Officer

WE HEREBY APPROVE the form of the foregoing Agreement.

City Attorney Office of the General Counsel

Date: Date:
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THE CITY OF SAN DIEGO
INTERIM MAYOR
TODD GLORIA

November 6, 2013

Mr. Paul Jablonski

Chief Executive Officer
Metropolitan Transit System

1255 Imperial Avenue, Suite 1000
San Diego, CA 92101

Subject: Taxi and For-Hire Vehicle Administration Contract Renewal
Dear Mr. Jablonski:

The City of San Diego is interested in renewing a long-term contract with the
Metropolitan Transit System (MTS) for the administration of the taxi and for-hire vehicle
program.

As you know, the City recently requested a one year extension for the contract which was
granted by MTS and approved by City Council on June 27, 2013 (City Council
Resolution #308296 is attached). That extension was established to allow the City to
explore options for transferring all administrative and regulatory responsibilities of the
taxicab and for-hire vehicles from MTS to the City of San Diego.

That exploration has concluded, and City staff now believes that a five-year contract with
MTS will provide the best option for administration of these services. The City is
interested in working with MTS to draft a contract renewal that will help address the
findings made during our exploration of management options for taxis and for-hire
vehicles. We also hope to work with MTS to examine other administrative options for
other vehicle types including pedi-cabs.

The City’s Transportation & Storm Water Department will contact MTS colleagues to
begin discussions about our preferred contract renewal. We believe that there are options
for initiating a new contract that can be in force prior to the end of the existing extension.
Again, we are looking for a longer term agreement that will help ensure stability for taxi
and for-hire services, and their customers, through the region now covered by MTS.

CITY ADMINISTRATION BUILDING = 202 C STREET = SAN DIEGO = CALIFORMNIA 92101
Tel.: t&19) 236-6330 » Fax (619 234-7228 = Email: ToddGloria@wandieao.cov



If you have any questions, please do not hesitate to call Kip Sturdevan, Director of the
Transportation & Storm Water Department at (619) 236-6595.

Sincerely,

DD GLORIA
Interim Mayor

ce: Assistant Chief Operating Officer, Scott Lewis

Garth K. Sturdevan, Director, Transportation & Storm Water Department

Linda Marabian, Deputy Director, Transportation Engineering Operations
Division

Attachments:

1. Signed City Council Resolution

2. Signed Extension Agreement

3. 2/21/2013 Letter from Filner to Jablonski



Ttem 200

/242013

(R-2013-770)

RESOLUTION NUMBER R- g 9 8 2 9 B
DATE OF FINAL PASSAGE __ JUN 27 2013

A RESOLUTION OF THE COUNCIL OF THE CITY OF
SAN DIEGO AUTHORIZING THE EXECUTION OF A
ONE-YEAR EXTENSION OF THE AGREEMENT WITH
SAN DIEGO METROPOLITAN TRANSIT SYSTEM FOR
ADMINISTRATION OF TAXICAB AND OTHER FOR-HIRE
VEHICLE REGULATIONS.
WHEREAS, the Metropolitan Transit System (MTS) has administered and regulated

taxicabs and other for-hire vehicles on behalf of the City since 1988; and

WHEREAS, the current taxicab administration agreement between the City and MTS
will expire on June 30, 2013; and

WHEREAS, the City now desires to consider whether to return the administration and
regulation of taxicabs and other for-hire vehicles back to the City; and

WHEREAS, this one-year extension of the City and MTS taxicab agreement will allow
the City time to evaluate its options with regard to the administration and regulation of taxicab
and other for-hire vehicles, and if necessary transition these functions back to the City; NOW,
THEREFORE,

BE IT RESOLVED, by the Council of the City of San Diego, that the Mayor, or his
designee, is authorized and directed to execute, for and on behalf of said City, a one-year
extension from July 1, 2013 to June 30, 2014 of the agreement with the San Diego Metropolitan
Transit System for the purpose of continuing to administer and regulate taxicabs and other
for-hire vehicles on behalf of the City under the terms and conditions set forth in the Agreement

on file in the Office of the City Clerk as Document No. RR- 30 3] 2 9 6
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(R-2013-770)

APPROVED: JAN 1. GOLDSMITH, City Attorney

Ryan P. ;ohut

Deputy City Attorney

RPK:cfq

6/12/2013

Or.Dept: Transportation
Doc. No. 579690

I hereby certify that the foregoing Resolution was passed by the Council of the City of
San Diego, at thlS meeting of 013.

ELIZABETH S. MALAND
City Clerk

By
DeputyCity Clerk
6 ¢
Approved: 3’7
(date) FILNER, Mayor

Vetoed:

(date) BOB FILNER, Mayor

-PAGE 2 OF 2-
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Passed by the Council of The City of San Diego on JUN 2 4 2013 , by the following vote:

Councilmembers Yeas Nays Not Present Recused

Sherri Lightner za 0 0 0

Kevin Faulconer 4] 0 O g

Todd Gloria 7 0 O W

Myrtle Cole a 0 ] O

Mark Kersey 4 g O 0

Lorie Zapf 4} 0 a 0

Scott Sherman P O g O

David Alvarez O O ya g C

Marti Emerald W O O 0O
Date of final passage _ JUN2T 2083

BOB FILNER
AUTHENTICATED BY: Mayor of The City of San Diego, California.
ELIZABETH S. MALAND
(Seal) City Clerk of The City of San Diego, California.

By &g W)/‘\ , Deputy
‘ [/ ﬂ 7

Office of the City Clerk, San Diego, California

308296

Resolution Number R-
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490
(619) 231-1466 » FAX (619) 234-3407

June 3, 2013 MTS Doc. No. G0225.8-95
ADM 121, TAXI 580.10 (SAN DIEGO)

Karen Dennison

City of San Diego

202 C Street, 8th Floor, MS-8A
San Diego, CA 92101

Dear Karen:

Subject: RENEWAL OF AGREEMENT WITH MTS TO REGULATE TAXICABS AND OTHER
FOR-HIRE VEHICLES WITHIN THE CITY OF SAN DIEGO

As you are aware, the MTDB/MTS has regulated San Diego taxicab permits for the past 25 years. We
are proposing to continue the regulation of San Diego's taxicab, charter, jitney, nonemergency medical,
sightseeing and low speed vehicles. Accordingly, we have enclosed our proposed Eighth Amendment
that would extend the current agreement for one year, from July 1, 2013, through June 30, 2014. For
your reference, a copy of our current agreement is enclosed.

On July 1, 1988, the City of San Diego and MTDB first entered into an agreement authorizing MTDB to
regulate taxicabs and other for-hire vehicles within the City of San Diego. The current agreement will
expire on June 30, 2013.

| have designated Sharon Cooney, MTS Chief of Staff, as our contact person. Please telephone her at
619.557.4513, if you have any questions or need assistance concerning extending this agreement.

Upon city approval and execution of the amendment, please return the copy stamped “Original’ to the
Contract Specialist at MTS.

i

PaulC: onski
Chief Executive Officer

LMARQUIS-CL
CL-CITYOFSANDIEGO.TAXIAGMT.LMARQUIS.080313

Enclosures: Proposed Eighth Amendment to Agreement
Current Amendment to Agreement

cc.  Lori Zapf, Councilmember, City of San Diego-MTS Board
David Aivarez, Councilmember, City of San Diego-MTS Board
Todd Gloria, Councilmember, City of San Diego-MTS Board
Marti Emerald, Councilmember, City of San Diego-MTS Board
Sharon Cooney, MTS Chief of Staff
Karen Landers, MTS General Counsel
MTS Contract Specialist
Steve Celniker, MTS City of San Diego Liaison
Bill Kellerman, MTS Taxicab Administration Manager

1255 Imperial Avenue, Suite 1000, San Diego, CA 82101-7480 « (619) 231-1466 » www.sdmts.com

Matropolitan Transit System (MTS) Is & Callfornla public agency comprised of San Dlego Transit Corp., San Disgo Trolley, Inc., San Disgo and Arizana Eestern Ral
{nonprafit public benefit corporations), and San Diago Vintage Trolley, Inc., a 601{c)(3) nonprofit corporation, In cooperation with Chula Vista Transit, MTS s the taxicab administrater {or geven cities.

MTS mamber agencles include the cltles of Chuta Vista, Coronado, B Celon, Imperial Beach, La Mesa, Leman Grave, Natlona! Clty, Poway, San Blego, Sentee, and the County of San Diego.
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MTS Doc. No. G0225.8-95
TAXI 690.10 (PC 50761)

EIGHTH AMENDMENT TO AGREEMENT FOR
ADMINISTRATION OF TAXICAB AND OTHER FOR-HIRE VEHICLE REGULATIONS
BETWEEN
SAN DIEGO METROPOLITAN TRANSIT SYSTEM
AND
CITY OF SAN DIEGO

THIS AGREEMENT is entered into by and between the City of San Diego, a municipal
corporation, 202 C Street, San Diego, CA (herein called “CITY"), and the San Diego Metropolitan
Transit System, a public agency, 1255 Imperial Avenue, Suite 1000, San Diego, CA (herein called
"MTS"), in view of the following recitals, which are a substantive part of this Agreement:

RECITALS

A MTS is authorized under Section 120266, Chapter 2, Division 11 of the California Public
Utilities Code (PUC), to enter into contracts to regulate transportation services within a city
in its area of jurisdiction;

B. CITY is within MTS's jurisdiction created January 1, 19786, under Section 120050, et seq,.,
Chapter 2, Division 11 of the PUC;

C. Pursuant to a series of agreements beginning on July ,1 1988, City has contracted with MTS
to regulate taxicabs and other for-hire vehicles and services such as charter vehicles, sight-
seeing vehicles, nonemergency medical vehicles, low speed vehicles (LSV), and jithey
vehicles pursuant to PUC Section 120266 and.in accordance with MTS Ordinance No. 11,
“An Ordinance Providing for the Licensing and Regulating of Transportation Services Within
the City";

D. MTS Ordinance No. 11 is based on San Diego Municipal Code, Chapter 7, Article 5,
Divisions 1 through 6, “Paratransit Code”, which provided for CITY regulation prior to 1988,

and was repealed in 1989,

E. Under this agreement, CITY continues to set the fundamental public policy pursuant to
regulation of taxicabs and other for-hire vehicles and services through Councit Policy 500-02

F. The current agreement between CITY and MTS for MTS regulation of taxicabs and other
for-hire vehicles and services expires on June 30, 2013,

G. CITY has indicated a desire to take back taxicab regulation from MTS;

H. CITY and MTS agree that transitioning taxicab regulation back to the CITY will require
additional time to plan for and agree on a transition plan; and

I CITY and MTS desire to extend the agreement (MTS Doc. No. G0225.0-95 through
G0225.7-95) until June 30, 2014 to allow the parties time to negotiate and plan for a
transition of services to the CITY.



NOW THEREFORE, in consideration of the mutual covenants and conditions contalned
in this Agreement, CITY and MTS agree as follows:

1. MTS wiil administer and enforce its taxicab and other for-hire vehicles Ordinance
policies, and regulations as in effect on July 1, 2013, and as thereafter from time to time amended by
MTS, and thereby regulate such taxicab and other for-hire vehicles and transportation services
rendered wholly within the CITY's corporate limits during the period of July 1, 2013 through June 30,
2014, pursuant to PUC Section 120266.

2. MTS will collect and administer all such regulatory fees, fines, and
forfeitures as now or hereafter provided by the MTS Taxicab and Other For-Hire Vehicles Ordinance
No. 11 policies, and regulations.

3. MTS will not alter a fundamental policy or regulation in accordance with the
Taxicab and Other For-Hire Vehicles Ordinance No. 11 without prior approval of the CITY. The parties
agree that MTS will not alter the scope of its regulatory actlvities during this transitional period. No
fundamental policy or regulation will be altered during this transitional period unless both CITY and
MTS agree that the alteration is required as an emergency regulation to protect public safety.

4. The CITY Mayor and MTS Chief Executive Officer may supplement this
agreement by executing a Memorandum of Understanding relative to administrative and operating
procedures of taxicab and other for-hire vehicles regulation, and to provide for reimbursable staff and
legal support services.

IN WITNESS THEREOF, this eighth amendment to the agreement is executed by the
CITY acting by and through its City Mayor pursuant to Council Ordinance No. , and by MTS
acting through its Chief Executive Officer.

Dated this day of , 2013.

THE CITY OF SAN DIEGO SAN DIEGO METROPOLITAN TRANSIT SYSTEM

A__-b -

Paul 04' lonski —
Chief Exeeutive Officer

WE HEREBY APPROVE the form of the foregoing Agreement.

City Attorney Office of the General Counsel

Date: Date:
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SFS. 7
1255 Imperial Avenue, Suite 1000 '
San Dlego, CA 92101-7490 MTS Doc. No. G0225.7.95
; TAXI 550.10 (PC 50761)

(619) 231-1466 » FAX (619) 234-3407 4+~

SEVENTH AMENDMENT TO AGREEMENT FOR
ADMINISTRATION OF TAXICAB AND OTHER FOR-HIRE VEHICLE REGULATIONS
BETWEEN ,
SAN DIEGO METROPOLITAN TRANSIT SYSTEM
AND
CITY OF SAN DIEGO

THIS AGREEMENT is entered into by and between the City of San Diego, a municipal
corporation, 202 C Street, San Diego, CA (herein called “CITY"), and the San Diego Metropolitan
Transit System, a public agency, 1255 Imperial Avenus, Suite 1000, San Diego, CA (herein called
“MTS"), in view of the following recitals, which are a substantive part of this Agreement:

RECITALS
A. MTS is authorized under Section 120266, Chapter 2, Division 11 of the California Public
Utilities Code (PUC), to enter into contracts to regulate transportation services within a city
In Its area of jurisdiction;
B. CITY is within MTS's jurisdiction created January 1, 1976, under Section 120050, et seq.,
Chapter 2, Division 11 of the PUC;
C. CITY desires that MTS regulate taxicabs and 6ther for-hire vehicles and services such as

charter vehicles, sight-seeing vehitles, nonemergency medical vehicles, low speed vehicles
(LSV), and jitney vehicles pursuant to PUC Sactlon 120268 and in accordance with MTS
Ordinance No. 11, “An Ordinance Providing for the Licensing and Regulating of

Transportation Services Within the City"; »

D. MTS Ordinance No. 11 is based on San Diego Municipal Cede, Chapter 7, Article 5,
’ Divisions 1 through 8, “Paratransit Code®, which provided for CITY regulation prior to 1988,
and was repealed in 1989;

CITY continues to set the fundamental public policy pursuant to regulation of taxicabs and
other for-hire vehicles and services through Council Palicy 500-02;

CITY and MTS entered into an agreement, Document No. RR-2713086, for the period of July
1, 1988 through December 31, 1988; a first amendment to that agreesment, Document No.
RR-272517, for the period of January 1, 1989 through December 31, 1993; a second
amendment to that agreement, Document No. RR-283074, for the period of January 1, 1994
through June 30, 1994; a third amendment to that agreement, Document No. RR-284038 for
. the period of July 1, 1994 through June 30, 1995; a fourth amendment to that agreement, .
Document No. RR-285794 for the period of July 1, 1895 through June 30, 1998; a fifth
amendment to that agreement, Document No. G0O-18528 for the period of July 1, 1998
though June 30, 2003; a sixth amendment to that agreement, Document No. Q0-198185 for

the period of July 1, 2003 through June 30, 2008;

tFo'mﬁﬁp(' |

Py

BOCUMENT v 90 7

. —

OFFICEOF THE CiTy ¢

LED __

== MeSopolitan Transk System (MTS}Is compitsod of tho Metropolitan Transit Dovelopmant Board (MTUE),  Calforia publc agency, San Dlego Transit Corp., and Sn Dlego Trolley, nc,,
& oo U' with Chuda Vista Transtt and Nationa! City Transit. MTS 1s the taxcab administratar for efght clilss. MTD8 is owner of tha §an Blego and Astzona Eastem Raway Company.
MTDB member agenniss Include; Clty of Chula Vista, City of Coronado, Clty of B Cajen, City of lmpadial Beach, City of La Masa, Clty of Lemon Grove, Cty of Natiana! City, Clty of Poway,

City of Szan Diego, Cty of Santee, and the County of San Diago.
B-9
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G. CITY and MTS now desire to enter Into an agreement to extend the period from
July 1, 2008 through June 30, 2013; and _

NOW THEREFORE, in consideration of the mutual covenants and condifions contained
in this Agreement, CITY and MTS agree as follows:

1. MTS will administer and enforcs Its taxicab and other for-hire vehicles Ordinance
policies, and regulations as In effect on July 1, 2008, and as thereafter from time to time amended by
MTS, and thereby regulate such taxicab and olher for-hire vehicles and transportation services
rendered wholly within the CITY’s corporate limits during the perlad of July 1, 2008 through June 30,
2013, pursuant to PUC Section 120266.

2. MTS will collect and administer all such regulatory fees, fines, and
forfeitures as now or hereafter provided by the MTS Taxicab and Other For-Hire Vehicles Ordinance
No. 11 policies, and regulations.

3. MTS will not alter a fundamental policy or regulation in accordance with the
Taxicab and Other For-Hire Vehicles Ordinance No. 11 without prior approval of the CITY.

4, The CITY Mayor and MTS Chief Executive Officer may supplement this
agreement by executing a Memorandum of Understanding relative to administrative and operating
pracedures of taxicab and other for-hire vehicles regulation, and to provide for reimbursable staff and
legal support services.

IN WITNESS THEREOF, this seventh amendment to the agreemeat.lé e élted by the
CITY acting by and through its City Mayor pursuant to Councit Ordinance No., O~ 7g nd by MTS
acting through lts Chlef Executive Officer.

Dated this 3 day of JUNE , 2008.

THE CITY OF SAN DIEGO SAN DIEGO METROPOUITAN TRANSIT
SYSTEM
Lo /2. =
- v PautC._Jablonski
Chlef Executive Officer

WE HEREBY APPROVE the form of the foregoing Agreement.

City Attbrney

Date: 7/ f/// ' Date: c;l/IS' /0"3

"2- O- 13761
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(0-2008-144 Cor. Copy)

'ORDINANCENUMBERO-____ 49783 vew sexEs)

DATE OF FINAL PASSAGE  MAY 30,2008
AN ORDINANCE AUTHORIZING A SEVENTH
AMENDMENT TO AGREEMENT WITH METROPOLITAN
TRANSIT SYSTEM TO CONTINUE THE ADMINISTRATION

OF TAXICABS AND OTHER PRIVATE FOR-HIRE VEHICLES
EXTENDING ITS TERM.

- BEIT ORDAINED, by the Council of the City of San Diego, as follows:

Section 1. That the Mayor or his authorized designes is herz;.b'y authorize;i and
empowered to execute a Seventh Amendment to Agreemént with’Metropo,litah Transit System
[MTS], to continue the administration of taxicébs and other private for-hire vehicles regulations,
for a five-year period bcg.innin'g 'July 1, 2008, under the terms and conditions set forth in the

Seventh Amendment to Agreement [Agreement], on file in the office of the City Clerk as
Document No. OO- 1975‘ﬁ .

Section 2. That MTS is hereby authorized to continue to provide for the regulation of
taxicabs and other private for-hire vehicles for services rendered wholly within the City’s
corporate limits as provided in the Agreemeunt.

Section 3. That this activity is exempt from California Environmental Quality Act
[CEQA] Guidelines, Section 15060(c)(3).

Section 4. That a full reading of this ordinance is dispensed with prior to its final
passage; a written or printed copy having been available to'the City Council and the public a day

prior to its final passage.

-PAGE 1 OF 2-
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(O-2008-144 Cor. Copy)
Section 5. That this ordinance shall take effect and be in force on the thirtieth day from

and after its final passage.

APPROVED: MICHAEL J. AGUIRRE, City Attorney

Michael P, Calabrese
. Chief Deputy City Attorney

MPC:sc

04/22/08

05/12/08 Cor. Copy
Aud.Cert.: N/A
Or.Dept:B&CP
0-2008-144

[ hereby certify that the foregoi %}8 ce was passed by the Council of the City of San
Diego, at this meeting of ﬁxgli 68 . ) :

BLIZABETH S. MALAND
City Clerk

By/&(

Deputy City Clerk

Approved: ’S’%O' o< e igg(/
i (date) JERRY SANDERS, Mayor

Vetoed:

(date) JERRY SANDERS, Mayor

PAGE 2 OF 2- O- 13781
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BoB FILNER

MAYOR

February 21, 2013

Mr. Paul Jablonski

Chief Executive Officer
Metropolitan Transit System

1255 Imperial Avenue, Suite 1000
San Diego, CA 92101

Subject: Request to Pull Future Agenda I[tems Related to Taxicab
Administration Contract Renewal

Dear Mr. Jablonski:

I am requesting that the Metropolitan Transit System (MTS) pull future agenda
items related to the “Taxicab Administration Contract Renewal” from the MTS
Board of Directors meeting. It is my intent to transfer all administrative and
regulatory responsibilities of the taxicab and for-hire vehicles from MTS to the
City of San Diego. While we do not plan to renew the proposed MOU, in order
to allow the City to take the necessary steps to ensure a smooth transition of
responsibilities, we may request an extension of the existing contract until the

transition is complete.

If you have any questions please do not hesitate to call Nelson Hernandez,
Assistant Chief Operating Officer, at (619) 236-5929.

Sincerehy

OB FILNER

BF/nh

CITY ADMINISTRATION BUILDING, 202 C STREET, SAN DIEGO, CALIFORNIA 92101 (818) 236-8330 B_1 3

© Protod on recycied papes



Mr. Paul Jablonski
February 21, 2013
Page Two

cc:  Jay Goldstone, Chief Operating Officer
Nelson Hernandez, Assistant Chief Operating Officer
Garth K. Sturdevan, Director, Transportation & Storm Water Department
Linda Marabian, Deputy Director, Transportation Engineering Operations
Division

B-14
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jflfl"l\\\\\\\\\§ Metropolitan Transit System

1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7480

619.231.1466 FAX 619.234.3407 D FT

Agenda

MEETING OF THE METROPOLITAN TRANSIT SYSTEM
BOARD OF DIRECTORS

December 12, 2013

9:00 a.m.

James R. Mills Building
Board Meeting Room, 10th Floor
1255 Imperial Avenue, San Diego

This information will be made available in alternative formats upon request. To request an agenda in an
alternative format, please call the Clerk of the Board at least two working days prior to the meeting to ensure
availability. Assistive Listening Devices (ALDs) are available from the Clerk of the Board/Assistant Clerk of the
Board prior to the meeting and are to be returned at the end of the meeting.

ACTION
RECOMMENDED

1. Roll Call
2. Approval of Minutes - November 14, 2013 Approve
3. Public Comments - Limited to five speakers with three minutes per speaker. Others

will be heard after Board Discussion items. If you have a report to present, please

give your copies to the Clerk of the Board.
4, Appointment of MTS Chairperson (Sharon Cooney) Approve

Action would receive a recommendation from the Executive Committee regarding the
appointment of the MTS Chairperson.

Please SILENCE electronics
during the meeting

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-74890 ¢ (619) 231-1466 * www.sdmts.com

Metropolitan Transit System (MTS) is a California public agency comprised of San Diego Transit Cerp., San Ciege Trollsy, Inc., San Diego and Arizona Eastern Railway Company
{nonprofit public benefit corperations), and San Diego Vintage Trolley, Inc.. a 501{cK3) nonprofit corperation, i1 cooperation with Chula Vista Transit. MTS is the taxicab adm nistrator for seven cities.

MTS member agencies nclude the cities of Chula Vista, Corcnado. El Cajon, Imperial Beach, La Mesa, Lemon Grove, National Cily, Poway, San Diego, Santee, and the County of San Diego.




CONSENT ITEMS

6.

10.

11,

12.

13.

14.

Bus Operator Uniforms - Contract Award

Action would authorize the Chief Executive Officer (CEO) to: (1) execute MTS Doc.
No. B0600.0-13 with Kingsbury Uniforms, Inc. for the provision of bus operator
uniforms for a three-year base period with 2 one-year optional terms (for a total of 5
years); and (2) exercise each option year at the CEO's discretion.

Investment Report - October 2013

Building C Backup Electrical Power Generator - Contract Award

Action would authorize the CEO to execute MTS Doc. No. PWL150.0-14 with Global
Power Group, Inc. to procure and install a 400 kW, 500 KVA backup electrical power
generator at MTS's Building C LRV Maintenance Facility.

General Engineering and Real Estate Services for MTS Right of Entry and Right-of-
Way Issues

Action would ratify previous actions and authorize the CEO to execute Work Order
No. 13.01.02 to MTS Doc. No. G1496.0-13 with RailPros, Inc.

Drug and Alcohol Collection, Testing, and Administration Services - Contract Award
Action would authorize the CEO to: (1) execute MTS Doc. No. G1550.0-13 with
Drug Testing Network, Inc. for the provision of drug and alcohol collection, testing,
and administration services for a two-year base period and 3 one-year optional
terms, exercisable at MTS's sole determination, for a total of five years; and (2)
exercise each option year at the CEOQ's discretion.

Independent Auditing Services - Contract Award

Action would authorize the CEO to: (1) execute MTS Doc. No. G1513.0-13 with Pun
and McGeady, LLP for the provision of independent auditing services for a five-year
base period with 3 one-year option terms (for a total of 8 years); and (2) exercise
each option year at the CEQ's discretion.

Actuarial Services for the San Diego Transit Corporation (SDTC) Pension Plan -
Contract Award

Action would authorize the CEO to: (1) execute MTS Doc. No. G1650.0-14 with
Cheiron for the provision of actuarial services for the SDTC pension plan for a five-
year base period and 5 one-year option terms exercisable at MTS's sole
determination; and (2) exercise each option year at the CEO's discretion.

Railroad Bridge Inspection Services - Contract Award

Action would authorize the CEO to execute MTS Doc. No. PWL147.0-13 with

J.L. Patterson for the provision of railroad bridge inspection services for five years
(beginning on February 1, 2014, and ending on January 31, 2019).

RTMS Radio Tower at Mt. Soledad Station, Naval Base Point Loma - Site Lease
Amendment

Action would authorize the CEO to execute MTS Doc. No. B0513.2-09 with the
Department of the Navy to continue the lease of MTS's Mt. Soledad Signal Station
site for five years.

Approve

Informational

Approve

Ratify/
Approve

Approve

Approve

Approve

Approve

Approve



CLOSED SESSION

24, None.
NOTICED PUBLIC HEARINGS
25. None.

DISCUSSION ITEMS

30.

3.

32.

33.

RTMS Back-Office Upgrade and Contract Bus Fleet Expansion (Bill Spraul and
Stevan White)

Action would authorize the CEO to execute MTS Doc. No. G1544.0-13 with ACS
Transport Solutions, Inc. (ACS) to purchase, install, test and verify, and warranty
Regional Transportation Management System (RTMS) equipment, hardware,
software, and back-office equipment for the MTS Bus, MTS contracted bus, and
NCTD fleets.

Security Services Agreement - Exercise Option Years (Bill Burke)

Action would authorize the CEO to exercise Option Years 1 and 2 under MTS Doc.
No. G1299.0-10 with Universal Protection Services (Universal) for the provision of
security services for fiscal years 2015 and 2016.

Taxicab Contract Renewal (Sharon Cooney)

Action would authorize the CEO to negotiate with the City of San Diego a “Ninth
Amendment to Agreement for Administration of Taxicab and Other For-Hire Vehicle
Regulations Between San Diego Metropolitan Transit System and City of San Diego’
(MTS Doc. No. G0225.9-95).

San Diego Transit Corporation Employee Retirement Plan's Actuarial Valuations as
of July 1, 2013 (Robert McCrory of Cheiron, Inc. and Larry Marinesi)

Action would receive the San Diego Transit Corporation (SDTC) Employee
Retirement Plan's actuarial valuation as of July 1, 2013, and adopt the pension
contribution rate of 39.147 percent for SDTC's pension plans in fiscal year 2015.

REPORT ITEMS

45,

46.

47.

Senior/Disabled/Medicare (SDM) Reduced-Fare Program (Sharon Cooney)

Fiscal Year 2013 Final Budget Comparison (Mike Thompson)

Operations Budget Status Report for October 2013 (Mike Thompson)

Approve

Approve

Approve

Adopt

Informational
Informational

Informational



60.

61.

62.

63.

64.

65.

66.

Chairman's Report

Audit Oversight Committee Chairman's Report

Chief Executive Officer's Report

Board Member Communications

Additional Public Comments Not on the Agenda

If the limit of 5 speakers is exceeded under No. 3 (Public Comments) on this agenda
additional speakers will be taken at this time. If you have a report to present, please
fumnish a copy to the Clerk of the Board. Subjects of previous hearings or agenda
items may not again be addressed under Public Comments.

Next Meeting Date: January 16, 2014

Adjournment

Informational

Informational

Informational
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490
(619) 231-1466 » FAX (619) 234-3407

Agenda Item No. @

MEETING OF THE METROPOLITAN TRANSIT SYSTEM
BOARD OF DIRECTORS

Draft for
December 12, 2013 Executive Committee
Review Date: 12/5/13
SUBJECT:
BUS OPERATOR UNIFORMS - CONTRACT AWARD
RECOMMENDATION:

That the Board of Directors authorize the Chief Executive Officer (CEO) to

1. execute MTS Doc. No. B0600.0-13 (in substantially the same format as
Attachment A) with Kingsbury Uniforms, Inc. for the provision of bus operator
uniforms for a three-year base period with 2 one-year optional terms (for a total
of 5 years); and

2. exercise each option year at the CEO’s discretion.

Budget Impact

The total cost of this agreement would not exceed $1,092,083.85 and is broken down as

follows:

> Year 1 (1/1/14 to 12/31/14) $ 207,558.45

> Year 2 (1/1/15 to 12/31/15) $ 212,987.61

> Year 3 (1/1/16 to 12/31/16) $ 218,416.77
Subtotal (Base Years) $ 638,962.83

> Year 4 - Option Yr. 1 (1/1/17 to 12/31/17) $ 223,845.93

> Year 5 - Option Yr. 2 (1/1/18 to 12/31/18) $ 229.275.09
Subtotal (Option Years) $ 453,121.02
Total (Base + Options) $1,092,083.85

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7480 « (619) 231-1466 » www.sdmts.com

Metropolitan Transit System (MTS) is a California pubtic agency comprised of San Diego Transit Corp., San Diego Trolley, Inc., San Diego and Arizona Eastern Railway Company
{nonprofit public benefit corporations), and San Disgo Vintage Trollay, Inc., 8 501(c¥3) nenprofit corporation, in cooperation with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the citiss of Chula Vista, Coranado, EI Cajon, Imperial Beach, La Mesa, Leman Grove, Nationa! Clty, Poway, San Dlego, Santes, and the County of San Diego.



The annual costs are based on estimated quantities of bus operator uniforms that may
be needed for each year and would be funded under MTS Bus Operations Account No.
213-52610 using local funds.

DISCUSSION:

MTS Policy No. 52 governing procurement of services requires a formal competitive
process for procurements exceeding $100,000.

On August 2, 2013, MTS issued an Invitation for Bids (IFB). Annual uniform-
replacement allowances are stipulated in the Collective Bargaining Agreement with the
Amalgamated Transit Union Local 1309 and are also provided by MTS for the initial
provisioning of uniforms for new hires. MTS anticipates providing uniforms for
approximately 500 bus operators every year.

Four bids were received on the due date of October 9, 2013 (see Bid Summary —
Attachment B). All were deemed responsive and responsible. Kingsbury Uniforms, Inc.
was deemed the lowest responsive, responsible bidder for the five-year period at
$1,092,083.85.

Therefore, staff is requesting that the MTS Board of Directors authorize the CEO to:
1. execute MTS Doc. No. B0600.0-13 (in substantially the same format as
Attachment A) with Kingsbury Uniforms, Inc. for the provision of bus operator

uniforms for a three-year base period with two one-year optional terms (for a
total of 5 years); and

2. exercise each option year at the CEQO'’s discretion.

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachments: A. Draft MTS Doc. B0600.0-13 (w/o exhibits)
B. Bid Summary



Att. A, Al 6,12/12/13

STANDARD PROCUREMENT AGREEMENT B0600.0-13
CONTRACT NUMBER
OPS 960.2
FILE NUMBER(S)
THIS AGREEMENT is entered into this day of 2014, in the State of California by and

between San Diego Metropolitan Transit System (“MTS"), a California public agency, and the following, hereinafter
referred to as "Contractor":

Name: Kingsbury Uniforms, Inc. Address: 19041 S. Vermont Ave., Ste 1-104

Form of Business: Corporation Torrance, CA 90502
(Corporation, partnership, sole proprietor, etc.)

Telephone: 310.217.0745

Authorized person to sign contracts: Catherine Brown s President
Name i Title

The attached Standard Conditions are part of this agreement. The Contractor agrees to furnish to MTS
goods and services, as follows: :

Provide Bus Operator Uniforms as set forth in the MTS Scope of: Work/specuf cations (attached as Exhibit A),
Kingsbury Uniforms, Inc.’s Bid dated October 7, 2013 (attached as Exhibit B), in accordance with the Standard
Procurement Agreement, including Standard’Conditions Procurement (attached as Exhibit C).

Base period shall be effective from January 1, 2014, through December 31 2016 and Option Years | and || shall
be effective from January 1, 2017 through December 31, 2018 Payment terms 'shall be net 30 days from invoice
date. 3 ,

The total contract cost shall be $638 962 83 for the base perlod and $453,121.02 for the option years for a total of
$1,092,083.85. |

‘‘‘‘‘

SAN DlEGO METROPOLITAN TRANSIT SYSTEM _ v CONTRACTOR AUTHORIZATION
By: S Firm:

Chief Executive Officer
Approved as to form: e By:

Signature

By: il i

Office of General Counsel’ * Title:
AMOUNT ENCUMBERED BUDGET ITEM FISCAL YEAR
$638,962.83 — Base Period
$453,121.02 — Option Years | & [l
$1.092,083.85 — Total 213-52610 FYs 14-19
By:

Chief Financial Officer Date

( total pages, each bearing contract number)



1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490
(619) 231-1466 * FAX (619) 234-3407
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Metropolitan Transit System

BUS OPERATOR UNIFORMS IFB
MTS DOC. NO. B0600.0-13

BID SUMMARY

Att. B, Al 6,12/12/12

BIDDER

KINGSBURY UNIFORMS, INC. *

$1,092,083.85

ACE UNIFORMS

$1,201,960.47

MISSION LINEN SUPPLY

$1,220,429.98

EMBROIDME

$1,307,274.12

*Lowest responsive, responsible Bidder

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7480 « (619) 231-1466 » www.sdmts.com

Metropolitan Transit System (MTS) is a Californla public agency comprised of San Diego Transit Corp., San Diego Tralley, Inc., San Diego and Arizana Eastem m:lway Company )
{nonprefit public benefit corporations), and San Diego Vintage Troley, inc., a 501(cl{3) nonprofR corperation, in cooperation with Chutla Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado, El Cajon, Imperial Beach, La Mosa, Lemon Grove, National City, Poway, San Diego, Santee, and the County of San Diego.
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1255 Imperial Avenue, Suite 1000

San Diego, CA 92101-7490 Agenda Item No. 7

(619) 231-1466 » FAX (619) 234-3407

MEETING OF THE METROPOLITAN TRANSIT SYSTEM

BOARD OF DIRECTORS
December 12, 2013 D for
Executive Committee
SUBJECT:
Review Date: 12/5/13
INVESTMENT REPORT - OCTOBER 2013
RECOMMENDATION:
That the Board of Directors receive a report for information.
Budget Impact
None.
DISCUSSION:

Attachment A comprises a report of MTS investments as of October 31, 2013. The
combined total of all investments has increased from $221.7 million to $222.6 million in
the current month. This $.9 million increase is attributable to a $2.8 million Prop 1B cash
receipt as well as normal timing differences in other payments and receipts.

The first column provides details about investments restricted for capital improvement
projects and debt service, which are related to the 1995 lease and leaseback
transactions. The funds restricted for debt service are structured investments with fixed
returns that will not vary with market fluctuations if held to maturity. These investments
are held in trust and will not be liquidated in advance of the scheduled maturities.

The second column, unrestricted investments, reports the working capital for MTS
operations allowing payments for employee payroll and vendors' goods and services.

Chief Execufive Officer

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachment: A. Investment Report for October 2013

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7490 ¢ (619) 231-1466 » www.sdmts.com

Metropolitan Transit System (MTS) is a Califernia publc agency comprised of San Diego Transit Corp.. San Diego Troley, Inc., San Biego and Arizona Easte’n Railway Company
{nonprofit public benalil corparalions). and San Diego Vintage Trolley, Inc., 2 501ic)(3) nonpralit corporation, n cooperalion with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado. & Cajon, Imperial Beach, La Mesa, Lemon Grove, Naticna! City, Poway, San Diego, Santee, and the County of San Diego.



Cash and Cash Equivalents

JP Morgan Chase - concentration account
Total Cash and Cash Equivalents

Cash - Restricted for Capital Support
US Bank - retention trust account

San Diego County Investment Pool
Proposition 1B TSGP grant funds

Total Cash - Restricted for Capital Support
Investments - Working Capital

Local Agency Investment Fund (LAIF)
Total Investments - Working Capital
Investments - Restricted for Debt Service

US Bank - Treasury Strips - market value
(Par value $39,474,000)

Rabobank -
Payment Undertaking Agreement

Total Investments Restricted for Debt Service

Total cash and investments

San Diego Metropolitan Transit System
Investment Report

Att. A, Al 7, 12/13/13

October 31, 2013
Average
rate of
Restricted Unrestricted Total return
18,155,040 14,328,432 32,483,472 0.00%
18,155,040 14,328,432 32,483,472
8,224,707 8,224,707 N/A *
6,347,757 406,963 6,754,720
14,572,464 406,963 14,979,427
- 57,151,697 57,151,697 0.266%
- 57,151,697 57,151,697
39,304,141 - 39,304,141
78,692,891 - 78,692,891 7.69%
117,997,032 - 117,997,032
S 150,724,536 § 71,887,092 § 222,611,628

N/A* - Per trust agreements, interest earned on retention account is allocated to trust beneficiary (contractor)

A1
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7480
619.231.1466 FAX 619.234.3407

Agenda Item No. §

MEETING OF THE METROPOLITAN TRANSIT SYSTEM

BOARD OF DIRECTORS Draft for
December 12, 2013 Executive Committee

SUBJECT: Review Date: 12/5/13

BUILDING C BACKUP ELECTRICAL POWER GENERATOR - CONTRACT AWARD

RECOMMENDATION:

That the Board of Directors authorize the Chief Executive Officer (CEO) to execute MTS
Doc. No. PWL150.0-14 (in substantially the same format as Attachment A) with Global
Power Group Inc. to procure and install a 400 kW, 500 kVA backup electrical power
generator at MTS’s Building C LRV Maintenance Facility.

Budget Impact

The total cost of this Agreement would not exceed $349,612.48 (as follows).

Backup Generator & Electrical Material $259,081.00
Installation, Mobilization, General Administration $63,356.00
Performance Bond $6,449.00

Sale Tax 8% $20,726.48

Grand Total Base of Award $349,612.48

The expenditure would be funded by CIP 11342-1000 for FY 2014.

Metropelitan Transit System {MTS) is comprised of the Melropclitan Transit Development Board (MTDB) a California public agency, San Diege Transit Corp., and San Diego Trolley, Inc..
in cooperation with Chula Vista Transit and National City Transit. MTS is Taxicab Administrator for eight cities. MTDB is owner of the San Diego and Arizona Eastern Ratiway Company.

MTDB Member Agenciss include: City of Chula Vista, City of Coronado, City of Ef Cejon, City of Imperial Beach, City of La Mesa, City of Leman Grove, City of National City, City of Poway,
Clty of San Diego, City of Santee, and the County of San Diego.



DISCUSSION:

MTS Policy 52 governing the procurement of goods and services requires a formal
competitive procurement process for purchases exceeding $100,000.

San Diego Trolley's maintenance facility is currently not equipped with a standby
emergency power generator. In a power outage, all maintenance work requiring the use
of electrical power is halted. This is detrimental to the MTS's ability to sustain day-to-
day maintenance operations. By adding a 400 kW, 500 kVA backup electrical power
generator, the LRV Maintenance Department would be able to continue with critical LRV
maintenance work through power outages.

On October 22, 2013, MTS issued an Invitation for Bids (IFB). Five bids were received
on the due date of November 20, 2013. All were deemed responsive and responsible
(see Bid Summary — Attachment B). Global Power Group Inc. submitted the lowest
responsive and responsible bid.

Based on the comparison of the independent cost estimate of $669,000 and Global
Power Group Inc.’s bid of $349,612.48, there would be a cost savings to MTS of
$348,943.48 or 47%. Thus, considering the number of bids received and the total price
of the bids, Global Power Group Inc. is deemed to have presented a bid that is both fair
and reasonable.

Therefore, staff recommends that the Board of Directors authorize the CEO to execute
MTS Doc. No. PWL150.0-14 (in substantially the same format as Attachment A) with

Global Power Group Inc. to procure and install a 400 kW, 500 kVA backup electrical
power generator at MTS's Building C LRV Maintenance Facility.

Pall C. JablonsKi
Chief Executive Officer

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachments: A. MTS Doc. No's. PWL150.0-14 (w/o exhibits)
B. Pricing Summary



DRAFT Att. A, Al 8, 12/12/13

STANDARD CONSTRUCTION AGREEMENT PWL150.0-14
CONTRACT NUMBER
OPS 9704
FILE NUMBER(S)
THIS AGREEMENT is entered into this day of 2013, in the State of

California by and between San Diego Metropolitan Transit System (“MTS"), a California public agency,
and the following contractor, hereinafter referred to as "Contractor":

Name: Global Power Group, Inc. Address: 12060 Woodside Avenue
Form of Business: Corporation L‘akeside CA 92040

(Corporation, partnership, sole proprietor, etc.)
Telephone 619—579 1221

Authorized person to sign contracts: Salvatore Martorana F i President
Name " ,j ‘, Title

The attached Standard Conditions are part of this agreement. The Contractor agrees to furnish to MTS
the following:

Provide the necessary labor, equipment, materials, and supplies for the acquisition and mstallatlon of 2 400
kW, 500kVA Back-Up Electrical Power Generator: for Metropolitan Transit System’s Building C location, as
specified in the scope of work; (as attached Exhibit A), Global Power Group Inc. Bid dated 11/18/13.
(attached as Exhibit B), and in accordance with: the Standard Condltlons Construction, including Federal
Requirements (as attached Exhibit C), ,

Total contract amount shall notexceed $ 349,612 48

SAN DIEGO METROPOLlTAN TRANSIT SYSTEM f;:fi CCNTRAQTOR AUTHORIZATION

By: s _ Firm:
Chi Execiziti\zé*fficer '
Approved a EQ,form: By:
Signature
By:
; Title:

AMOUNT ENCUMBERED — BUDGET ITEM FISCAL YEAR
$349.612.48 il 11342-1000 FY 14
By:

Chief Financial Officer Date

( total pages, each bearing contract number)
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490
(619) 231-1466 * FAX (619) 234-3407

BUILDING C BACK-UP GENERATOR IFB
MTS DOC. NO. PWL150.0-14

COST SUMMARY
FIRM COSsT
**GLOBAL POWER GROUP $349,612.48
SATURN ELECTRIC $3569,477.00
NEAL ELECTRIC $462,808.92
STEINY & COMPANY $506,760.00
CALIFORNIA BUILDING EVALUATION ‘ $526,480.00

** Lowest Responsive Responsible Bidder

1255 tmperial Avenue, Suite 1600, San Diego, CA 92101-7480 # (619) 231-1466 » www.sdmts.com B-1

Metropolitan Transit System (MTS} is a California public agency comprised of Sar Biego Transit Corp., San Diego Troliey, Inc., San Diego and Arizona Eastern Raitway Company
{nonprofit public benefit corporalions), and San Disgo Vintage Trolley, Inc., a 501(c3) nonprofit corporation, in cooperation with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista. Corenado, El Cajon, Imperial Beach, La Mesa, Lemon Grove, National City, Poway, San Diego, Santee. and the County of San Diego.
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7480 9
{619) 231-1466 * FAX (619) 234-3407 Agenda Item NO "=

MEETING OF THE METROPOLITAN TRANSIT SYSTEM

BOARD OF DIRECTORS
Draft for

December 12, 2013 Executive Commilttee

Review Date: 12/513
SUBJECT:

GENERAL ENGINEERING AND REAL ESTATE SERVICES FOR MTS
RIGHT OF ENTRY PERMITS AND RIGHT-OF-WAY ISSUES

RECOMMENDATION:

That the Board of Directors ratify previous actions and authorize the Chief Executive
Officer (CEO) to execute Work Order No. 13.01.02 to MTS Doc. No. G1496.0-13 (in
substantially the same format as Attachment A) with RailPros, Inc.

Budget Impact

A total of $100,000 would be expended from the Land Management Department
Professional Services Account Code (791-53114).

DISCUSSION:

MTS requires professional engineering and real estate services for various land
management issues, including permit reviews, surveying, real estate analysis and
documentation, engineering studies, and other miscellaneous requests on an as-needed
basis.

MTS executed Work Order No. 13.01 and Amendment No. 13.01.01 to MTS Doc. No.
G1496.0-13 with RailPros, Inc. totaling $100,000 to provide general engineering and real
estate services. MTS Policy No. 52 (Procurement of Goods and Services) gives the
CEO the authority to enter into contracts up to $100,000 on behalf of MTS. This work
order amendment would add an additional work order capacity of $100,000 as outlined
in the attached amendment (Attachment A).

S —

Paul C. Jablonski
Chief Executive Officer

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachment: A. Draft Work Order No. 13.01.02 to MTS Doc. No. G1496.0-13 (w/o attachments)

1255 Imperial Avenue, Suite 1600, San Diego, CA 92101-7490 * (619) 231-1466 » www.sdmts.com

Metropolitan Transit Sysiem (MTS} is a Calfornia public agency compnised of San Diego Transit Corp., San Diego Trolley. Inc., San Diege and Arizona Eastern Railway Company
{nonprofit public berefit corporations), and San Diego Vintage Trolley, Inc.. a 501(c)3) nenproit carparation. in cooperaticn with Chula Vista Transit. MTS is the taxicab adminisirator 1or seven cities.

MTS member agencies include the cites of Chula Vista, Coronado, El Cajon. Imperial Beach, La Mesa, Lemen Grove, National City, Poway. San Diego, Santee. and the County of Sar: Diego.



DRAFT Att. A, Al 9, 12/12/13

MTS Doc No. G1496.0-13
WO 13.01.02

December 12, 2013

Mr. Jeff Funk

Contract Project Manager
RailPros, Inc.

401 B Street, Suite 302
San Diego, CA 92101

Dear Mr. Funk:

Subject: AMENDMENT NO. 2 TO MTS DOC. NO. G1496.0-13, WORK ORDER 13.01,
GENERAL ENGINEERING AND REAL ESTATE SERVICES FOR MTS
RIGHT-OF-ENTRY PERMITS AND RIGHT-OF-WAY ISSUES

This letter shall serve as our agreement for professional services under the General Engineering
Consultant Agreement, as further described below.

SCOPE OF SERVICES
Provide general engineering and real estate services for the technical review and permit

compliance coordination of right-of-entry permits and for related right-of-way issues in accordance
with the attached Scope of Services (Attachments A and B).

SCHEDULE

Amendment No. 2 will not change the original schedule. The Scope of Services, as described
above, shall remain through May 30, 2019, if all of the options to the master contract are exercised.

PAYMENT

Payment shall be based on actual costs. The original Work Order amount was $25,000 and the
value of Amendment 1 was $75,000 for a combined value of $100,000. Amendment 2 shalll
increase the Work Order amount by $100,000 for a new Work Order total not to exceed $200,000
without prior authorization.

Sincerely, Accepted:

Paul C. Jablonski Jeff Funk

Chief Executive Officer RailPros, Inc.
Date:




1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490

(619) 231-1466 » FAX (519) 234-3407 Agenda Item No. 10

MEETING OF THE METROPOLITAN TRANSIT SYSTEM
BOARD OF DIRECTORS

Draft for
Executive Committee
SUBJECT: Review Date: 12/5/113

December 12, 2013

DRUG AND ALCOHOL COLLECTION, TESTING, AND ADMINISTRATION SERVICES
— CONTRACT AWARD

RECOMMENDATION:

That the Board of Directors authorize the Chief Executive Officer (CEO) to:

1. execute MTS Doc. No. G1550.0-13 (in substantially the same format as
Attachment A) with Drug Testing Network, Inc., for the provision of drug and
alcohol collection, testing, and administration services for a two-year base period
with 3 one-year optional terms, exercisable at MTS's sole determination, for a
total of five years; and

2. exercise each option year at the CEO’s discretion.

Budget Impact

The total cost of this agreement would not exceed $487,336.75 (as follows):

Base Year 1 $ 97,467.35
Base Year 2 $ 97,467.35
Option Year 1 $ 97,467.35
Option Year 2 $ 97,467.35
Option Year 3 $ 97,467.35
Total $487,336.75

Funding would be covered under budget account numbers 711-53410 and 711-53420.

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7480 ¢ (619) 231-1466 ¢ www.sdmts.com

Metropolitan Transit System (MTS) is a California pubtic agency comprised of San Diego Transit Corp., San Diego Trollay, Inc., San Diego and Arizona Eastern Railway Company
(nonprofit public benefit corporations), and San Diego Vintage Trollsy, Inc., a 501(cX3) nonprofit corporation, in cooperation with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado, £l Cajon, Imperial Beach, La Mesa, Lemon Grove, Nationa! City, Poway, San Diego, Santee, and the County of San Diego.




DISCUSSION:

MTS Policy No. 562 governing the acquisition of goods and services requires a formal
competitive process for procurements exceeding $100,000. On August 27, 2013, MTS
released a Request for Proposals (RFP). Public announcements were made through
four newspapers of general circulation and sent directly to potential proposers.

A single proposal was received from the incumbent, Drug Testing Network, Inc. on the
proposal due date of October 11, 2013. To ascertain that the solicitation was properly
published and to ensure that its contents were not restrictive, firms that. were invited but
did not propose were canvassed. The results indicated that neither the RFP nor MTS's
procurement processes played a role in their decision to not respond.

Using available procurement history and pricing data from other agencies, a price
analysis was held to ensure the prices tendered were fair and reasonable. Of the
agencies sampled, MTS’s proposed price was within the range charged to other
agencies and was deemed fair and reasonable.

An evaluation committee was convened and scored the proposal on the following:

Proposer's Qualifications, Related Experience and References 35%

Staffing, Organization, and Management Plan 15%
Work Plan 25%
Cost 25%
Total 100%

Based on this initial scoring, the evaluation committee entered into negotiations with the
proposer. Upon conclusion of the negotiations, the evaluation committee requested a
Best and Final Offer (BAFO).

On October 30, 2013, a BAFO was received that further reduced the total amount by
$27,475 for the life of the agreement from the original $514,811.75 to a revised
$487,336.75 or 5%.

Based on the evaluation committee's analysis of the technical proposal, its negotiations
with the proposer, and evaluation of the BAFO, it was determined that Drug Testing
Network, Inc.'s offer is reasonably priced and offers terms advantageous to the MTS.

Therefore, authorize the Chief Executive Officer (CEO) to:

1. execute MTS Doc. No. G1550.0-13 (in substantially the same format as
Attachment A) with Drug Testing Network, Inc., for the provision of drug and
alcohol collection, testing, and administration services for a two-year base period
with 3 one-year optional terms, exercisable at MTS’s sole determination, for a
total of five years; and

2. exercise each option year at the CEQO’s discretion.

Coso D

Chief Executive Officer

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachment: A. Draft MTS Doc. No. G1550.0-13 (w/o exhibits)

-2-
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DRAFT
G1550.0-13
STANDARD SERVICES AGREEMENT CONTRACT NUMBER
71153410;71153420
FILE NUMBER(S)
THIS AGREEMENT is entered into this day of 2013, in the State of California by

and between San Diego Metropolitan Transit System (“MTS"), a California public agency, and the following,
hereinafter referred to as "Contractor":

Name: Drug Testing Network, Inc Address: 958 Postal Way, Suite 6-B
Form of Business: Corporation Vista, CA 92083-6935

(Corporation, partnership, sole proprietor, etc.)
Telephone: (760) 940-2015

Authorized person to sign contracts: _Rene De La Cova Chief Executive Officer
Name Title

The attached Standard Conditions are part of this Agreement. The Contractor agrees to furnish to

MTS services and materials, as follows:

Provide Drug & Alcohol Collection, Testing and Administration Services as set forth in the Scope of Work (attached as
Exhibit A), Drug Testing Network, Inc.'s cost proposal (attached as Exhibit B) and in accordance with the Standard
Services Agreement, including Standard Conditions Services (attached as Exhibit C) and Federal Requirements (attached
as Exhibit D).

This contract term is for up to a five (5) year period (2-year base and three (3) one-year options exercisable at MTS's sole
discretion. Base period shall be effective January 1, 2014 through December 31, 2015 and option years shall be effective
January 1, 2016 through December 31, 2018. Payment terms shall be net 30 days from invoice date. The total cost of this
contract shall not exceed $194,934.70 for the base years and $292,402.05 for the option years, for a total not to exceed
$487,336.75 without the express written consent of MTS.

SAN DIEGO METROPOLITAN TRANSIT SYSTEM CONTRACTOR AUTHORIZATION
By: Firm:
Chief Executive Officer
Approved as to form: By:
Signature
By:
Office of General Counsel Title:
AMOUNT ENCUMBERED BUDGET ITEM FISCAL YEAR
Base years (1 and 2) $194,934.70
Option vears (3, 4 and 5) $292 402.05
Total $487,336.75 71153410; 711563420 FY 14 -FY 19
$
By:
Chief Financial Officer Date

( ___ total pages, each bearing contract number)

A-1
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7480
(619) 231-1466 * FAX (619) 234-3407

Agenda Item No. _ﬂ

MEETING OF THE METROPOLITAN TRANSIT SYSTEM

BOARD OF DIRECTORS
Draft for

December 12, 2013 Executive Committee
SUBJECT: Review Date: 12/5/13
INDEPENDENT AUDITING SERVICES - CONTRACT AWARD
RECOMMENDATION:
That the Board of Directors authorize the Chief Executive Officer (CEO) to
1. execute MTS Doc. No. G1513.0-13 (in substantially the same format as
Attachment A) with Pun and McGeady, LLP for the provision of independent
auditing services for a five-year base pericd with 3 one-year option terms (for a
total of 8 years); and
2. exercise each option year at the CEO’s discretion.

Budget Impact

The total cost of this agreement would not exceed $1,752,684 (as follows):

> Year 1 (4/1/14 to 3/31/15) $ 215,000
» Year 2 (4/1/15 to 3/31/16) $ 215,000
> Year 3 (4/1/16 to 3/31/17) $ 215,000
> Year 4 (4/1/17 to 3/31/18) $ 217,151
> Year 5 (4/1/18 to 3/31/19) $ 219,322

Subtotal (Base Years) $1,081,473
> Year 6 - Option Yr. 1 (4/1/19 to 3/31/20) $ 221,515
> Year 7 - Option Yr. 2 (4/1/20 to 3/31/21) $ 223,729
> Year 8 - Option Yr. 3 (4/1/21 to 3/31/22) $ 225967

Subtotal (Option Years) $ 671,211

Total (Base + Options) $1,752,684

Annual costs would be funded under MTS’s operating budget under Administrative
Expenses account number 902-53112.

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7490 » (619) 231-1466 ¢ www.sdmts.com

Metropolitan Transit System (MTS) is a California public agency comprised of San Diego Transit Corp., San Diego Trolley, Inc., San Diego and Arizona Eastern Railway Company
(nonprofit public banefit corporations), and San Diego Vintage Trollsy, Inc., a 501(cX3) nonprofit corporation, in cooperation with Chula Vista Transit. MTS is the taxicab adninistrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado, E Cajon, imperial Beach, La Mesa, Lemon Grove, Nationa! City, Poway, San Diego, Santee, and the County of San Diego.



DISCUSSION:

MTS Policy No. 52 governing procurement of services requires a formal competitive-
process for procurements exceeding $100,000.

MTS is required to have its annual financial statements audited by an independent
auditor and also to issue a number of Agreed-Upon Procedures Reports. Federal, state,
and local funding (e.g. TransNet) is contingent upon this requirement. There are a total
of 11 financial statements and Agreed-Upon Procedures Reports for MTS, San Diego
Transit Corporation (SDTC), and San Diego Trolley, Inc. (SDTI).

The current contract will expire on March 31, 2014. In order to continue to receive these
services, a Request for Proposals (RFP) was issued to potential proposers on February

22, 2013.

On May 22, 2013, five proposals were received from the following in response to the
RFP.

1. Crowe Horwath, San Diego, CA 92102

2. Mayer Hoffman McCann...., San Diego, CA 92111

3. Macias, Gini & O’Connell (MGO), San Diego, CA 92101

4. Moss Adams, San Diego, CA 92101

5. Pun & McGeady, LLP, San Diego, CA 92101

A selection committee consisting of representatives from MTS Finance and MTS Internal
Auditor met and rated the proposals. The ratings were based on the following criteria:

1. Qualifications and Project Experience of Firm or Staff 30%
2. Contractor Responsiveness and Communication 25%
3. Proposed Methodology and Approach to Work 25%
4, Cost/Price 20%

Total 100%

Based on the evaluation panel’s analysis of the technical proposal, discussions,
negotiations, and evaluation of price, MTS staff has determined that Pun & McGeady,
LLP's proposal is fair and reasonable and represents the best overall value for MTS.

During Best and Final Offer (BAFO), Pun & McGeady also further reduced its price
proposal by $60,909 from the original price of $1,813,593 to a revised price of
$1,752,684, or roughly 3%. Thus, the proposed total price for this agreement would be
approximately $643,188, or 27% below MTS's current contract cost.

In Pun & McGeady's Peer Review conducted in March 2013, it was issued a “Pass”
rating. The purpose of the peer review is to assure that quality control standards are
being applied in conformity with the American Institute of Certified Public Accountants
(AICPA) Quality Control Standards.



On October 17, 2013, the Audit Oversight Committee (AOC) voted to recommend that
the Board authorize the MTS CEO to execute the contract.

Therefore, staff recommends that the MTS Board of Directors authorize the CEO to:

1. execute MTS Doc. No. G1513.0-13 (in substantially the same format as
Attachment A) with Pun and McGeady, LLP for the provision of independent
auditing services for a five-year base period with 3 one-year option terms (for a
total of 8 years); and

2. exercise each option year at the CEO's discretion.

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachments: A. Draft MTS Doc. G1513.0-13
B. Cost Summary
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STANDARD SERVICES AGREEMENT G1513.0-13
CONTRACT NUMBER
902-53112
FILE NUMBER(S)
THIS AGREEMENT is entered into this day of 2014, in the State of California by and

between San Diego Metropolitan Transit System (“MTS"), a California public agency, and the following, hereinafter
referred to as "Contractor”:

Name: Pun & McGeady, LLP. Address: 6265 Greenwich Drive, Suite 220

Form of Business: Partnership (Limited) San Diego, CA 92122
(Corporation, partnership, sole proprietor, etc.)

Telephone: _858.242.5100

Authorized person to sign contracts: Kenneth H. Pun Managing Partner
Name Title

The attached Standard Conditions are part of this agreement. The Contractor agrees to furnish to MTS
goods and services, as follows:

Provide independent auditing services as set forth in the MTS Scope of Work (attached as Exhibit A), Pun &
McGeady, LLP’s Proposal dated August 15, 2013 (attached as Exhibit B), in accordance with the Standard
Services Agreement, including Standard Conditions Services (attached as Exhibit C).

The contract term is for up to an 8-year period (5-year base with three 1-year options exercisable at MTS’s sole
discretion). Base period shall be effective April 1, 2014, through March 31, 2019, and Option Years |, Il and Ill
shall be effective April 1, 2019, through March 31, 2022. Payment terms shall be net 30 days from invoice date.

The total contract cost shall be $1,081,473 for the base period and $671,211 for the option years for a total of
$1,752,684.

SAN DIEGO METROPOLITAN TRANSIT SYSTEM CONTRACTOR AUTHORIZATION
By: Firm:

Chief Executive Officer
Approved as to form: By:

Signature

By:

Office of General Counsel Title:
AMOUNT ENCUMBERED BUDGET ITEM FISCAL YEAR

$1,081,473 — Base Period
$ 671,211 —Option Years |, | & Il

$1.752,684 — Total 802-53112 FYs 14-22
By:
Chief Financial Officer Date

( total pages, each bearing contract number)
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490
(619) 231-1466 * FAX (619) 234-3407

INDEPENDENT AUDITING SERVICES RFP
MTS DOC. NO. G1513.0-13

COST SUMMARY
FIRM/PROPOSER cosT

PUN & MCGEADY, LLP $1,752,684
MAYER HOFFMAN MCCANN $2,092,837
MGO CERTIFIED PUBLIC

ACCOUNTANTS $2,128,000
MOSS ADAMS, LLP $2.251.321
CROWE HORWATH. LLP $2,440,000

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7490 « (619) 231-1466 » www.sdm¢ts.com

Metropolitan Transit System (MTS) is a California public agency comprised of San Diego Transit Corp.. San Diego Troiley. Inc., San Diego and Arizona Eastern Railway Company
{nonprofi: public benefit corporations), and San Diego Vintage Trolley, Inc., a 501(c)(3) nonprofit corporation, in cooperation with Chuta Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado, El Cajon, Imperial Beach, La Mesa, Lemon Crove, Naticnal City, Poway. San Diego, Santee, and the Ceunty of San Diego. B_1
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490
(619) 231-1466 » FAX (619) 234-3407

Agenda Item No. E

MEETING OF THE METROPOLITAN TRANSIT SYSTEM

BOARD OF DIRECTORS Draft for
December 12, 2013 Executive Committee
Review Date: 12/5/13
SUBJECT:
ACTUARIAL SERVICES FOR THE SAN DIEGO TRANSIT CORPORATION (SDTC)
PENSION PLAN — CONTRACT AWARD
RECOMMENDATION:

That the Board of Directors authorize the Chief Executive Officer (CEO) to:

1. execute MTS Doc. No. G1650.0-14 (in substantially the same format as
Attachment A) with Cheiron for the provision of actuarial services for the SDTC
pension plan for a five-year base period and 5 one-year optional terms
exercisable at MTS's sole determination; and

2. exercise each option year at the CEO’s discretion.

Budget impact

The total cost of this agreement would not exceed $546,800 (as follows):

Base Year 1 $42,500 Option Year 1* $74,300
Base Year 2* $68,200 Option Year 2 $47,700
Base Year 3 $44,500 Option Year 3 $48,900
Base Year 4 $44,800 Option Year 4 $50,300
Base Year 5 $46,100 Option Year 5* $79,500

Sub-Total (Base years) $246,100 Sub-Total (Option Years) $300,700

Total (Base + Option Years) $546,800

*Denotes years that include Actuarial Experience Studies costs
Funding would be covered annually under account number 902-53910.

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7430 ¢ (619) 231-1466 » www.sdmts.com

Metropolitan Transit System (MTS) is a California public agency comprised of San Biego Transit Corp., San Dlego Trolley, Inc., San Diego and Arizona Eastern Railway Company
(nonprofit public banefit corporations), and San Diego Vintags Trallay, Inc., a 501(c)3) nonprofit corporation, in caoperatian with Chula Vista Transit. MTS is the taxicab administrater for seven cities.

MTS member agencles include the cities of Chula Vista, Coronado, El Cajon, Imperial Beach, La Mesa, Lemon Grove, National City, Poway, San Diego, Santes, and the County of San Diego.




DISCUSSION:

MTS Policy No. 52 governing the acquisition of goods and services requires a formal
competitive process for procurements exceeding $100,000.

On September 17, 2013, MTS released a Request for Proposals (RFP). On October 22,
2013 four proposals were received from the proposers listed below. All were deemed
responsive and responsible:

a) Bartel Associates LLC
b) Cheiron

c) Milliman, Inc.

d) Segal Consulting

An evaluation committee scored the proposals on the following:

Qualifications of the Firm or Individual 10%
Staffing, Organization, and Management Plan 30%
Work Plan 30%
Cost 30%
Total 100%

(Attachment B contains the summary of proposed costs from all proposers.)

Based on the evaluation committee's analysis of the technical proposals, discussions,
negotiations, and evaluation of proposed price, including the Best and Final Offer
(BAFO), Cheiron represented the best value to MTS.

On October 31, 2013, Cheiron further reduced its total proposed price by an additional
$123,700.00 for the life of the agreement from the original $670,500.00 to $546,800.00,
or 18.5%.

Therefore, staff recommends that the Board of Directors authorize the Chief Executive
Officer (CEO) to

1. execute MTS Doc. No. G1650.0-14 (in substantially the same format as
Attachment A) with Cheiron for the provision of actuarial services for the SDTC
pension plan for a five-year base period and 5 one-year optional terms
exercisable at MTS's sole determination; and

2. exercise each option year at the CEO'’s discretion.

Chief Execdutive Officer

Key Staff Contact: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

Attachments: A. Draft MTS Doc. No. G1650.0-14 (w/o exhibits)
B. Cost Comparisons
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DRAFT
G1650.0-14
STANDARD SERVICES AGREEMENT CONTRACT NUMBER
902-53910
FILE NUMBER(S)
THIS AGREEMENT is entered into this day of 2013, in the State of California by

and between San Diego Metropolitan Transit System (“MTS"), a California public agency, and the following,
hereinafter referred to as "Contractor":

Name: Cheiron Address: 1532 East McGraw Street

Form of Business: Corporation Seattle, WA 98112
(Corporation, partnership, sole proprietor, etc.)

Telephone: 877-243-4766, ext. 1138

Authorized person to sign contracts: _ Robert McCrory Principal Consulting Actuary
Name Title

The attached Standard Conditions are part of this Agreement. The Contractor agrees to furnish to
MTS services and materials, as follows:

Provide Actuarial Services for the SDTC Pension Plan as set forth in the Scope of Work (attached as Exhibit A), Cheiron's
cost proposal (attached as Exhibit B) and in accordance with the Standard Services Agreement, including Standard
Conditions Services (attached as Exhibit C) and Federal Requirements (attached as Exhibit D).

This contract term is for up to a five (5)-year base period and five (5) 1-year option terms, exercisable at MTS's sole
discretion, for a total of ten years. Base period shall be effective January 1, 2014 through December 31, 2018 and option
years shali be effective January 1, 2019 through December 31, 2023.

Payment terms shall be net 30 days from invoice date. The total cost of this contract shall not exceed $246,100 for the
base years and $300,700 for the option years, for a total not to exceed $546,800 without the express written consent of
MTS.

SAN DIEGO METROPOLITAN TRANSIT SYSTEM CONTRACTOR AUTHORIZATION
By: Firm:
Chief Executive Officer
Approved as to form: By:
Signature
By:
Office of General Counsel Title:
AMOUNT ENCUMBERED BUDGET ITEM FISCAL YEAR
Base years (1 through 5) $246,100
Option years (6 through 10) $300,700
Total $546,800 902-53910 FY 14 - FY 23
$
By:
Chief Financial Officer Date

( ___ total pages, each bearing contract number) A-1



COST COMPARISON
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BEST & FINAL OFFER
INITIAL PROPOSAL (BAFO)
Firm| Bartel Associates Cheiron Segal Milliman Cheiron
Base Years| $  215,802.00 | $292,700.00 | $ 363,300.00 | $ 438,000.00 $246,100.00
Option years| §  269,200.00 | $ 377,800.00 | $468,600.00 | $ 442,500.00 $300,700.00
Total | $  485,002.00 | $ 670,500.00 | $ 831,800.00 | $ 880,500.00 $546,800.00

ACTUARIAL SERVICES FOR THE SDTC PENSION PLAN

MTS DOC. NO. G1650.0-14

B-1
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7490
(619) 231-1466 » FAX (619) 234-3407

Agenda Item No. 13

MEETING OF THE METROPOLITAN TRANSIT SYSTEM

BOARD OF DIRECTORS Draft for
December 12, 2013 Executive Committee
Review Date: 12/5/13
SUBJECT:
RAILROAD BRIDGE INSPECTION SERVICES - CONTRACT AWARD
RECOMMENDATION:

That the Board of Directors authorize the Chief Executive Officer (CEO) to execute
MTS Doc. No. PWL147.0-13 (in substantially the same format as Attachment A) with
J.L. Patterson for the provision of railroad bridge inspection services for five years
(beginning on February 1, 2014, and ending on January 31, 2019).

Budget Impact

The total cost of this engagement would not exceed $665,462.00 (as follows):

Year 1 (February 1, 2014 - January 31, 2015) $ 122,862.00
Year 2 (February 1, 2015 - January 31, 2016) $ 127,777.00
Year 3 (February 1, 2016 - January 31, 2017) $ 132,888.00
Year 4 (February 1, 2017 - January 31, 2018) $ 138,203.00
Year 5 (February 1, 2018 - January 31, 2019) $ 143,742.00

Total $ 665,462.00

VVVVYV

This procurement would be funded annually under MTS Rail Operations Account No.
371-53710.

1255 Imperial Avenue, Suite 1000, San Diego, CA 92101-7490 » {(619) 231-1466 ¢ www.sdmts.com

Metropolitan Transit System (MTS) is a California public agency comprised of San Diego Transit Corp., San Diego Trolley, Inc., San Dlego and Arizona Eastern Rallway Company
(nonprofit public benefit corporations), and San Diego Vintage Trollay, Inc., a 501(cK3) nonprofit corporation, in cooparation with Chula Vista Transit. MTS is the taxicab administrator for seven cities.

MTS member agencies include the cities of Chula Vista, Coronado, El Cajon, Imperial Beach, La Mesa, Lemon Grave, National Clty, Poway, San Diego, Santee, and the County of San Diego.



DISCUSSION:

MTS Policy No. 52 governing procurement of services requires a formal competitive
process for procurements exceeding $100,000. In accordance with FTA Circular
4220.1F, a cost analysis is required when only a single responsive proposal is received
for any type of formal procurements.

In March 2010, the Federal Railroad Administration (FRA) mandated in 49 CFR Part 237
that all rail operators to conduct bridge inspections. In response, MTS now performs in-
depth bridge inspections and evaluations every 12 months. MTS conducts bridge
inspections on a total of 53 significant bridge structures each year on its Blue, Orange,
and Green Lines.

On July 29, 2013, staff released a Request for Proposals (RFP) for bridge inspections.
On September 23, 2013, one proposal was received from J.L. Patterson. Staff
performed a review and the proposal was determined responsive and responsible. An
evaluation committee of staff from various MTS/Trolley departments met and rated the
proposal. The ratings were based on the following criteria:

1. Company Background and Technical Experience 25%
2. Proposed Staffing, Firm Organization & Management Plan 25%
3. Work Plan and Equipment 25%
4, Cost/Price 25%

Total 100%

The proposed contract will require inspection of the bridges to be done during normal
operating and nonoperating hours between 12:00 a.m. and 5:00 a.m. The inspections
will also require the contractor to work around active freight operations during these
hours.

The evaluation team analyzed the technical proposal, held discussions and negotiations,
and evaluated price proposals and concluded that J.L. Patterson's proposal presents the
best value to MTS.

Therefore, staff recommends that the Board authorize the CEO to execute

MTS Doc. No. PWL147.0-13 (in substantially the same format as Attachment A) with
J.L. Patterson for the provision of railroad bridge inspection services for five-years
(beginning on February 1, 2014, and ending on January 31, 2019).

Cedpr—

Chief Exetutive Officer

Key Staff Cont

Attachments:

act: Sharon Cooney, 619.557.4513, Sharon.Cooney@sdmts.com

A. Draft MTS Doc. PWL147.0-13 (w/o exhibits)
B. Cost Summary
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PWL147.0-13
CONTRACT NUMBER
STANDARD SER'\:/(I)%ES AGREEMENT OPS 5702
RAIL ROAD BRIDGE INSPECTION SERVICES FILE/PO NUMBER(S)
THIS AGREEMENT is entered into this day of 2014, in the state of California

by and between San Diego Metropolitan Transit System ("MTS"), a California public agency, and the
following contractor, hereinafter referred to as "Contractor":

Name: _Rail Road Bridge Inspection Services Address:725 Town & Country Road Ste. 300
Form of Business: _Corporation Orange, California 92868

(Corporation, Partnership, Sole Proprietor, etc.)
Telephone: _714 835-6355

Authorized person to sign contracts: Jacqueline L. Patterson President
Name Title

The attached Standard Conditions are part of this agreement. The Contractor agrees to furnish
MTS services and materials, as follows:

Railroad Bridge Inspection Services, as specified in the Technical Specifications (attached as Exhibit A),
the Cost Proposal (attached as Exhibit B), and the Standard Conditions Services (attached as Exhibit C),
and the Federal Requirements (attached as Exhibit D). Prevailing Wage Requirements (attached as
Exhibit E).

The contract term is for five (5) year period and shall be effective February 2, 2014, through January 31,
2019. Payment terms shall be net 30 days from invoice date.

The total amount of this contract shall not exceed $665,462.00 including all applicable sales taxes and
mobilization and transportation costs.

| SAN DIEGO METROPOLITAN TRANSIT SYSTEM CONTRACTOR AUTHORIZATION |

By: Firm:

Paul C. Jablonski, Chief Executive Officer

By:

Approved as to form: Signature
By: Title:

Office of General Counsel
AMOUNT ENCUMBERED BUDGET ITEM FISCAL YEAR
$ 665.462.00 371-53710 FY14-FY 19

By:

Chief Financial Officer

( total pages, each bearing contract number)
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Purchasing Department

1255 Imperial Ave., Suite 1000
San Diego, CA 92101
619.231.1466 FAX 619.696.7084

COST SUMMARY

RAILROAD BRIDGE INSPECTION SERVICES
MTS DOC. NO. PWL147.0-13

L Iﬁi ; %‘ g ;g»at%wk ; i : i e haiediny
$ 665,462.00 N/A
IN-HOUSE ENGINEERS ESTIMATE N/A $ 887,852.35

The difference between J.L. Patterson Cost Proposal and MTS's engineer’'s
estimate is 25% percent lower by comparison.

Metropolitan Transit System (MTS) is comprised of the Metropolitan Transit Davelopment Board (MTDB) a Calfornia public agency, San Diego Transit Corp., and San Diego Trolley. inc.. B_1
in coaperation with Chula Vista Transit and National City Transit. MTS is Taxicaly Administrator for eight cities. MTDB is owner of the San Diego and Arizona Eastern Raitway Company.

MTDB Member Agencias include: City of Chula Vista, City of Coronado, City of El Cajon, City of Imparial Baach, City of La Mesa. City of Lemon Grove, City of National City, City of Poway.

Cay ot San Diego. City of Santee, and the County of San Disgo
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1255 Imperial Avenue, Suite 1000
San Diego, CA 92101-7480
(619) 231-1466 * FAX (619) 234-3407

Agenda Item No. 1_4

MEETING OF THE METROPOLITAN TRANSIT SYSTEM

BOARD OF DIRECTORS
December 12, 2013 Draft for
Executive Committee
Review Date: 12/5/113
SUBJECT:
RTMS RADIO TOWER AT MT. SOLEDAD SIGNAL STATION, NAVAL BASE POINT
LOMA — SITE LEASE AMENDMENT
RECOMMENDATION:

That the Executive Committee forward a recommendation to the Board of Directors to
authorize the Chief Executive Officer (CEO) to execute MTS Doc. No. B0513.2-09 (in
substantially the same format as Attachment A) with the Department of the Navy to
continue the lease of MTS’s Mt. Soledad Signal Station site for five years.

Budget Impact

The total cost of this amendment would not exceed $225,270.79 (as follows).

Administrative Cost $3,700.00
Year 1 $41,733.87
Year 2 $42,985.89
Year 3 $44,275.46
Year 4 $45,603.73
Year 5 $46,971.84
Total $225,270.79

Funding would be covered in the Bus Operations’ annual budget under Account Number
202-59610.

1265 Impserial Avenue, Suite 1000, San Diego, CA 92101-7480 ¢ (619) 231-1466 * www.sdmts.com

Metropolitan Transit System (MTS) is a California public agency comprised of San Diego Transit Corp., San Diego Trolley. Inc., San Diego and Arizana Eastern Railway Company
{nonprofit public banefit corporations), and San Diego Vintage Trolley, Inc., a 501(c)(3) nonprafit corporatian, in cooparation with Chuta Vista Transit. MTS is the taxicab administrator for saven cities.

MTS member agencies includa the cities of Chula Vista, Coronado, El Cajon, Imperlal Beach, La Mesa, Lemon Grove, National City, Poway. San Diego, Santee. and the County of San Diego.



DISCUSSION:

MTS uses the Regional Transit Management System (RTMS) to track and communicate
with its buses, maintenance vehicles, relief cars, and supervisor vehicles. As part of the
RTMS system, MTS has a radio system which consists of five towers throughout San
Diego County. The agency leases space on existing towers in order to house the radio
transmitting and receiving equipment that provides effective radio coverage throughout
its service area.

One of the towers is at Mt. Soledad Signal Station, which is under the control of the
Department of the Navy, Naval Base Point Loma. MTS entered into agreement MTS
Doc. No. B0513.0-09 on January 15, 2009, to lease space on the Mt. Soledad tower for
five years through January 14, 2014. In order to continue operations with full radio
coverage, this amendment extends the lease for an additional five years effective
January 15, 2014. Based on prior procurement history, the price proposed for this
extension is deemed fair and reasonable.

Therefore, staff recommends that the Executive Committee forward a recommendation
to the Board of Directors to authorize the CEO to execute MTS Doc. No. B0513.2-09 (in
substantially the same format as Attachment A) with the Department of the Navy to
continue the lease of MTS’s Mt. Soledad Signal Station site for five years.

Comr >

Paul & _Jablonski”

Chief Executive Officer

Key Staff Contact: Sharon Cooney, 619.5657.4513, Sharon.Cooney@sdmts.com

Attachments:

A. Department of the Navy (MTS Doc. No. B0513.2-09)
B. Memo to Procurement File dated 11/25/13



MTS DOC. NO. B0513.2-09 Att. A, Al 14, 12/12/13

1. CONTRACT ID CODE PAGE OF PAGES
N6247309RP00005 1 | 1
2. AMENDMENT/MODIFICATION NO. 3. EFFECTIVE DATE 4, REQUISITION/PURCHASE REQ. NO. 5. PROJECT NO. ¢ appricate)
TWO (2) 14 JANUARY 2014
6. ISSUED BY CODE [GRUVOO.TR J 7. ADMINISTERED BY (i other than item 6) CODE | ’
NAVAL FACILITIES ENGINEERING CMD SW T i T
ASSET MANAGEMENT
ATTN: REAL ESTATE DEPT
1220 PACIFIC HIGHWAY
SAN DIEGO, CA 92132-5190
8. NAME AND ADDRESS OF CONTRACTOR (No., strset, county State and ZIP Code) 9A. AMENDMENT OF SOLICITATION NO.
METROPOLITAN TRANSIT SYSTEM
1255 IMPERIAL AVENUE, SUITE 1000 9B. DATED (SEE ITEM 11)
SAN DIEGO, CA 92101-7490
EXP: 14 JANUARY 2019 10A. MODIFICATION OF CONTRACT/ORDER NO.
N6247309RP00005
CODE \BpPL FACILITY CODE 63406 10B. DATED (SEE ITEM 13)

11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS
M The above numbered solicitation is amended as set forth in Item 14. The hour and date specified for receipt of Offers Llis extended, Ll is not extended.
Offers must acknowledge receipt of this amendment prior to the hour and date specified in the solicitation or as amended, by one of the following methods:

By completin, temsBand 15, and returmn ies of the amendme; cknowled ing receipt of thi ame x of the offer
gd)b | d or c &‘Eﬁ } Ieﬁergr tel %wr[{;h & 3esare l?s @TP !3%:% Ich arﬁ ndm %F? um er??IOR 5?@ SR
e

BE RECEI PLACE D E EIPT OF THE HOUR AND DATE SPECIFIED
R S LTI CTION OF YOUR OFF R his amen ment re to chaa?r?a an o er al ead)édsubmltted Suc chanﬁ;e ax gmace by
le egram or letter, prowd each telegram or letter mak s re rence to the so |citat| n an is amendnient, and is received prior to the opening hour and date

specified.

12. ACCOUNTING AND APPROPRIATION DATA (i required)

13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS,
IT MODIFIED THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14,

A. THIS CHANGE ORDER 1S ISSUED PURSUANT TO: (Specity suthority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT
ORDER NO. IN ITEM 10A.

B. THE ABOVE NUMBERED CONTRACT/ORDERED IS MODIFIED TO REFLECTTHE ADMINISTRATIVE CHANGES (such as changes in paying office,
appropriation date. etc) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43.103(b).

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF:

/ D. OTHER (Specify type of modification and authority)
BY MUTUAL AGREEMENT OF BOTH PARTIES

E. IMPORTANT: Contractor D is not, x] is required to sign this document and return _3 _ copies to the issuing office.

14. DESCRIPTION OF AMENDMENT/MODIFICATION (Organized by UCF section headings, including solicitationcontract subject malter where feasible)
THIS MODIFICATION MAKES THE FOLLOWING CHANGES:

1. UNDER THE PROVISIONS OF THE LEASE, MTS IS EXERCISING THE OPTION TO EXTEND THE LEASE FOR AN ADDITIONAL FIVE (5)-YEAR
PERIOD, BEGINNING 15 JANUARY 2014.

2. ARTICLE 3, OF THE LEASE, "CONSIDERATION" IS HEREBY AMENDED BY REPLACING THE "RENT SCHEDULE" WITH THE FOLLOWING:
Year 1,2014: $41,733.87 Year 2, 2015: $42,985.89  Year 3, 2016: $44,275.46 Year 4, 2017: $45,603.73  Year 5, 2018: $46,971.84

3. REPLACE "RENT CHECK SHALL BE MADE PAYABLE TO ‘The Treasurer of the United States™ WITH "RENT CHECK SHALL BE MADE PAYABLE TO
‘DISBURSING OFFICER, DFAS-CL".

4. ALL OTHER TERMS AND CONDITIONS OF THE LEASE REMAIN UNCHANGED.

Except as provided hergin, al/ terms and conditions of the document referenced in item 19A or 10A, as herefofore ged, i hanged and In full force and effect
15A. NAME AND TITLE OF SIGNER (7ype cr print) 16A. NAME AND TITLE OF CONTRACTING OFFICER (Type or print)
GREG MAGNUSON, Real Estate Contracting Officer
15B. CONTRACTOR/OFFEROR 15C. DATE SIGNED 16B. UNITED STATES OF AMERICA 16C. DATE SIGNED
BY BY
{Signature of Person Authorized to Sign) (Signature of Contracting Officer)

STANDARD FORM 30 (REV. 10-83)

A-1
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tropolitan Transit System

1255 Imperial Ave., Suite 1000
San Diego, CA 92101
619.231.1466 FAX 619.686.7084

To: Procurement File

From: Devin Braun, Project Manager; Diana Singleton, Contract Officer

Date: November 25, 2013

Subject: Lease Agreement for Radio Tower at Mt. Soledad Signal Station, Naval Base Point

Loma for the Regional Transit Management System (RTMS) Project
MTS Doc. No. B0513.2-09 (Amendment 2)

BACKGROUND:

MTS uses RTMS to track and communicate with its buses, maintenance vehicles, relief cars, and
supervisor vehicles. As part of RTMS, MTS has a radio system which consists of five towers
throughout San Diego County. MTS leases space on existing towers to house the radio transmitting
and receiving equipment that provides effective radio coverage throughout its service area.

One of the towers is at Mt. Soledad Signal Station, which is under the control of the Department of the
Navy, Naval Base Point Loma. MTS entered into contract MTS Doc. No. B0513.0-09 on January 15,
2009 to lease the space for five years through January 15, 2014.

In order to continue operations with full radio coverage, the renewal of the lease is necessary. Under
MTS Doc. No. B0513.0-09, Article 2 — Term, under the discretion of the Department of the Navy, the
lease may be extended for three (3) additional terms of five (5) years each. This Amendment 2 will be
the first extension. (Amendment 1 issued in October 1, 2009 was a no-cost amendment to reflect
language change in the supplier of utilities and maintenance from Space and Naval Warfare Systems
Center, San Diego to the lease being governed by Naval Base Point Loma.)

COST JUSTIFICATION:

Under MTS Doc. No. B0513.0-09, Article 3 — Consideration, the rent increase shall increase each year
thereafter by 3% starting with $36,000 for year 1 (2009). Therefore the renewal also has the same cost
structure of 3% annual escalation increases.

In addition, separate non-negotiable administrative fees of $3,700 payable to the Department of the
Navy for processing of the amendment are as shown below.
1. $1,500 (Real Estate Contracting Officer administrative charges)
2. $1,000 (NEPA actions and updated memo to file for the Environmental Condition of Property)
3. $1,200 (Appraisal fees)
A $3,700 check will be made payable to DFAS-CL, US Treasury for the administrative costs to
exercise the 5 year renewal option.

Motropolitan Transit System (MTS) is comprised of the Metropolitan Transit Development Board (MTDB) a Callfornia publc agency, San Dlego Transit Gorp., ard San Diego Trolley. Inc.,
In cooperation with Chula Vista Transit and Natlonal City Transit, MTS is Taxlcak Administrator for eight cities. MTOB Is owner of the San Dlego and Arizona Eastern Railway Company,
MT[R Membar Agengies include: City of Chula Vista. Cily of Coronado, Gily of Fl Gajon. City of Imparial Beach, City of L.a Masa, City 6f Lamen Grove. City of Naticrat City, Gty of Poway,
City of San Diego, Chty of Santee, and the County of San Diage.
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CURRENT LEASE (WITH 3 % ESCALATION EACH YEAR):

Year 1 Year 2 Year 3 Year 4 Year 5
2009 2010 2011 2012 2013
$36,000.00 $37,080.00 $38,192.40 $39,338.17 $40,518.32
RENEWAL TERM (WITH 3 % ESCALATION EACH YEAR):

Year 6 Year 7 Year 8 Year 9 Year 10
2014 2015 2016 2017 2018
$41,733.87 $42,985.89 $44.275.46 $45,603.73 $46,971.84

The total cost of this amendment is a not-to-exceed $225,270.79 for appraisal administrative costs of
$3,700 and $221,570.79 for years 6 through 10.

CONCLUSION

Due to the critical nature of the Mt. Soledad Signal Station for regular MTS operations, staff
recommends that the lease of the space on the radio tower be renewed for an additional five years.
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